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Abstract

Objective: At present, Socialism with Chinese Characteristics has entered a new era. A series of im-
portant works, such as Strict Party Governance, Comprehensive Environmental Governance, and
Comprehensive Social Governance, have put forward new requirements for most of the grassroots
cadres. The Central Committee of CPC has always attached great importance to the mental health of
cadres. Therefore, in order to both improve the psychological qualities and stimulate their respon-
sibility, it is of great significance to explore the psychological mechanism of relieving working
pressure of grassroots cadres. All in all, the research purpose of this paper is to explore the influ-
ence mechanism of grassroots cadres’ working pressure to perceived stress. Method: Using conve-
nient sampling method, a total of 1205 questionnaires were sent to grassroots cadres in Tianjin,
Shanxi, Shandong, Chongqing and other areas through the Internet. Totally, there were 839 male
cadres (69.6%) and 366 female cadres (30.4%) among all of these subjects; and 749 (62.2%) of
them were below town-ship level cadres; 425 (35.3%) of them were town-ship level cadres; 31
(2.6%) of them were the mid-governmental cadres. That'’s to say, a total of 1205 civil servants were
tested with the Occupational Stressor Questionnaire, Positive Psychological Capital Questionnaire,
Coping Style Scale, Chinese Version of Perceived Stress Scale. Result: Using SPSS, Mplus to analyze of
these data, we found those following results: 1) there were significant correlations between work-
ing pressure, psychological capital, negative coping and perceived stress (r value ranged from
-0.61 to 0.53, p < 0.001), but no significant correlations between positive coping and perceived
stress (r = 0.02, p > 0.05); 2) working pressure positively predicted perceived stress of grassroots
cadres (8 = 0.19, p < 0.001); Besides, psychological capital ( = -0.63, p < 0.001), and negative cop-
ing style (B = 0.33, p < 0.001) had significant mediating effect between working pressure and per-
ceived stress; psychological capital and negative coping style played a significant chain mediating
role between working pressure and perceived stress ( = 0.10, p < 0.001). Conclusion: Working
pressure can not only directly affect the stress perception of grassroots cadres, but also affect the
grassroots cadres’ stress perception through psychological capital and negative coping style. Our
research results have both theoretical and practical significance in the areas of stress coping. On
the one hand, the research has explored the mental mechanism among grassroots cadres’ working
pressure, psychological capital, coping style and stress perception under the framework of “stres-
sor - stress response”. Besides, it also has verified these relevant theories, such as Conservation of
Resource Theory, Ego Depletion Theory and so on. On the other hand, it’s provided some useful
references for alleviating the grassroots cadres’ working pressure, inspiring them to take responsi-
bility from the perspective of psychology. We could also get some useful references from this study:
Firstly, we should cultivate the psychological capital of grassroots cadres, which could lead them to
work and live more positively by organizing cadres’ training, improving the system of heart-to-heart
talks among primary-level party organizations, or purchasing services by the government.
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DRSS 3 2 TR OB R, IRk &S] “OB” SOy —S 500 <R IE” o Cske”
M 56 Fp R — L E EALA S TR OB . Ehln, 2016 4 12 B, 22 #BBEA R A (ST nsm.oH g
FEIRS e SR L), R “EEOIERABTIEANS RS RIS THAE NN HEENE, ERGH
O AR N B TSR G R I EE I T, AR RS TR OE R (E, 2017). 2018
5 H 20 H, IRy ATENR T TS KT8 AR H S B E AR L), FeH
T E SEVEAT S T RR (O R BECHT 1AL, 2018). 2, WFFULEMIE 2 T30 LAE S A D EALHI R T4 e T
OO R ORI M E N R

HAET, FERFAKT RSP RRZEAE R85 - AR - RN FIBRHESE, bk /iR
TEREMS SRS NI ORGSR (1 55, 2020). BEAERFFCERR, SRE TAE
I 772 NP 2 T80 e = R VR H 2, s 1528, 2017 Wifva%d, 2018). 1M H 770152 A2 i i %
Folt S A RO AN TR BR300 OB b A S P PR 26 JE P BBk, AR — P B ik A R AR RAS (W 42 8, B0
2003), HJysnvnid K HACHAAAE It 240 55 B O B (A JFE RS, 20205 T RAESE, 2021). A4h, BRE
BEVERIAL, TE /005 5 I Jn ot 18] 36 52 b 7] AR B 820 (Zinurova et al., 2018; Kaplan et al., 2017).1H H iK%,
Bl G 02 21350 A 75 e 1 B 2 1) 9% R It SR B =

SRR R,  “wAeAE EUidia. ESTRT SR HE TAEM “ = XKIREL” , FEM
FERD I TRATHE R ), B B TAEEE, EER, SRS SR, AR AT B Rk
R CRBEMR, 20215 P, 2019). [KItL, BF PR 1 AR 7] 538 SO0 R 2 150 1 70 N o

