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Abstract

The public junior middle school teachers in the west are an important force in building a
high-quality education system. Improving the well-being of teachers is of great significance in im-
proving the quality of school running and promoting the all-round development of students. At
present, there are relatively few studies on the well-being of public junior middle school teachers
in the west, which affects the effectiveness of precise measures to improve teachers’ well-being to
a certain extent. Based on the survey of 551 teachers in public junior middle schools in western
China, it is found that the overall level of teachers’ sense of well-being is high, but the dimensions
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are unbalanced, there are many problems in health, there are deficiencies in research and thesis
writing, and the situation of teachers’ physical and mental fatigue is obvious. Strengthening the
support for teachers’ professional development, alleviating the pressure of teachers’ work tasks,
and improving teachers’ salaries are important measures to enhance teachers’ sense of well-being.
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1. [EIRERL

P A SERI R O R IR E R R R R A R R EE R, RIS AR, M E SR
R BRI N, X A R BB . (AT ERY, REFSHX O8mEmE, M
FARAG. A HRI P X 20T R B ARG (428, 2012). TR IEALT “BSrE kA" B, B
WA AR, AR, WEMEROR, REMENT SRR A, ST T e R
HBE A SR ER RS, B — BRI . TR A S A, T X AR 5
KOF, BEMTAE G, AATRL RSO TR, 85— R Lk T 80T L BE 7, B
167 AL . Rk, BIEP A PR A ST b UM ARR, F LU HERE S, s s,

2. SCHKEIR

B A4S T HBOMEAR BRI 7T, FEER T AR A, MR, iR MRS
HME 5Ty Tl (Rebecca et al., 2015; MIAFLE, APAELE, 2021). {EANHARUEMERINE T H, OECD (2020)
KT UM AR B MITHESL (Viac & Fraser, 2020)f5 i, #UfiwmeeE — M EEES BN, ZHEAEL M
&, AR BT b AT R AR, R I SO BN 5 HRV AR DGR R . M i
B S AARE” , ARARERR. B, (@R AR A & AR I AN T .
PRAE, BT PP SE () SUE 2 A R 46 tH R, 9 a2 ) 46 22 5 EAT T B0 R AR IR S5 0 5 52 TR 22 A
SRR IZMVEHESE R IR S R e S G B (25, 550, 2022).

AW EE S OECD (2020) 6 T BT EAR BRIV PFAESE, 456 B A AN HARL BT 7T, il 1 25 ]
L, FREEAUIR, BT TR ST BT SEAR BRI R AT 7T o B 2T A I R SO TR S 5 LR
AN F M fERE . A% 07 HRFEE PR AR AR IS A N B A, FEBOM 2 AR 4 A R SE AR K
T AR R AR A 2 AR R Y N

3. fARIt
3.1. BAERITS5L)E

R B A R UM AR RN FE AR A SCHR, 2 $F T OECD (2020) 5% T HUil =2 4R & 1 I PPHE S Oy 2 22
A, BRI, WL AERREMISC RIUANERE, [ 225 HA AT 7T, 5 2 A UM, R 500
WG M E T BT B S 5%, BT “BNEARRILREE RS o PR R LA,
M CHEEAFTE” B “AEEFFE” AR RME 1. 2, 3. 40 5, PHEX GURYE A &L hr 5 RS .
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FAh, ARREFARECR A HIR” THar . NIGEE RS E R, EEL 65 2 BIMHEAT i A T, i R s
R ShiE, e T REnS.

AW EE R P )INE . BEPEE . BRI A BT RO, BAEBHERE, XA
R SEAME S LB iR e R SR I, 7R T DX SR I Bk A i 732, SR 4
610 {3, Ak “MIGHESERREL . ELAHFIZRIKNZ . A AL B W87 FEARE, REAORA
745 551 {7, A REIWEE 90.33% ., HRFEAN, LN 374 N, FEIN 177 N; Hukd 3 FLLLUF 56 A,
4~10 4F 127 A\, 11~20 4F 115 A\, 21~30 4= 185 A\, 31 4F UL | 68 N5 JCHR#K 36 N, #IZERFK 176 A,
HRERFR 239 N, mg UL FERRR 100 A AATBURS 90 A, TCATEERS 461 A

3.2. IR ITS5LHE

FEVIRA, REC “FIFRETAR” B, ViR 1) EORIE T AT T b A I AR 0T =2 48 A5 73 fin
RAIETL,  CLURIT X L AIh 3505 —ZeUm iUk, LA Hr in A R 5 -4 SR il

