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Abstract

Objective: To explore the mediating effect of the meaning in life of military cadets between career
calling and academic self-efficacy. Methods: 248 military cadets were assessed by Academic
Self-Efficacy Scale, Calling Scale (12-CS) and Chinese Meaning in Life Questionnaire (C-MLQ), and
the data were analyzed through descriptive statistics, correlation analysis and mediation effect
test. Results: (1) Career calling and meaning in life were separately positively significantly corre-
lated with academic self-efficacy (r = 0.34, 0.47, P < 0.01); career calling was positively signifi-
cantly correlated with meaning in life (r = 0.37, P < 0.01). (2) The mediating effect of meaning in
life between career calling and academic self-efficacy was significant. The effect value was 0.147,
boot standard error was 0.037, and CI = [0.081, 0.225], accounting for 43.36% of the total effect.
Conclusion: Career calling, meaning in life and academic self-efficacy are closely correlated with
each other. Career calling can directly predict academic self-efficacy and it also can predict aca-
demic self-efficacy through the mediation effect of meaning in life.
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1. 5|15

1986 4042 5K Bandura #&H T AESIAAIERS, 7EZES T B RAEE R BONZ OIS . il A
PAk e 2 PRI AN ) T LA AN [ R O R FKSF, RIATUSAURE 1 (Bandura, 1986). 2k F TR AL AE(Academic
Self-Efficacy) & 5 i 27 A= BEARTE 2% 21 7 TH A JAG & AN, BARFE MR B & sIh 58 lea AT 55 Bt B A
BE T B BIBORT 45 R 00, 2000). ERGEIEFRE TN T MM, R NRERTHIAN, ] 2HIAER
FATRN A RO 5, BRIk B FRRe T DA I ZE A 5 R AR TE R IR R 21 T B S Lo IRAER
Gl A RARE ARG IR 28, TR ol L FRALREIR S, 1T DUA N — 2B ORI 2% 3 [ 3Rk RE K
AL SHIE .

TER 2 ST WY B R R T 5 B ARE S ) SRR Y, I — I A AR 2 G ZE N ER B A (A ROR
BRI, IR ENCAZE NSRS (TR, 2014). BRI FERZIIRTTE, ERNLGEE IR, BENE
(A A 0t T I (PN 7555, 2019) 0 A DA i B R BIE 02 0T A7 SR AR O B 22 5Tk P — N A 5 7 )
BV fifi i J& (Career Calling) 2 MAK 3 — RV /1 (i) 42, JF AR 38 200 B SUBMA S (Dobrow & Tos-
ti-Kharas, 2011). F26HNY, 07 N MBI 2 TAEE BRI HRN AL fr Bk T rT e By, DR fth A Tk 4%
IR EY R 5 22 1 T LA #E (Bullough et al, 2001). A2 A S0ERMEEE 1A (Domene,
2012), /)R T 4R MEnE, B BE MW AR B AR B A SHIERF 7 & B (Domene,
2012; Dik et al., 2008), K 2=A= RNV AS v BT DL IE [ T R Ak RE . BTk, ABFAERE H1: B R
R HR b A i 3 L T T I 22 FR AL RE -
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NAE U (Meaning in Life) & $8 MAS N AR B dr B AR AR ) —Fhs A, 2t B SIS RE ) —Fh
NIRRT RL, 2019). ARHE AT AT (2021) 5545 H B iy BBE G s AlY, A iy B m] U M SR AN AAFTE
B OSCHR e M BN AR B SRR, E TR FHAMAAE J5 22 TAE IS &S O 0 KT ERE FURL,  IXFE &
5 Ol AR TE S T TH AL RE R . Berg 25 A\ (2010) 38 5 I 78 R B, 3 BRI SE I S WOR A RTE TAE
[ . A RIT TR B (Hirschi, 2012), AN BRMY (145 Ay BAE 15 ANk i FE DA [FHZ BRI 72 A A = U
FOPRLS, 185 SR TAES: S S AN JE T, AWE TR H2: TR AN AE 3 SUBAE R
i Sl B A BE RS R A EH -

