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Abstract

Occupational well-being is related to the quality and efficiency of college counselors’ work, the low
level of occupational well-being may easily lead to the phenomenon of job burnout and demotiva-
tion. Workload, occupational role and occupational identity all affect the occupational well-being
of counselors to different degrees. From the perspective of positive psychology, this paper puts
forward three strategies to improve college counselors’ occupational well-being, namely, to tap
one’s own potential, to manage relationships, and to explore the occupational significance, so as to
promote the psychological health of counselors and lay the foundation for the active function of
counselors in the ideological and political education of college students.
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2. BRI ERRRAE. IhRE AR

Bl AR, AR TAE BRI, 2 B SEARBAE LA T i s, Fi e 5% it IR A= A AR
W R BAR IS AR, SACPIRM SRR R R IR TR R E . BRERK. BlREEE
A A (G5, 2012). A 5 I RE A AR I 25K B AR M S AR EA M L O, S5 LT
J BARBUAZE PR . WA R, 45 0 SRR 2 B4R 5 5%, 4 ek B AR
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— 5T, SR TAEEBL TR T ARSI RIS TR i) B2
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B SRRSO, Bk 5ANkiE T R SRR RS, IXMOREAAETT “ kR A
KA TR AN TR I E) 5707 B 5 A4 5 GO AN 22 . B DR, R Se AR IR BRAR. 5— T, 4l 5 A
SRR R R A F A LSBT0, 45 A H 2R R S P BRI E AL, BRI s
ERGIEEOR, R A bR A R S AR AE R IR A B O R . D R B R SR R R
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XA T (A 0, 2020). JEiRRH S EE TR, ERRKFFNT S4E, #5550
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32. ABMSENR, AEEMEM

I AR BORP R TE . RoetE, B 5 5 A A i SONUE AL [P L. B 5, Mt R A e 3
BUA T AL AR R E 2 —o B R, 245D ADE M OEE N LA
A G, BT ASREREAE , B ROt A AN [R] B0 91 52 i e ol 1 00 B B Ss _ FR)F Ji Bn R (H 17 5 2013)
T A b R BRI 7 2 AR O, GIREAR TR SRE AR, 24
M RIBEE A BABURMISU AN LIRSS 55, XRS5 SRR SMAtR. it
A, ACRRE HE TARMRE] 74 T B KA R T, SETAR =M R . Pry XLk 5 TAE At
AR5 5 RE fy Gl e SR AT BE BRI LR S sk . 28—, A (e (S0 BRI 2 adh el 5 SR DY S AR R IG
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5 53 R TR EAR AT R it e 55 2 S SR AR B P B B SR R . A AT Ay i i B
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15 ¢ (positive emotion). ¢ A (engagement). A Fr2k & (relationship). i X (meaning). f& i (accomplishment)
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