ZRNGHEA TR R M, AHTFCE R VE A A S22 L I EUTE VTR R, Hh AR K
14, TR 345 4PN 3 . L] i X S g i 72 s AR BF I — P A L] v, JiBEK
R, XN MX YA RO, R A5 SR BTk A SR il

4. MRERSHH
4.1. BT

ARHEFUKA SPSS Al AMOS #At:, % 551 ANFEA K 30T S AR AT 5 BE AU 0 A . ETLH
SARMSCEERG IR, MR “CITC < 0.4, ELMHIFRIZIME TS ] LA S Cronbach’s o A% IR 2 4,
£ B 36 Ml & 151 Cronbach’s o s 46 & I, M 2241 0.956, W\ AISEAR Ky 0.937, =ML 3248 8 0.941,
e R AR 0.914, 4> 4R/EK 0.928, YL )45 (AR MEA— BB = . KMO FEASII B2 $E %500 0.952 >
0.9, Bartlett BRI FE K36 10 5 2 M8 P = 0.000 < 0.05, i W45 B30 2 1A AH G RE FEAR 1/, BEASIE A A 1
ST

KT TIARAER, 255V P BOMLPRIE LA SR L KB W AT IEIT, Rk 1 104
BAER SN ARE . SRR N TR TR, R SSEEA 4 D F o TmuER, airs
TR 5 HE 248 P52 R0 3 DO R, 3 0 B 1) 5 PR 5 A S AR oy, T 5 R A4 B ) I B T8 7 5 B A

18 AMOS BPE R I AR TR, P AN B AT 45 M 48 FE LA IR L A BT o AR TR AE B0 4% 7 e DL
Ja, BREAREHE TN AMOS AFHMTIZSH, TR THIAIAL, 5, @& S o g EfEds MHE, K
WESTARE T AR R R, BT y2/df = 2.972. RMSEA = 0.060. GF1/0.843. AGFI =0.817. NFI =
0.901. IFI = 0.932, CFl = 0.932 M2y, IRARIRR, HUTEMmE 36 AN I 13075
0.59~0.90 2 [f], 754 0.50~0.95 [ A T-fiftf f1 K,

4.2. BIDFERRERSH

K SPSS Giit S A B IE AT IEAR DT CPIAME . bRl 2 S4EREAESE, W3 1), SRIEXT#
Vi AR IEHUIRIEAT Y H 5, G5B VRN AT K 4047

7 1 AR, BOTSEARRSRE m, 4R A SIS TUAMETE 2.47~4.20 Z [AI(33{A 3.57),
NGNS A8 K 3.14~4.20 (F11H 3.87), W E4RIK 3.01~3.93 (J41H 3.63), & 0o fi HE S 4 %K 2.47~3.49 (F1H 3.06),
Fhox K R EARIK 3.36~4.09 (FHME 3.71), ULEHHUN S B A RIFH B RAEER . TAELERE. EUEmREA
¥ BB, AENSBUF AT B 5 S. FE. FAEMKR. HR, GO @RS B A
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BUR,