Zr b, AW CLER S GO AN B, B IR AE R IR R I, N B iy A e B RO At i AR
', MWRZA RS EIERF S AR REAR R, SR HRO A Ay B ol 5 R AABE I FERH, #£8ANE
HOUBTE ZF Z M A Rs, DU S 50l B IRAARERIA S T, R 5 22 0 T T L AR S AR
i

2. MREFE
2.1 X&,

AWFFET 2021 4 11 H R BRE 7 (8 HURE I 5 ot i B Be R 300 44 53 M ARl 2 53 AT i) 35 1
RIS 300 47, W lEl 293 4, BIBRAFTERA BRRIES, BLEE IR E 2 S8 H % 10%LL BE
A BT 45 4y, BRI A T 248 4, BN 82.67%. HH, K—77 A, K89 A, KJY82 A.
e T C B AR A R

22. A&

221 N EHRMEE

Z: I Pintrich 1 de Groot (1990)Zw il (11 5k F FRALRE M1 45, 252400(2000) 4wt T 22 4% H 2k H AR
R (Academic Self-Efficacy Scale), GFEHANYERE: 2% ) 6871 H TALREERLEFE AN 24T 0 A Rk pe ik 4t
[, & 11 %H. 115377005 Likert 5 siit4r, Hrp2kH 14, 16, 17 AT ZERAELER REHE
O R, B0 RIF(F RS, 2021). ASHTFE P iZ R HIN M — 30 2508 0.89.

22.2. Rl {ERERER

K H Dobrow #1 Tosti-Kharas (2011)% i () 12 2% H {fifir/& &% (Calling Scale, 12-CS), ¥ &EEX%H T+
BRSO ZE N, X ZE R 2 G AT EM . 14375 50K Likert 5 f1it4, R ZERERE N X
R CHTIRAE, (B30 RIF(KERLE, 2013). ARFTHIZERKN TS0 2508 0.92.

223 FXAERNEE

Z M Steger 25(2006) 2 il (I NAEE SLIRIAS, T iR ERGE FH (2008) 84T 1 H SC N AR 5 A 45 (Chinese
Meaning in Life Questionnaire, C-MLQ), GG NGERE: NAER G RYEER N AR R4, %5 %
Ho 114377200 Likert 7 55314y, H4&H 9 AXIATHY. AR ZERK NS0 R/%508 0.78.
2.3. GrithbeE

{81 SPSS 26.0 1 Process 41t X A FE 50 34T A BN 43 Hr . {8 SPSS26.0 # A3t AT ik 1 e vt
FUAH P4 HT, AS B TSR [V A0 BT 7775 . Process i F 3.3 B A AT HR A 2w A 36, PSR 4 K36

AR R SUBTE BRME A i 85 220l B BARE I R B, W ZEAL IE H /347 Bootstrap VLI HUFEE R E N
5000 &, BEAEXIEZE 95%HI7KT-.
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3. &R
3.1. XREAFZEREKRE

K H Harman SR KR R E ARSI R 7 ik 22 . SRR, 38— DR TR AL 5 5 26.43%,
/INT A0% IR I SRR AE,  BEITASHIE FEANEAE B B 1) 3L [R5 V2 2
3.2. iR S

HRMP A A N AR SURR LA S Sl B RARE IR YEGe v R OG0 i WA 1o SR TESRTH4S5 R R,
B A il B R A9 70 T3 9 47.69 + 8.46, NAEE SURE R TH1154r 4 51.70 £ 8.70, 0l HIRUAER R
P13 80.62 £ 11,130 FHIRME M2 R AN 1 Far, WAKAEarER. NAER UK. 2l B IR &
[E] B 7P 52 42 2 IE AR, AH SR REAE 0.34~0.47 (P < 0.01) 2 [A],

