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Abstract

Objective: Potential profile analysis was conducted in primary and secondary school teachers to
explore the potential classes of their work-family balance, the differences of different types on
well-being. Methods: A total of 1740 primary and secondary school teachers in Guizhou province
were investigated using Work-Family Balance Scale, Job Satisfaction Scale and Life Satisfaction
Scale. Results: The primary and secondary school teachers’ work-family balance can be divided
into three types: emotion balance type (20.63%), emotion-role balance type (57.83%) and balance
type (21.55%). The work satisfaction and the life satisfaction scores had significant differences in
the three types about the primary and secondary school teachers. Conclusion: This conclusion is
helpful for the design of empirical research and training programs for teachers of different types
of work-family balance in the future.
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1. 5|8

HUNFERTE R — B EE, MAIANETIGEAT S, A AEACE . Bl LTS S TR
15, BWRT TAEES, AT RERRIMA, XA 2R LT AR =4 T, FH
AR ST R I f e e, A SRR ST A DR 2 B T RO BRR . AR SRR B N AR T AN
FN AN A, SRR AR K AT A B O R (R E AN . PRI YRR
RMEE A EEZ LG 40F, MR, 2013). HEaT WL, JF R H /N2 300 TAE KB P R 7T, sk
W TAEFRBER A G, &7 H AR R A 2 030 B ORISR A

[ 3ok A SR, K 22 B 0 SR AR B rp s B RIE T S AT i, 6 A R B i AT AR DR %
ot WG TEE. AMEMGE L. FREEEPEN T — R T TERKEMEHE, T
VEZR BE VXA AN TARRG(EIRE ) (4 20155, 2018). UK #E(Abd Rahman et al., 2017) 48
TR R AR (G NEE, 2016)F & D FEENAR . £5RE) (Kotera, Green, & Sheffield, 2020)
SRR AR RS T TARREE PSR M N R PR, TAE R P 5 TARRFAE(T AR ZR) (bR H14%,
2008) FKEEFHE(CH LR MEZT) (FHHEEE, 2020) KA NFFIE(AME SEE . 2207) (T105%, 20165 Hill
etal., 2014; Duncan & Pettigrew, 2012)AF/E R VIEE R o ST K AR & ool (0 77 1R TG Il 4 SR A
P, T LAANMA R o B 7 VR B AR R G L At b 2 50N, S8 S AR G AU A FR AR E 2,
R T RRENAMEERE, fFEO0RS, BEZEMABIE R, HRERERNEW. HEFHG T
Ja, TRECE, ERCGH, 2017; XISCAE, 2014). MTAESR, EWAMEOBEY. HE Y. BRI )T
T2 AE A A Ao 16 2= B E 5 THT 23 T (Latent Profile Analysis, LPA). H R, E &2 R %05 =45
T 2RI T TAERE A, FFEUS — & B8 7R (Robinson, Magee, & Caputi, 2016; Carvalho &
Chambel, 2016; Moazami-Goodarzi et al., 2019; Lee, 2018). i1 X A FEIERMVERY, $RE T AFE TIERE
S R AR I ZE R R I, S DAAMA g 0 AR A 2SR A [R] AR R B P 200 5 Fe e AR ) ok
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R TR B DG, AHIE TR R B RS T S T 20 A7 S A AT PR ST R /N O A 5K A el
REAAE IR LE 0 B AN RIS 5 B

R T ARG R /NS T A SRR T 2R A R A 1, AT UK R AN R BN E TAE R T
R DU EARIR R TR Z T RN . WRAF R R EZR, J5 AR O I g
FH—2, B SRR AER Y . Page & Vella-Brodrick (2009)iA A7 & =247 R R H & T LA HE 1 00 S48
L OHE AR, TAEM IR BRI TAR R . T2, AW A0 TR 2 A VG B e A R A
i g N T AR R RIS, TR LA TR A SRR A — AU P 095 2 A D ) i = A R
MFEFR FTIE BB G . DA AR T TAES FKERIFE R/ B S AR, B TAES 5K e
(R ESE R AT DO AMA T SRR A FEANAT 9, E— D34 58 T3 & (Donaldson & Ko, 2010). I4F,
TAF 5 B2V RE % $2 2 AN 0 50 3248 I8 (Gropel & Kuhl, 2009). A % i AT A 32 00 S48 I A B8 B 4 Rl
oy, IR SZ B TAEFI K EE A ST REIA o A DI 78 B UF S MA IR A SRRE ¢ RBRP ARV =
FER R (2 TR ANSE, 2016). MRIE TAEREEL RIS, 78 TAERISRE oM 2 Bl AN 5] £ €5 Se 0 A
A, DA AN SIS A TR 75 R, 22 22 A AT A A BT AR 1) B2 R A BB 58 Al A2 ) — U 7 SR B
e EI R TAERBEMF IR EME, L, 50, 2019), BIGERF T8 5 5 RE M € 01 5% e m] LA Bh A A 15k
SETAES AR TAR A Z IR AR G &R, (R b OB R R R, JEI SEIL TR B 5 K EF, 5m A\ E
FE K [RIEE, B LR R A N SEAR R 13 22 52 B AR 5 9 TAE S TyB i f2 B i sgma Ol vt g,
AFENL, 2016). FET b, AW TR B SR F] AR BE P 280 5 FAREIIC R, DU N SEE /N2 B0m
TAEAGEARDL, M oR A AR AR AL S KA

