Advances in Psychology ‘0>FE223ERE, 2021, 11(6), 1600-1606 Hans X
Published Online June 2021 in Hans. http://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2021.116179

) LBUREFOXBESERMENXR: TE
R EAP T {ER

Y%, 2FF, §AFY, FHuE’

LRI RSB e, BEM BERH

CERIG T VBB /N, TR R

SR TRV AR BAFEI R, #M St
Email: zenglianping@163.com

ks HiH: 202145 H22H; FHHEM: 20214F6 H22H; kA HM: 20214F6 H29H

=

HIN: AT &4 LBURE O KNG BIREAANTERSEZ BRXER. F%k: RATLEKREER.
BRHAERE TR REERN43ZAGILBIMTEER K. 2% RIL)LBUTEE LR B BE AT
EHEBNERBE (p < 0.001), AT EE TARRRE K F 6/ BB RS (p < 0.01). BIFRER
VLB T4 LM B HRA R A B T3, TR E SR E O X A AR R A A .

Xiid

)L, FOFRWA, HREE, TERRE

The Relationship between Careerist
Orientation and Turnover Intention of
Preschool Teachers: The Mediating Role
of Job Satisfaction

Lianping Zeng!, Qingqing Jin!, Dongping Zeng!.2, Shiwu Huang3

'School of Psychology, Guizhou Normal University, Guiyang Guizhou

?Jinwan No. 1 Primary School, Zhuhai Guangdong

3Department of Economic Management, Guizhou Light Industry Technical College, Guiyang Guizhou
Email: zenglianping@163.com

Received: May 22™, 2021; accepted: Jun. 22™, 2021; published: Jun. 29", 2021

XEFIH: BHT, &5H, WA, Hithfi(2021). 4)LEIRE ORI S BB R LR TAEBRENFNER.
Do PR 11(6), 1600-1606. DOI: 10.12677/ap.2021.116179


http://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2021.116179
https://doi.org/10.12677/ap.2021.116179
http://www.hanspub.org

Abstract

To explore the relationship among careerist orientation, resignation intention and job satisfaction
of preschool teachers, 413 preschool teachers were investigated by using the careerist orientation
scale, resignation intention scale and job satisfaction scale. The careerist orientation of preschool
teachers could not only directly predict the resignation intention (p < 0.001), but also indirectly
predict the resignation intention (p < 0.01) through the intermediary effect of job satisfaction. It is
necessary to pay attention to careerist orientation and job satisfaction dynamics of preschool
teachers in the intervention of turnover tendency.
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1. 51§

FHIEE A8 HAA AL . A EERBUTERE KRS R, FiHE RKEEAITYIL
FOMBPAR B, B — SRR R EH R L)) LBUT MR 3SR — 5 (W Y, 2020). BARTE T+ =H.7
i HHR [ 41 ) LB AR 28 5K e L S — e i, EAE “ DY 37 BATEI %)) L8 BA AR 152 T I BT Pk,
W IR BOM AR E PSS, BSIRAE S, ATk A B P XS ) o X 6 ] AN BELAS 1 240 AL =
MR m (1 4%, i, 2021), AR TS LET RIFIRRCR, ML NEIER, X4 Ltk
SRR R AR R (SR AT, H0H, Eirit, 2021). BroAgh)LEURRIENL RS &, s fRi s
SRR SR R . BT ST ORI M, 176 75275 S B R e £ S B BRAT 4 (0 it e s
ITHESE, HAER oot Sk SE S R A 2 B HRAT A 1) — AN B EE N ] 5 (Griffeth, Hom, & Gaertner, 2000),
e H N AT E Y R bR . Btk TRIA%)) LZUM B HRG ) e L], i/ 2 JLZUM IR sh, 12
T LB R R EEAEH.