RYIHBOMAE B O BT A (R NI #OTRLRERS 70 (3.14) WG

VLA ZUMAAE R R, s

TETHAFAEA s U (2.47) 5 MER R (2.65) 5 D0 ELAR A Sk, 35 B0 TARRRAE 2 DDA G o

Table 1. Basic analysis results of teachers’ sense of happiness

* 1 BUNERREARNSTER

YL M5 FEeu SP¥ME PRttt 22 YEREH
Al WA AT R R B 3.65 0.843
A2 B F 2 M T 3.81 0.836
A3 WA F RN ZE BEE ISR B 3.81 0.874
A4 TR AL SRR S G I B R S 3.14 0.974
S A5 re il BE P S ELE I AT N 4.16 0.864 .
A6 Lagik A st e a0 4.20 0.826 '
A7 WA A2 E N LIRS 411 0.843
A8 Reer s AERNS 5% 2], &3 4.10 0.803
A9 RN FE KBNS 5 FZRIMEILE 3.75 0.894
A10 IEHE, RIRE 5 &Ll d 3.98 0.912
B1 TN BT AL B 8K TR AL 3.68 1.016
B2 BV ABOTE A2 FIRSZ B 3.01 1.132
B3 RIREAEIX A 5L - BE 3.81 1.018
B4 BIffifed, FALAEIRELS 3.63 1.098
F AR B5 RSRUL,  FXF BOMERMY A5 i = 3.69 1.019 3.63
B6 SRS, BRI AEFR AR R 3.74 0.983
B7 TAE B, FRATEMWR AR AT 3.93 0.865
B8 TAE b, RETF SRR A H 3.69 0.947
B9 I, FRA R EER L1 PR 3.49 1.073
C1 L 3.49 1.090
C2 R i 3.15 1.276
C3 MR % 97 2.65 1.226
C4 A 247 1.256
i FE SE AR K c5 = 3.77 1.076 3.06
C6 9 2.98 1.216
c7 YR 3.08 1.146
c8 FEE 2.99 1.154
C9 53 3.01 1.095
D1 FONT 2 A AR AR R AR I 3.74 0.808
D2 SR B AN RAR S 3.92 0.787
D3 IE—5, FAEFEA R 4,09 0.746
L D4 T —4F, PP A AT gk, 3.79 0.786
Rl EtE, SRR TR 3.67 0.847 371
D6 E—4F, S5 T BRI TAE LK 3.38 0.978
D7 A ] DUA TR LV B 3.36 1.053
D8 BT 2 [ ] A B AT 3.72 0.878
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BEXT MBS - e 5 BARBIRR 2 I I, R U5 R AT R 04, U5 RS SR FR AN R

“CHERR RIEFIIRE A, BHIEETNARITA, RERANEEEANG 12—, @ 2BINET
—ANEHE, W REME T TR AR AR, TR e, B ELF . KEE R, LBHENL. NE
ISR R A [R)— /N2 2 T ke B A [ 27 A R 1R 0L e ) X BB AR AR T — N BE AR SRR
SV, EOET MR QAR T BN — AR Ty VR, RPN RN, EE CER
(2 A A LS HA AR B2, — D7 T L mFE B2 A ke, 59— D7 T 2 5 Bh BUM % 5 I R BE R 2
FLAE. 7 (ViR 5 A20211102)

“CRIVEHIE S IR L, TN RO YL, R — e AR, X — 45 AR T B S L.
AT BT AP R 1 o), ARSI S . SR SCEE T, JCHREN: b, EHRK
FET(a), BETEHAE 7 5 1E RS AR BT KT 1 EE 5 T o FRATIAOS R 7T T R I
Feamgr BOmER . REHER S, WEAS T —E MR, EREEMRHIHREICR, E/EENT ISR
FEAEAAT o AR T2 TAE LA, SNBSS TIARS /1 IE TR 227 (V5vkgn 5 A20211104)

“CEWREFS TR, RFRBCENE D CONHEBNSL, AW, FRI TR HE
BEARMERIE IR 2 HE AT, IR R R G — 1, X — RSB IRATT R B ) AR 22 L 2 L
BB . 7 (ViiRgw'S B20211102)

“CHUMBL AL AL e, SR A S U B AR AR . RIRANIX R, DL AT, AN
SREBONM L5, LRSS BRSSO TBHRA D M T ki, ik, Xx—
R TR BUM BRI U R . 0R, BB DR, A MK, 7 (Vg5 B20211103)

“CHT AR T EAR R AR FE VR A, ST H S ER0ME Sk 60 05 5 L (AR R LA L)
XANAE A R, JoH 22 BT 1SR A 2 S SR 2 . [N, AR T MR, ST
R R ERTIRLR RR S TR ARy, AT TR, RO R T —
ORI . 7 (Vidkgm'5 C20211106)

CRIR. RS, HRELER, SET TR TEBRARR. FRER. ek, T3,
PR E AT, XA AR Z IR 7, XA ISR DA Jg 1) . AR 22 i, BUmEEA M
R E CREZORE, BRI L AR RIILR, MEMBEEZ. 5%, LR
BRAEW A R —LH WEER, R, AR A B L BONEE QRS ), EBUB RS PELE . ” (U5
W45 C20211107)

“RREMERNLUGRLWNEL 5 AT TRRNER BoRIK, XS, HSERZ
TLRAMG . ERATARORUL, FRNHEE. B, FRMEE. TFRER. GBS S, #Hxt
FOTATHEAT A OGHR R AERU, AFAEX IS DU 25, PTRE WA S Vil . AR X UM Ll
RIEMTER, AELTINEN LW RETFN, 2Nt e s BUES, (ERFEI— AT, (22
LERIFE IR, FTReHEH BT ME WAL T EE I BOERE RIS AL, 6 R FEY— P BE I
BER. 7 (ViiRk%m 5 D20211102)