Table 1. Descriptive statistics and correlation analysis of career calling, meaning in life and academic self-efficacy (n = 248)
1 BulfEaRk. AEBENESEWBRMENRBRMESRIT REX S H#3R(N = 248)

T H B Mzts B Mts BRAbAS iy ek NAE 7 UK
TR A i 2% 47.69 + 8.46 3.97 +£0.70
N SUR 51.70 + 8.70 5.17 + 0.87 0.37"
EAASEi i 80.62 + 11.13 3.66 +0.51 0.34** 0.47*

E: "P<0.05, "P<0.01, "P<0.001, F[.

3.3. PNV

HA B [R5 A 45 SR Bon (W32 2), BRI A S mT A ) 1 g 30 25l B Rk RE(B = 0.34, P <
0.001) AT\ A= & SUE(B = 0.37, P < 0.001); 4 HRMP At i /AN A= 3 SRR ] B 32 N7 R0 20l FR AL R EAT
TR, HRMbASE i B 1 [ T0IAF FH eke98 (A A8 5525 (B = 0.19, P = 0.002), A AR5 SURRR LE 7] Tt () 45 $2
#(B = 0.40, P < 0.001).

Table 2. Regression analysis of the relationships among variables in mediating models (n = 248)

2. PAEBEGETEXFRREIVFH(n = 248)

EVEppE BARA TR EL EYEES(ETE 2
GORAR TRAS & r rl F B SE t
2k B R AU AE HR Al Ay B 0.339 0.111 31.875" 0.339 0.079 5.644™"
NER X HR A Ay B 0.372 0.139 39.618"" 0.372 0.061 6.294
P A i & 0.192 0.079 3.2117
Sl F P e 0.499 0.249 40.606
NERE X 0.395 0.076 6.619

BB W ZE R IE 1 737 Bootstrap X HURE R 5000 X, BAFIXIEILE 95%HI/K-F-, Hias KRR, Bk
A i JEORT 22l B RALRE ) ELIE ALY, Bootstrap95% B A5 X [8] A5 0, AN 1) 56.64%; A& A4
EOURII AN, Bootstrap95% B {5 X Al A5 0, XU FF /- N R (P < 0.05). HAk, HAERX
AR BONAE Y 0.147, BRI 43.36%, A AR SCBFERR VA A B 27l 5 SR BE i A
AR R AER, AR 3. bR RN, LA 1.
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Table 3. Mediating effect analysis
= 3. PN

Boot Boot CI Boot CI

7S 7 NN AW
E%_%m 0.192 0.079 0.097 0.407 56.64%
Il 5207 0.372 x 0.395 = 0.147 0.037 0.081 0.225 43.36%
X-M-Y
RN 0.147 +0.192 = 0.339 0.079 0.290 0.601 100.00%

E: XARAZER AR MARTAZENERL Y RERREA R .

0.339"* (0.192"")

2
—|F

VA=

Figure 1. Mediating effect
B 1 RAE

4. g
4.1, B ERRSFIBERMEEN KR

AHE LRI, WA A AT DL 25 1E R T Ak B BAEE, s H1 #GEsE. S5AR TR,
PAE B T 45 RO €4, 2016), IYEA: A HRND A di lBmT BLIE R P <Ak 3N, HS BRME B Jkie
B0 EAS . da BN il A (Lent et al., 2003), i ar I ANMA S A F KT (6 H Rk AERK .
FA A B A 2 A S0 B — R RE J7 088, XN RE 7T AN AR 55 Se B T e, 17 7 2R B SR )
HHAAEE & (Gunz & Heslin, 2005). MAMR) & IXEH L BT A CiBETT, ABRZ M >
(Lee, 2016). &M EFH, SHEMINE RAR, FR:AERMIRIB D BRMFENBMFRANSE, B
D) A RANR, Bk, ZAER R Ay BT 2 3t e SIS BT, fREEBINEZHE T
AN e A S5 o