T OB B A S AMARTE K AR R R P R B AR O BDIR S, 6 B Bkie . SR, IR
PUAAZ OB GY s 2 DA T A% it sl R A0 i 1) T T R 50BN 7 S B R A4 FH (L3 s %, 2021 ik
A%, 2013). XHHEEETERUL, AR AR OEIEHEE, X RN, 2HAANEE R iR
B R Ay BRI BE S R AR IR /7, X — K T TR R J1 . XML T, OB REAR
FATRELL “JORE” IRk, a2, OB AT S IR R A A AR . A
PR B 20 o BB A B J2 13 T s A vt 1) A% R A

IS 75 FFE MR g AR e ST 3, BRIV B P R R AL (70T, 1998). o, FAARJS
MR E R R JTIESE T AR YE. 17307, AR TIREUEIE, G2l D0 R I AR (5 S R
2021); TV BRS8N R 7 00 71 VP AT R 1R EE ARL RE6 KUK (Folkman et al., 1986), 234 in/ M4
FESS I, 0 ) S e 57 S0 (Simpson et al., 2018). BEALRITSE Eow, %S A7 SR P AS 8] 64 20k 5
KA SBORF B SRS (OF B 9845, 2021; Simpson et al., 2018). FIHAR R 3: Rixd 5 e ET
0 A H R0 R R 18] A R A

e, BRAERT T SR O B R AR S mi SOt 7 s(RE RIS, 2019; Zhang et al., 2019), H IRIAFEH 16
YN, mEIES S RIAEIRE, TR, AMASZ B B B0 I5 R 1) 5E A ) - v Al 7 QR o), B2 5
BOR SRS 45 (Hagger et al., 2010). ABA, 4 O0EBEACHI N 7 SARVE N (R AR S, AdATT A2 o] 75 38 )2
T R IIUR - RS Z M RIEMER? BB X 5. RIS 4. 32 T30 TIEE
1 OFTEA, NI AR Jy v 2 [mAAEEE P AR
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it 1205 . Hd 5 839 A(69.6%), it 366 A(30.4%); HRZRIE £ BILL R 749 N (62.2%), 2 Flk
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2.2. E T AFHH

22.1. AFRI(EEHROE

FHBEFREN GG (AR TAERADENS) , B8 LRSS, TERME. ARKR. TE
f£55 TAEPER . SERMUAA ARG 5 7 ANERE, 1508w W) AR R 78R (513, Abk, 2005). A6t
5t k&% Cronbach o 2% 0.82.

2.2.2. BRLEEAREE

KK A 55 N gl AR O BR OGS AR 1) 5, 046 B FROMRe . BIPE . A AR 7 i3k 26 AN H, &
TEHECAM “17 GEEATTFE)E] “T77 (REFFE). Bmillim, OIEEAR BRIk, 2010),
AHFFH I8 Cronbach o Z%M 0.88.

22.3. EMARER

AR TAE T (1 2 Bt 77 S 0e) 4, A SRR« TEAR S P 4ERE, 20 a6 H AN “AK
7 B “SH A7 RIRE “0~3 47 , §T 12 SLE AR 5 2155, IG5 8 RIS AN T
BNt 77 A AF o (0T, 1998). AHF 7t M E % Cronbach o &% 0.91.
224, PXEHIRER

WiZER A AE S B E AN SCRR S5 IS TR (PSS), B 14 AN IS /7 Sk, 2 I il FUZE
(e, B0, 2003) . B 1553 mn  RA JE AN 2 i OB 30K o AXHiF 72 238 Cronbach o 2504 0.81.

2.3. ¥iEat

4571 SPSS23.0 I HUHE T LAHBAMESE i « A6 25 T 1407 EFH Miplus 7.4 35 7462 PR3 40
o 1 R

3. /R
3.1. XEFZERERE

KA Harman 0N PR3k R 30 LR v 22, WA A2 8 8 H T R R MR = i (s, Jear
7%, 2004) 0 85 R IR, FHEE R T 1AL 7 13 4, 55— AR 70 B2 7 1 B KR 26.97%,
fIKT 40%IIG FEbrife, 2 BAFL 772 2 AN B .
3.2. ARG FEX S

FARR MRS AR MR 1o 45 RER, TAEET). OBEBEA. WREN AL &
DR TR P ARG, AR 7 RS TAE R ) OB BEARZ (R P R E A G, (RN 7
JEJI5%E 2 [8) G R AR G
3.3. RPNV EE SRR

M 1R AL, TAER D) OBRBEAR . RIS 77 2R ) 5 2 (] (AR DG .3, e b
MERR I ER . EiEHINO2R G, @i fsisy, 85REY, BRENERIF, Ha
e % RMSEA = 0.07, SRMR =0.06, CFI=0.97, NNFI =0.91. T.{F % 3w IF [ Fiim 5 2 56 15 %05

(B=0.19, p<0.001), A AT 5 T3 ZE T 5RO E AP =—-0.63, p<0.001), LoFEE AT fiH i
DU 23T A S 77 30(B = —0.36, p < 0.001), AR 75 3R] 1 ) 00 2% 2 1350 71 i (B = 0.10, p
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<0.001), AR 7] IE [ U 3 2 50 iRkt 7 2B = 0.33, p < 0.001), o B AT 6t o) F0 56 2+
B 150 E(B = —0.45, p <0.001) (WL 1).
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Figure 1. The model of chain mediating effect
1. #EX RN REE