2. MEEFE
2.1. W&

5B 2019 5T IN A /N 2M AR R BRI ), SR A 2 #7507 2K, S8 ) 4 okt
1900 44 H /N2 00T J R 25 o B 2845 204 20146 1740 4, A 2RISR 91.6% . FoH, 3201 763 N.(43.9%),
LT 977 N(56.1%); SEWs 5347 N 20~29 % 273 N(15.7%),30~39 % 556 A (32.0%),40~49 % 671 \(38.6%),
50 % M LAk 240 N(13.7%): EHAERE LT 374 AN(21.5%), AF} K LLE 1366 A (78.5%): A 10
FELUF 431 A(24.8%), 10~20 4F 722 N (41.5%), 20 ELLE 587 A(33.7%).

22. TH

22.1. TIERELHER

K B 2 A (2019 gm0 TAE R REFif &R, ZGIH 9 MEH, WER IR, %
A A e 3 NYERE, JH rp e TR B FR AN A T P B B A A 6 R SR RE A C Sk N TR 7 SR A B
1 4 i 2 48 AR (B2 ) A (1% 28 T LLUAS o5 — Fh A (0 (R BE B CAR) I 8. A (e i R 4R MATE R
JE AN TAE AU e 05 1R G gk A7 f €26 40, AR U M 58 BOM LTS R AT 55« RF S miibar(1 = 58
BARFEE, 5 AT, 15 B 2R s A I AR FERE DG R A 70 3R S % 4 1) Cronbach’s
o RErN 0.85. 0.82, 0.72. 0.78, {SEERLF. FHEEYATHFRRA S IO B BT A, X3
CEMPR AT R E AT, SR ERVETR R *=395.07, df=24, CFI=0.94, TLI=091,
RMSEA =0.09, SRMR = 0.06.

22.2. EERERER
5% 21755 (2016)H A I B SEAR BRI 7325, AN 7R P A 2 P8 B R 0 A T s P R A Sl =
SEARIER TR bR . LA R Z HH Cammann et al. (1983)4fil. Liu et al. (2007121, L3 4% H, KH 5 &4
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(1 = AFRE, 5= &), SomERs TERRE S £EH R H Diener (1984)4wH . REKIG,
VFZEFE(200981T, 5 4MN%H, KA 7 A0 = EEARRE, 7= EFEAR), 5085 RRE 5
EREE . AP AN E RN Cronbach’s o Z2E04 74 0.70. 0.86, (SR EIF.
2.3. GiitAE

{EH Mplus7.4 F /N2 ZUM F TAE K BE gk AT e S M. EF SPSS25.0 X TAF S i 1 v
TERHE IR LR E R HITRRE T Z 5.
3. &R
3.1. XRGERE

I FCH AR S AT I UEYE R R b, AL 1 3 MR AT Eede . HEAe 1 mT AN, R R A
WAL G TR A A XN TR EMSNE RSN S, 7E B RE AL FmA T 3 A T 54
BN ZAERY, 2R LA e B0 A 159 3 1 253% (ACFT = 0.02, ATLI = 0.03, ARMSEA = 0.02, ASRMR
=0.01) (im0, #A, Z7HF, 2018), ULBIAHT FEASAFAE ™ 50 L [F 7 2:4m 2

Table 1. Common method deviation test for expanded variables

= 1. TENHRRHFERERT

5 v ar CFI TLI RMSEA SRMR
R E 4653.76 119 0.62 0.57 0.15 0.10
EIES S 744.71 109 0.95 0.93 0.06 0.04
AV 372.59 93 0.97 0.96 0.04 0.03