SRR & TAEE R e A T AE— B R G, 40 B2 = A2 3 T4 e 2 ) s B (William, 1997).
] A A1 50T 40 ) L2801 (R BE e 2, HLOR 22 B v A Ll DR AR B 4R 7T, A e SCRROE 052, 7%
HRH, S8, 20155 ¥H, TN, EAEMK, 2017)RIEFAR B SE, B, 202005, St NBNLAE
L 1v) B R IR AT o TR D AR JEE R ) i LR 2 MR o 80T N BB IR 1 o B0 S R m] A D R AR JE HY
A —F, AL B SR GRS, GBSk B RBE AR JE R R A, e 5 TSR] T e R A
AR B BEAALT, SR R R A0 B G B A5 SRR B B SRR AR ) R, R B ZH 23R 25 (Feldman &
Weitz, 1991). Adams %5 AAIESE T 44 570 K BUA 1) 2 T LGESRAN N HFs A2, TR EHL S E—AsL
PERK RGNS, SR EANLTIS), A B TAE MU, B HATR) TARRE L, i1
R GHIEREEIT . Bk, B KU A A e AR R A oA, AT HARANMA, AT
YA o A 1 7 30 25 3R 15 B 4T ()% T HL £ (Adams, Srivastava, Herriot, & Patterson, 2013). Tk, MEF L
G — BV AR JE I ) A B R, 4 L8O B BRI g AT A SGRIE FL, A R T o S U AP A A B
WA, NBEARS) ) LB B8 HRAG [ AR o 1 208 T B L SR PR
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CHEPFRI, B OFRAKTFEAAMME, X SZ2MAR EAHE UL, ROGEE S RE A
NIEFFE, MM ZAEL AT, B HS K TR AR (i, 1, %R, 2016). Fit, %
G241 ) LBOMRE AR PRI 7 R% B 6T 397 B0 S ) 5 B R [ [ (1) OC SR A A6 B BAE o 0 AR R
FRBOTXS B & Fr NGB TAE SR SR LI —Fh iR Bz 5 B (ke ) of, 2008). JEHF 005K HL
IF) (Y O T A S A 7 B e v, L AR R ME RO, BRI Jth 13 BUAH RN S (3 251, W 4,
GG, HERES, 2020), WECREAERMEm SR, 2019). R, 51T AR R R A R
TEREERMERZ — (R, i, 32U, 2018; Trust, Nomakholwa, & Hlanganipai, 2013). T
IR, A FEAN TR (O S ) 5 A R R A B R ) 2 R AE — S R O RS .

g LRTiR,  HATE N AT B0 S E A S E R R AR DGR Tk =, i B IERA R EATZ A
AU, BTk, ABEFC A AR R B A — A AR &, 3 — PR 4 LM AR B O S A ) 5 8 R A
R AL, $EH LR O RiE HL: BP0 50 &35 IE R Bl s iR . @ ik H2: AR
o JEEAE B 0 SR X 1) AT B TR ][] 2 A

2. Ik
2.1 WHRMR

AR R RE R 75, XS F X 9 Frah LI RGN . I NbRiE N B HUT 2D
T —FU b FERAT 460 145, [EIUL 431 4, FIBRLRNEE, BR0EN 413 4, WEFR
KR A 96%. UM 35 N, M 378 A.

22. AIRIAESA®

221 LB EER

K HI g ) B b E R O R BUA B R (L, 2016), ZEFRIL 18 MEH. T AHIR L% 4L
FOMEEAA, DR R SR I AN INA AT T8, KR ER R CA R e R . CER
el “ A7 o RH Likerts sitsy, fHrim, RUEFOFKI A E ., MEERN Cronbach a RECH
0.878, &MU B2 T 1 A 4 ) L Fel 800 A4 B R4
222 TE#REEER

KK e H1 10 9 L0 TAR W s B E R (ke Xl =#, 2008), %% 35 Mk H. KA Likert5
My, AR5, R TR R LT . S B R Cronbach o RN 0.965,
223 BERHRER

SR P B854 ST B g o) () B BT 1) B % (Farh, Tsui, & Cheng, 1998), Z%&E %3t 4 MEH. A Likert5
THar, 184rillEy, 2R BB R ™ B . AL &R 1 Cronbach o RECA 0.78.
2.2.4. Gt EH®

{8 SPSS 25.0 il Process 3.3 #HATHUIEALIE 5007, 40 Bl AT T AL FVERG LS . #iR G M
BT~ B ST DA B A SRR AR 56

3. &R
3.1. XEAZERERIE

R FEmES R ER, FHERAT 1 MEFE 10 4, B AR RE AN 29.66%, (K
T 40%, Ui BHAH FEAAELE ™ 5 R 7 v 22
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3.2. HILEBIPEFLRENE, TERBE. BREIENEXIH

XTEF KB AR A AR = AR HAT A R M. SRR 1 R, B0 S5 E
WA ) S48 25 1RO B O A 5 AR e B R B 2 OO AR R I TR ) B2 68 25 1 oK%

Table 1. Correlation analysis among variables (N = 413)
< 1. T2EAEEDHT(N = 413)

A E 1 2 3
1. BFO LA 1
2. TR -0.14 1
3. BRI 0.27" -0.45™ 1

#: "p<0.05; "p<0.01; Tp<0.001, FH.

3.3 4)LBURELHREE. TEREE. SRERAEYIS T

TR R EADS, KRBT, LU S 40 ) L2 T O S5 H ) A0 AT 9 75 B 0 HE B R it
) (R I F o DAy ) L0 AR B o R ) LA R T AR SR B &, T ) 4 Dy R A B R 2 [
TifEe SRR 2 PR, SR SR, B0 S TR RN SR ) e R E B = 022, p <
0.001; § = —0.42, p < 0.001).