Table 1. Descriptive statistics and correlation analysis of working pressure, psychological capital, coping style and perceived
stress (N = 1205)

F 1L IMEED. DEEXR. BNARNEENAEE RS T REXIER(N = 1205)

M + SD TAEES OILFA FRAR RE XS TH AR S0 JESAp 1K
R 88.64 + 12.98 1
OHEBEA 118.3+20.8 -0.61" 1
TR XS 28.57 £ 4.35 -0.07" 0.18™ 1
TH AR XS 13.44 +3.27 0.53" -0.55" -0.15" 1
JE 3505 32.93+9.00 0.49” -0.61" 0.02 0.44™ 1

*:

#: "p<0.05, “p<0.01, "p<0.001.

K HMmZE R IE EH 4347 Bootstrap J5i%:(FE R HUFE 5000 R)HEAT A RNAR S, SERER, OFEALE
TAEFE 15 6 3R 2 T8 [ A 2080 95% B A5 X M 0, /RN &%, MNfE N 0.28, HARUR
N 53.8%:; THARRIGAE TAE K 775 H A5 2 8] [ A 208 95% B AF X TR AL F 0, AR, AL
RifE N 0.03, F/r R E AN 5.8%; TSR TR OB ALE TAE S F1 5 1 7505 2 8] 5 T A 2508 95%
BEXEAERE 0, HAKPIEE, MNMEAN 0.02, FAEREN 3.8% (ME 2).

Table 2. The bootstrp test of mediating effect and effect size
52 2. P bootstrap A FIR R A

A% RSB X [](95%)

TAEES — OEEAR — EAxu 0.28 [0.259, 0.329]

HR A BN TAERES) — DEEGEAR — RSN — K7 0.02 [0.011, 0.038]
TAEETT — WEIRRNX — K% 0.03 [0.016, 0.061]

EERN TAERS — EAHm 0.19 [0.147, 0.250]

4. g
PEAESNE, R T AR A M2 6. ARG TR TR 5 R AR &,
IR 52 7 AR AL SRR TAEE AT I A WO E A A, A TR HL, BT
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e, OFLBEATE TAE R AR J) A RS A ER, S0UE TR H2. — LSRR 70045 2112
BREE F(# +%%, 2019; F %, 2018; Zhou et al., 2017). X /& ¥R 2 i€ (Conservation of Resource Theory, COR)
ARETE MR ZIISIAN, B0 R T m B BRI G A, TR (138 B S
SRR RO BB AR A AMALE RO BRARIT, 2P BTIR B = P2 A i Rk, HARIR RN e 22155 K
PRI SR BHE Rk, g B R OB B AR (Hobfoll, 2001). KR EIRWL AL, GO BEEBEANAE “H
D3R - I3 (8 RFETERTAE R AAEH « 238y, 1% B R 2 i ik = 0 B O B E
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T G o
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X RE— 21K T K AL et al.,, 2017; Lin et al., 2020; 20, #1£/E, 2021). Lazarus ISR
FEBAL Y NRIVPAN  FEPPAN BB B, Horb i ) FREECRIE T “ M BE BLT A% 5% 1 (Lazarus & Smith,
1988), il 4 MAIR B TE S AR I, 2 ) TAE T AR 7 B G B 50, fL%E S, 2021). 74k, B
FeLE SRR RIS 5 s R E, 55— S ERE AT 7T 45 R — 8 (=145, 2018; fLZEE4%, 2021). X
AT RESE BRI RN 7 A — g 2= “BURIICR” « o, “RErH A Crbf. Wik, KRB
TR e —FpBE T FRB MBI I 26 TR 1 3R, A REOHERIE, HRWRCRAE: B4R ER RN
BoE R 3858, A2, Tiad OB (I, 2010)s X, “REEH MY, NECES
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e, DERBEAR VARSI 2 TE AR R ARy v (e e i M E R, SRE TR HA. B3R
FEEE 1R (ego depletion theory)i\ g, AMATERIXT S A%, KB TAERS, FAEERIBHITHAT D), ik
K& TR (Hagger et al., 2010). TAE S IRHFEIRA T, A2 A ) T8 FH 77 A0 R0 98 A 1) Bk 7 Ak
PR, PRARTER R (2, BHREREL, 20215 ARuRAE, 2020). fHAOEREEAIKSE G, MRS
THAR LT (A2 22 B8 2 /b, AF 19 T 0 i 23 s/

W25 A BRI SRR X — 7T, WEAAE IR - RN FIAERRS 52, BT
BEFEHTAER ) OITEAR, o7 2O K st 2 [ E AL, 30E. R T BRI B R
FESEAHOGH: H— T, MO ZENMAEEAGREZ T TAE R BORAMA T S 3R 4 T A 2.
LI I 2 ZR I 58 R o 1 FE B I ORI S IR 555607 3, A ROR IS B 52 IO BT A,
G FAATERR I TAEFI A3

5. &it
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E&mHE

AR EEARRIE MR ERKR AL T ARG RPN X AR RBFL” (20BSH144).
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