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Abstract

Supervision is an intervention provided by a highly qualified professional to subordinate or junior
staff. The effectiveness of clinical psychological supervision as a gatekeeper of psychological
counseling is significant for theoretical research and practice development of psychological coun-
seling. In this paper, we summarize three factors that affect the effectiveness of clinical psycholog-
ical supervision through literature review: supervisor factor, supervisee factor, and interaction
factor between supervisors, and propose the outlook for future research in order to promote the
development of clinical psychological supervision and psychological counseling in China.
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Table 1. Supervisor factors affecting supervisory effectiveness
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Table 2. Supervisee factors affecting supervisory effectiveness
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Table 3. Factors of interaction between supervisors that affect supervisory

effectiveness
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