4.3. AEEHE THIPTERRS

4.3.1. ik

X AN [ i BOEM AT 55 9 2 B LU BRI, S0 FUMNFISEARIER . TSR A 2 SE AR AR A
BFEZERVE, JF HREEUE RN, 2 I DR SRR S KR e B AL R A, SRR IR
Ja LTV EORUS AT FRAR, 2 AR R R RS BT IS 0L SO R (8 BE AR O e i % 2 5 ks AE
AL, BTSRRI 0 O3 A Bk (LK 2).
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Table 2. The difference significance of teaching age in teachers’ sense of happiness

R 2 BRERNERRPHNEREEMN

A HRRAE) A SRR BEMERER @ERERER Ha s HUTES AR

1 3 KULF 56 3.471 3.569 3.058 3.574 3.418

2 4~10 127 3.662 3.416 3.029 3.559 3.416

3 11~20 115 3.859 3.570 3.015 3.768 3.553

4 21~30 185 4.070 3.784 3.118 3.789 3.690

5 31 KLk 68 4,069 3.760 3.075 3.798 3.675

&t 551 3.871 3.630 3.065 3.711 3.569
F 13.903™ 4337 0.300 3.043™ 51577
‘ 5-1 (0.598™)

Efi¢ il 5-2 (0.407") 5.2 (0.259°)
EX FHME 4-1(0599™)  4-2(0.368™) 4-2 (0.2297) 420 57 2
Ebdz Z#E 4-2(0.408 ) '

3-1(0.388™)
H: "R P<01, TERP<005 R P<0.001.

MBEHRTE, — DAE BRI PGB T BT 00 EEARIR @SRRI 2 SE AR L T
BrEcOmE R, U BUTAE VRO — B b TR T B S S AR LR, A A AR e S
R AE RS 7RIS TSN RAT RS RGERT, 2008); A 22 HE TAERT, 4530 T30l 2eHE 1 TAE fidn
PR, L HAR SN RGN B, AR R AT Al AR SZVE ] A, AT H S A AR B0 A B O RE G DL s I
HEAR T A A R S e 28 T8 T 20N B 2 i3 B, A DANBRIR R B BT . 23X S U R BiHr T
BB, BEANBATBIEL BEZMRISMEZL . PPHL. MPRHCHR . SRR T8 7t 2 84 m
B LA AR AT BU BOM AR RS B O BRI BRI R AROLE 52 B — e R B A DA T2, %
b BEUMS G P AR B M ZEM TSRS, AT BRI R A3, E8E BT
A T ERBFARKRT, DR TFIEARTRELmNB(ERE, PR, 2019).

4.3.2. BAFR

A TRV BRRR () A BE R AT 204, R B TR B PRI 2800 B A 0 A B AR O T g 2 5%, H
M TEHRFR 2] 10 2 K LA b BRRR 200 P A e S SR AN 1), 25 00 S S T U= 2 B A s BT
B ANFIBARAE R AR A SR O B & 25, AL, NEIFR N8RRI TR &%
S(IL# 3).

Table 3. The difference significance of professional titles in teachers’ sense of happiness

3. RN ERRPHNEREEN

A5 AR AHC AR BUEEREER EREEmER o BUhE AR
1 TEHRARR 36 3.503 3.596 2.963 3.712 3.443
2 LB 176 3.746 3.494 3.117 3.673 3.508
3 2% 239 3.946 3.667 3.055 3.700 3.592
4 =M ULE 100 4.045 3.790 3.032 3.801 3.667
it 551 3.871 3.630 3.065 371 3.569
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Continued
F 8.646™" 2.939™ 0.404 0.727 2.008
e 4-1(0.5427)
Ef €2 ﬁ%ijﬁ 4-2(0.2997) 4-2
G0 o 3-1(0.4437) (0.296™)
Z 3-2(0.200™)

¥ "EBRP<01, TERP<0.05 %R P<0.001.

FUTIRRR 5 R KA SR, MUK EIREC: . WRETT A BEZUE B LA R RV 18 55 58 15T
B R, ARV LR RPN IR, BIERAR SR SERR R AR . TR RIZIARR 0T
AL FWONVIE BB B, ARV« WA SIS ST, AR BCE R TR, R0
SEAR BN B

433, REBEITHERS
MR PATAT R SS F A AT R B, (E UM SE AR B SR RN A 4 L, 4R AT R 45 20U 5.3 &
T AFATAT B 55 B 280 (L35 4).

