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Abstract

In order to know whether people have implicit stature prejudice and to find out the stature's in-
fluence on implicit prejudice, this research conducts two experiments including IAT and scenario
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simulation for resume screening on 180 college students. According to the results of these expe-
riments, people tend to think tall people have positive personality, but short people have negative
personality. What’s more, people’s stature will affect the resume screening. For example, if people
have the same ability levels, employers are more willing to employ those having a high stature. In
general, this research studies the influence of height implicit bias and height on resume selection,
which not only enriches the research of height implicit bias in China; at the same time, it also fills
the gap in the research of height bias in the process of resume selection in China.
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