3.2. ERTEAERMS TSR

SGURINGE 2 FoR: IRV R, NS . M . AR R A AL T R R P Y A R T
P

Table 2. Descriptive statistics and correlation coefficient matrix of each variable (N = 1740)

= 2. BT ENFARMST REXRER(V=1740)

M=+SD 1 2 3 4 5
1) B[] & 2 3.23+0.94 -

2) fHef 4.02£0.71 0.33™" -

3) A 3.78 +0.80 0.55™" 0.57™" -

4) TAEWEE 4.14+0.82 0.18™" 027" 0.28™" -

5) MR REE 4.09 £ 1.33 0.33™ 0.36™" 0.39™" 0.40™" -

w: p<0.001, FE.

3.3. PNFERIBTEREFEHOBEFEITER

Kb/ BT AR ST 4 MEEION BT UL (R 3), LB ELUNER: AIC, BIC L
S aBIC EAWIE/N, AHN BRI & FERE BT . Entropy [HR R MR IHEFERE, BUEK/ME 0~1
Z 6], AR BRI s LMR A BLRT {E/ T 0.05 iA B8 Z KT, Rt b R iR
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k=1 (CE ok, SEmPH, 2018). 453 IR, AIC. BIC F1 aBIC 1H Bl % 285 38 2 12 W jk /)y, HIg /N34
ZETRNS s Entropy [ETERER! 3 Wi K; BLRT {EIAE G35 MBI/ KA BT RE s iy, (HR Y 4
I LMR Rk ) 27K, B8 4 A 3 3 A R3S, WoksE 3 A,

Table 3. Potential profile model fitting index of work-family balance type
F 3. TIERETERBNBAER RS IER

Model AIC BIC aBIC Entropy LMR BLRT AP ES
1 43,657.07 43,755.38 43,698.19
2 40,479.66 40,632.59 40,543.63 0.81 <0.001 <0.001 38.39/61.61
3 39,480.26 39,687.80 39,567.08 0.82 <0.001 <0.001 20.63/57.83/21.55
4 38,719.36 38,981.52 38,829.03 0.81 0.348 <0.001 20.45/42.99/15.26/21.31

E: AIC, HLwAE BAeHE; BIC, VUMR(E EAndE; aBIC, FEAKIER) M5 S 474E; Entropy, W% LMR, 2 - B#UK - &40
IERUSRLEAYSE; BLRT, &7 Bootstrap FIBLIR LEAS S .

TR 3 KILERN T WS RN, B TR I 44, Wl 1 s, XA 2%,
85— (Class V) HUTTE TR BETH 0% 5% H AR B, (RS 46 0t 4 A 0 v, AR R BR 7 52 ,
A 44209 T4 THIRL” 1k 20.63%; 3 2(Class 2)Hi 17 4 ik Hh A #h €0 H A Lo T 5 L )£
BN, ko N5 - TR L 5 57.83%: =2 (Class 3)HUTTE T 15 R T4 % e b
(A e, IR — 28 N BRI TR SRR RAE, kA& “ A9 L 5 21.55%.

4.2 e

25
——7¢ —e—class1 20.63%

—&— class2 57.83%

1.5 ——class3 21.55%
1
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0
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Hef ] 7 3 (CE ik PNk

Figure 1. Potential profile analysis diagram of work-family balance

B 1. TEREFLENEERE S HhE
3.4. PNERUD TERELEBEXINSERBRNERLLE
K J7 22 3 W R FUAN IR /N 22 B0 T AR SR 2R ) 5 SEAR R TR R R o S5 R BIR (R 4), = Fp
NS BOTRE TAR R E(F = 94.50, p < 0.00)FAEIGHEE(F = 197.56, p < 0.001) LA 5 EZRH A

AR PR ERE A, =AEMNE T EMSE S ERNEENEr LY AR EEER,
PR AR R EE A R R e, HIKRIE G - MO, SRR . ik,
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TR = b AR SR T LAAR G 1t X 5 ANV ) e /NS ST S SRR R E 5 WA A 1 T 0 49 81 0 = A
K BET BB AE R A 2

Table 4. Comparison of well-being scores in work-family balance types

F 4. TEREFERMNEEZRR NS IR

A TAE SR 1ff
1) B PER 2) 1% - PR 3) PR F g
TAEwHEE 3.74+0.92 414+0.77 4.54+0.62 94.50™" 1<2<3
AT 3.17+1.20 411+121 497+121 197.56"" 1<2<3
4. Wig