4.2. NEBRXBER I EGRSF B RIMEEE DB

AHTFCUESE 1 Bl AE A 188 5 24l B BABE R AR HLE], BB H2, O A f AN BURT DA B R T =7
Mo A RE, R REE I A A SRR 2 Fr A A R Skl B kg . DM B 7 R BL(Duffy et al.
2012), OB ST A LAY UK M ST L TARE L, %0 S AT B AR AAE SR M BN . A
W FEIN9(Dik & Duffy, 2009) 1 iy Bk A& RIR T B BAH R 5 B — IR H e, 38 Id PRI 8RR H IR
B SUR T sSORBSE AR AR E A, 1207 sSWsh L™ £ TN T B EI AT B AR Al dien
ARSI AR R RSO E (19, 522 U AT (0 [ 55, 2016) 0 X TR AREAR, BONZE NI
FEHMIE Tl 5504, SREXE SRR TEE AR, JFoyH S SRR OB
W55, 20135 BN, (i, 2020), A SCEDNZE ROCATIE R T 220k B BARE, AN AR i i U
FRBE, AT R T O AT B T, RPN IR R, TR 2 o) 2 rh R A IR X, 8
DRBLH XL I RAER AT . A CRARTT B ROMERR DI RE (TR IR TS, 2010), EHEHE 7 MA
IR SRR B AF o AT T AT AR ER R 7 XA, e TR RCSUKK
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RS, T NAERSUKEIE T BRME S RRE M, BRI T ERS AR A R A fE L. B, A
ARG B S A i JE8 5 2l B BN BE (R (K R A AR

5. &g

LRb, AWHTEM T AR, RFUPOL A A I AR Gl BB E AL, NS
gerplh B BAARE MR T AN T TARSR AL 7 B . B, EEAERANZEESE, X E AP
JE AR, SEALZEARL S R A dy, XA M AR 2Alb 5 T ) e /KPR RE R B s[RI, iR e 2
FAHELF CNERN AT, SRR ST RANERE L, P2 0EY RS, & AT
&, EHE RO TE R, K, AR H B RO SO N B 5N R SCBARER A K T, R
W NG S M NAET S IR EOABRE A AT MR AW TR R i
HAFENGRAEE GO, RS T NAR SUSHE AR GO AL dr g 5 24l B J A RE 2 [h)
FIh R, A DERIBE TR B B AR T A — LR BRYE, BT 7T A e LA 1 2 45
AR ERRR, R UZRABE B BTN, I w] DA T e st, a5 G A
BOHFHUTS, $ETh5 sl B BRI, FHESHZ AR & 2.

EEMA
AT F 5 B Bt A S ER AT TR 0 H R (WHL202110) .
SE K

sk, WEE, FEMEE, FR(2016). BROLAE Ay G S Ivu A BN BISR R: SET AN ABON IR AL, O
PAFI 5, 39(3), 659-665.

ZER G, FE, RN, AR, FUME(2021). ERRE RARREIIZRN T 25 2k B R AR, Rt sh ALK % .
T FEEAF IR, 42(4), 465-468.

RF(2000). AZ4L i EE A br VTR 77205500 H F A FEE R, Tt AR S, B i Kas,

BNE, 35 (2020). QBFE E R B ar B SR AE N B R RER ISR, P p X, (21),

18-21+24.
SLURME, RMGFY, AMS(2013). A EOCE A E A RS ol B AR M M KR, SRR E IR, 31(6),
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IMETS, 28, AR(2019). X ER YA EE T NHEWEE. L5 =, 9(25), 186+189.

TRi(2019). M1 WA K/ BRI PE R TR 7L WAL, B PEARIME K.

FR R, #eBH(2008). 3 AR A (C-MLQ)TE R FA R @ HIVE. 7 E i kO #7445, 16(5), 459-461.
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