Table4. The difference of whether or not to assume administrative duties in teachers’ sense of happiness is significant

* 4 REEETHRSAERNEERFHNERTEN

275 ) , L e . e .
mp EEET N wmmEE MRS GHERE HAREE TR
1 2 90 4.066 4.016 3.378 4.065 3.881
2 % 461 3.833 3.554 3.004 3.642 3.508
= T 2.924™ 4.863™ 3.636™" 5.330™" 5.3317"
PhATFEA —_—
(A %?E{ 0.232™ 0.462""" 0.374™ 0.424™" 0.373™

Kk

W TEEREP<01, TFEREP<0.05 %5 P<0.001.

HF AT BORSHBUNB R AR R, AHEPTAERAESTEL, MAE SN2
TAEHR, EESEBEEMM. BE. FRELERIERR, AWM 7 2mE. 7 BOR S mEn, =
OV IARE 5 SUR A 3R, HIA ki TAERE D RLO B R T, X 2Re . AR DA AR 3 A3 7 I
o thiE, R WS AR

5. SHTRIEIL
5.1. BEIFEWERIH

WHTCRBL, RIS, FART S —REUTIARIA AR E R, — BT Tl 32
FEPA T A 32T BOMEML R T RIMVE SSARE, 2 AR MR ZE R I E R . Bl Ak
JOEE B, AN R R T, TR S A AR O A PR S5 B i D 06 2800 b A e it A
(RIRER, R H bR SR Bk H bR i, EBOR #0585 118K 5 LB Bebk H AR id e, 3871
I E & LR IR S SRR AR .

FUTHI A B, AR KRR PRI T BUA RFRAI SRS, 2RO EARYE BUMBLA I FIR G5, kb
TARKEN BN “ B HIE” BN, ERAEHFYSHEEOHEAMRHE R, ST
TR, e fEBOMEL LI, RO R RIREE M, ST UM L3R Bk, “AROEEE A%
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UM EAEEEEBIAER], B TEINE LS S EMEEEENN S, e ET 2 M@ ssi, WO EOm K
]tz

5.2. ZRBBIETIEESZEN

WEFCRIL, VU A SRR HOM R TAR B TAR S /I #0AE LU BRI, X B2 AR R 30 il 7 A RIKEE
Wi o PRAFIESE R IR, BERS (et BUMAE A b O B IRER, EREE — R, BRI TAE
JE TP 24 B0 R 2 M AU . BRIk, RS2 HEHOGE RO #RES, T TERIRE, &
VBRI, NOE IR AR BRI LA, S TR R A B0 57 1

R N EAE G RPN TSR, BEE BRSO BOMORKF — 2 [ Bt l, BEE B et £
2 A RVAiE S &, BIE BB S i oL, BeAh, IEE RN A BLBUT R LB A AL, 207 IR
BOH LT UM B AS RAFEE, JCFRBUMZ MRS R, BRI A RIFSTER R, =TTV
SEARIRS -

5.3. EEHBUTHEAFBKE

WEFCR WY, 2R 7 A 2 SEAT UM K GEAR A ACT A AR, 125 18 BN A 2 A IR R AR
M EAER .  COoT AR AT SO R L) WARGPE Y, £ 2035 4, w5 )i F HOa 28
R TTRBOMTE KA EA AR, Fll B U e B ZREIER, BUTSOsiE AR ML, &3
37 A B AR HUN A 2RI AU, SRR B A, N A RAEBUTREW S 5 T AT ILAC
(1 LB AR o

BURAH GBI LA A SRR E - A XU BRI O0 . HAd ATk T8 /K-F AR B P s 5 v &
W5, ME—ERINH ARSI X BT UM LB B ZE RN A SR Z 5] s, &
SRR I 2 HRAH R 2 2 25 5 1 FABAT A (R~ 38 8K, 3 P TR 2 B AN A R e frid,
S L @ E RN ENBEAT L, SETHEITBME BT, [FII th 2 e ik IEAE PSRBT 37 2% B 2723
MIER, AR R P ORI R0

E&WmE

ASCAFE) 2019 AFFEPU)I4E 44 T 44 R K TAE 2 B I0AR “ ] 20l i) Bk R N 2 5 5wt (]
#A[2019]514 5) FHBAAL A 20 E B2 R0KI B s R T R I SR S T ) 0T A O R R 2 S AR SR AL (B
Hm'5: 2018GA003) M3 A #F.
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