4.1. PNFERIR TEREFEHRIEER

AWEFEIET ARG AL, SRANEAERIT 70T, K b/ 80T AR SR 715 73 AR AR 2H A o
CERSCRF = R TR 164 - MO TR R, X)L AT, H, B4 - Mt
FET SR, RINFRAE TAEM K EE Z I ) 2 R A fr ks . BRI, R BBONEAALSS
FH, TYERERBE R, TR EGRIN, (ifete, PR, 2019), SBOXEHUMN EEH 155
BA%. FHXREE TR, MIMEAE RIS EE R L, ER AR b R 3% R B TR A5 RE 1 (8]
ZHEA S S et . AR, X RRERRE N AE AR AN SR P U AR 77, 0 AR I e
R S B AT R X

4.2. RNFHIBTERE T EEERNNAYE

K 3 Fr AN O AR 5K RE T 1B 2 S ) SE AR BRHEAT BUARL, B/ 230 1) A 0 R B R A 0
W FLAIAF 2AEAS R ) AR SR PRS00 E MAFE R 2 7. BRI, P R BT SR ) A
RV A i, ARG R - AP RS 4 Y, IR AR FUR AR By B i
TIVEAT IS5 SRR — B 55, 2016), BIAMAR) TAF 5 5002 5C SR, AR W6 55 S A0 A 0% it 7 oh
i, H SO, AN AR ARG . MO HIAE(2008)F R AE TAE 5 K A T3, TAERm
MR T 5, MR IAE T IE, WIS TR k2, KEXmE T LA,
WA S TR B2, ETAERERREWERETTH, TAES SRER WA et 58 & 2187 TAE
5 AR AR A L o X B NS 0T A 5 V- 0 S A7 A W 2 R 20 SRR AL, S BT L 1
B

4.3. MRBTR

BEXS AR TESE R, O 1A AR R T rp /N2 B0 AR SR AT Bl R RV RS2, R SR I
BARAKP TCAE SRBE A7 (1 vh /N3 2R LR . FERT IS BT, 1B 4 P R RIS 4 - A P X
PR EAAR R 20T AT DL B Bl & B R T7 2UPE I [A) A0 23 8] B R 5 TAE 5 KM 3T, JFBcE — A4
PEI () TR, 7R AR R R REdR i AR R s 0 AN SV AL AT DR BT RV R A 3530 5, T
1ok R BT % J B 0 SR BRI 45 T R, 9/ AR S b TR0 A8 B e R, TG I AV R B . A
P EHTT I, 28 11 7R 1) 2800 75 88 S K AR s 8 5K g rh ok T LA/ 22 B Bl R IR T4, e KRR
P> TAESRBE PRI s BT 2 18] AT LG I 48 e W 7o 8 8 A 55 SR 0]y 0 4 A R I, 70 SE Aok
7 & I D B K 7 A v AR T R R, BT R 5 RN SR TSR AR

DOI: 10.12677/ap.2021.117191 1720 LB


https://doi.org/10.12677/ap.2021.117191

Wi %

4.4. MRBEUSFEIR

AHFFER AR 7775, WA FEIGERERIE B |25 e rh /N2 B0 AR X T AN R R,
HafsLhgere iz . oh, MRE TAEZ T i = LR R A ZR 1, ARRMNERE &
AT TARREE T AT, BRI ARR T AMEA R TAE R TR I, X DR R R
ZANTEAEH

RIS, ABFTMARE AR ZAE . B, BT il B Bl kI R i B PP, FTRER %2
B BVFIERIRN . A JE T A G IR RS2 MO ENCER S, LSRR et L4 R Lk,
PR HIR SRR IR, EEEBESYNE . AP KB AL, St s e n e . fa, AR
BV SR RIT e AP AE AN R I A5 AL, OB SO A g R/ 22380, BF T 45 SRy Jie B AR B ML Ssia Ay
RPUGIE o AR FE AT A o HAMP SRR, 50 At R SR AR 1) A S e V- HEAT VB AE F T 0 A AR T, T
FEA ARV SR 2 (8] ) 22 57 o

5. &ig

AT TR Ff /N BT A S BV e S v 7 R i BTt AT R R, RBIL RS 8: 1) T/ NEEUNH T
VERBE T H A =R ST 1545 - MO TFETRALF R, 2) /N2 BT TAR B S 4E
T R AR A AR I =R AR SRR P VB AR 20 EAPAE 3 22 5 o BT AL 4 SRV AT LIOA J5 X AN
RIS AT T TR BE IR S5, O vy v /) 0T SE AR R L AT I 1) 2 4
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