Table 2. Regression analysis between variables (N = 413)
= 2. TEEKIEYVIASFH(N = 413)

R AR TRMIAR R AR? F B t
LS X 0.22 5.01™"
25 HR 0.25 0.25 68.56™"
TAE=E -0.42 -9.81

34. HILBI TIEREEEST DR @S ERBEA T4

AR K T Preacher £ Hayes 1) Bootstrapping (EE & filikE 1000 ¥X) /- MG 536 779%, SKAR 7 TAE
T BEAE B O oK B m) 5 S R ) 2 B2 A A B AR o i VA e S R SR i (1 i RS 9591
BREXEMT, HXEGTAEE 0, WRRAHAMBIEE. SRNE 3 ME 1 Fm. 91)LEITHE.O
S [ o 2 HR 4B ] PR BLRE A4 0.11, p < 0.001, [959%CI (0.07, 0.15)], i HH B4 ¢ B [ Ao} 125 W fut ] F) L
PN R s 4h) LT AR & B B TR AR08 0.03, p < 0.01, [95%CI (0.01, 0.05)], FH%hJL#UT T
R S FEAE BT O ) 5 B R[] P 0% 2 R ) R 3

Table 3. Bootstrap analysis of mediating effect test
52 3. PAMEIER Bootstrap £

95% & {7 [X [i1]

B BRI
TR EIR
X — Y B 0.14 0.1 0.19
X — Y HEHW 0.11 0.07 0.15
X— M= Y IR 0.03 0.01 0.05

e XONEFOKIR ;Y @I MOy AR L.
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Figure 1. The relationship model of job satisfaction with careerist
orientation and turnover intention

E 1. TEHEE ST ORISR A X RER
4. g

AR FEAE S 4y ) LT 20 55 B ) S 25 T L B R [l , - ROy ) L2800 A0S o R M vy, L s R A 1)
R, IR TS H. X5 E AR 2 00T 9T 45 SR —E(Buchanan, Kim, & Basham, 2007). % .05 B A /K-
R, RSN B RS B S BOL BARAHZE, A0 A S MERER, ALUMNIK
T RE AW ), SEOLE R A 77 4 (Cerdin, 2014). H1 TR E %)) LB 2 BN 25 %07 TH A8
M, Wikt REAR M4, BV BEAR, oA B RGN, 2010), AT HAT L IAHE S K g
R SERYE, ghLEURAT AL T 3807, D, 550 SR MR 4 LT, ZE TS B S AT Mk kG LA
AT ERE RIS BL R, BE25 5 P A B HR ]

A T AL LT (0 AR5 = VR R A A8 B, 44T %0 ) L 0T 2 5 B v %o JEL 3 BB ) ) 14 FEI L1
HESE T 41 LM B O SRR AN B8 B R e B R, i HL 23 il ik TR = B P A VAR, 4k 5
M AR P B BR A ], B0 0IE TR H2. 55 DL 0 45 R — S0, B9 00 SR I kLA 23 IR (Chen, Xie,
& He, 2017), 7¢I BRI B O A ) i PR/, BESGVE I S BRNV ARyl AR ) D7 T, 2 AR T, A ) T
FA AT ko 5 B R AU LU, AN G AR 2R . R4l LBUMAT k3, EAEHR
Jifid 2 M S AR (RS, T, 1K, 2019). BN ARERARSS jm) @ =0, fBdE, 2019), HHEAT
AR, b FBONHHAMALE b, I B B0 FA05 14 LT Xt B B TAEF= 4 2 A5 4 -
ST, BN R, AMARR) AR S R B A B AT R B U DS (AE R, 20145
Riffat & Muzaffar, 2017). EAEE R ANKIARE, Z80) LU B & T EAR, AvE SR 8A5AE
W, e B, FoRE O EA R TAE.

5. &g

LR LTI, %) LB ER G S5 A e s e MR ) By B ROAE AT, B4 L30T AR
AR R O A S R TR TR BTSRRI SR, 4Ll B T R 4l ) L
O BUR S B TARW R TT A T, LA ORE) LEUM I AR 2 1, HETR M il BOa B i & . ik,
AHFFE XL, RECTEB: © #Bhgh) LTI LT POV AR A R HbR. d1 B0
FAE R A L, % AL SRR AR SEBL 20 T AR AR, S E SRS H PR A
AN, AR A IR, SR SR LTI R, A B0 R A . R, /&
s Bhaf L BOT RN AR A R B b, IF BL5| S R BE A 2 ) LRe A e B SRR B B A fe F bR, e
IRFIUBRIRA 8 G B A —Zom AR . @ ) LBOTRIE NI . T 4h)L
HOME X PN SR BRI, 2h) LEUTE L RE /R R NXEE E (Fh I F, 5K85°, 2019), SESIILE
ITEIEARAT R A S R e ) s 8], S8 B0d i B R S5 AR S0 30K 18 R B IV A E A e« R,
THRAALBUME LI, (RHEHAEAT AR, JR e A RSEBLR 2, &S lg))) L
R VESR R H . T HAE 2 BRI e R 5T A B R EE R . ® 2440 LBUTTE I L%
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