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Abstract

This study takes the strategic demand of talents from the development of strategic emerging in-
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dustries in the new era as the starting point, and proposes a new model of person-job matching
based on intelligent background. Specifically, on the basis of establishing an LBS big data per-
son-job matching platform based on geographical location, deep algorithms are used to quickly
screen the baseline competency features, then, from the perspective of psychology, a reasonable
and homogeneous job classification and talent classification system is constructed, and work
analysis is used to obtain the key job and occupational characteristics requirements at the same
time, the personality measurement method is used to obtain the personality characteristics re-
quirements. Finally, according to the homogeneous classification results, the matching relation-
ship between various types of talents and positions is established, and the two-way communica-
tion channel between the employer and the job seeker is established through the big data com-
munication channel, so as to solve the difficulty of batch screening of deep-level competency cha-
racteristics.
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1. 51§

AR DR F R S IR M7 1 B GHT 8 7750 B 5OR B AR A S A e PR o b 530 B A D il
W AT Db 2 e R BRSO AR T IR E B e R A . (RHEHR) BT
2 3 A L3RR R 35 T “ R BOR(GKGFESE, 2019), i TR AR AT LB Z A2 BRI
BUIR o Mg PR % L ZRAIE R R RIE 77, REAE THOR A A RERIE F1. 20 AR, WA I
TP R SE 2 i N BRREAE K [ 2% ) B4 i b S A st 3842 s (5 S, SRR, 20215 fEJih, %5
i, 2020). FEHHTH AR S HEEKKEH T, LikENNERB| 53R TR mm AA, Feale 3:3)
TR [ YA SRR OB N 1 R R i S B . TR R s A A AR, Btz 2
TR EIREE AN BN BT, A RO AN A RS S AT W R A A AW B R
e A AN - BV REULEC AR, BTxh S MBI M P M NSk 1, 2RI AR 2 M dh AT B A 0 2K )
(7] A g e B B R AT N A (RO BRARFAE , R B2 R RO - IRIC R AR ), 3l i K3
PEIAE T ) LBS AA RIS R GUHEATHEE AN - WALHES, DAY e 3 e A\ A PO IE 1 o 2
2. RESImAABBIVK 554

() AR ER LN A R SR S R fir

NHEBIHE S TR MR ) s R R SR, 2018 AR E TARRE E 2 T “R N LR R R A 5T
(2035)” T H , AFHIEEREO LK REIFES, FHEE A E AU RGVEROR . PSR BEAR |
PR, faH T B O A (RS, 2020). FEMCERRL b, AREFFUAES (PR ARSI E E
B2 TE AL 2 5 FR 57 DU TL AR LRI AN 2035 4R 5% H AREN 22 rh G U IRRHSE Al I 0% US55 4 ML P s
PEF TR, BAEH 20 WNA Kok GG i 0 & 3 TR BE L HRRESR R AL (G 1) A1 A_E SR AUk,
i AR A AN A I, 0 55— RE NS IR 55 T O I 2, JF 7 ) RSO KT Bk A A
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Table 1. Key positions of talent shortage in strategic emerging industries

1 BRI AN A R R B KRR L

Pk R fir [ |e x| R I
REHE S TR PR Wiz E B
Br—RAE B BA AT RGeS H 2 28 HAPRUET AT IR TARENT
RS M T H ot & AR
(ki S ] P FRBOR TR
T+ U 2 % 0 re S LR A AL BB LS b TEH8E TR
GIREIN RF W ORI R T
DXCHRAE ™ it BN KA A
SRR Hods 2 4 TRET IR KAWL TR
RFEREL R SRR B T AR
2 LRI T A e A S LRI N A
MGk B 9T 8% A B 1] HRREE B ARET IR AL
BRI BOAR TR NI B B

(=) BT MEAERHE R N HRIT T

NIAUUEC A& 2 — R AR, Fa3E N NIRE ) e AR AT I AL IR s R IR,
6 53 LT ER (e 11X AN A LA (A, 2006) AL HE T, St i AR — & i ILRC Y, (H
DT () — 52 A2 B A 1R (56 51, 2020) « (R, A BRITG i F S% $8 At 7E T 508 A 7E BR b 3 2 e (AN A B
BARSKE, AR 7E AT O % B a8 B A8 T B, ARHE SR ER (A PERF R B 4E DL R BR O (B 5 1, 2014) 6
NIRVCEEHE A A A © WAL BLREE BE S R BA Mt Rt @ AA O B E
BB R B M R M. AT X BB R B, A AT S NERICAS . BRIk, #5 MONERICFC
FETF R AA 1N, DARYE & KA BN R, SRR M ALEARE M A 5 SUR W RFEAE 9 N A iR
PR

PEATARFAE A 91X 43 FOTRIAT M 53 285 1 Bk 1) Y AE AR OARAE T DA 0TI SR A 35 A SR f) AR 523k
(KR, 2017). EMPELIE, (20038 HEATARAE K& FL @B VESI NE W BIOR, AR N A A ik ik britE,
FENA RIS SE SR NG 2] 1T Z IS o FEEATHRRIE e b, SEMEVE AT R R SR 54 2 TAE b fir
B2 E BB AR TR (I Eni s B RE . BRI MESE), LR SR, O Gy R RN B, WOH R
N FERS I HENTTHE s ST Ik AR ARFAE T X 20 R BT 2 5 R L i AR 2 AR AIE (B A .
WRENNLER), TERLAT R] ARSI, B8 2 MR 7O N S SRR ST, R AR E R A O
WARGRIEIE, 2017)0 # MBATRAERE R 5, AT LA, AHRUCHECER7E B A%t AN A REATAFAE ¥ 75 5K
MURTHE N, MG N & BT RS T IR, AT O 3% th B R & AT AR TR AA

(=) NBRUTEC I 7kl

1) TAES#T

NIRULEC R AR — Bt i o, 1@ E EE 2B AA e TAE, @b T8, B2 3004
X R i AT 0% T A, P AR A MR Yok . AT AR A 2 — (E7E T8I TAE b 3R AF AL 1)
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ANA R brE. O*NET BRAVAE B M 2% £ 45 (Occupational Information Network) i35 [E 55 T35 135 [E brviE
BNV R ARG R, ZERSEE T2 N (Peterson et al., 2001). O*NET TAE 0 R4 &M =R
M. % E\EH5R(Multiple Windows). 3:[71E & (CommonLanguage) ARV 34 (1) 2 2% 43 25 (Taxonomies and
Hierarchies of Occupational Description). AHE TAEZHRN 7K R %, HAWE Z M ERTEF(E 1), ©
VPt md B O SROE B A& PR bR AT TAE 0T, IR T RS ERAL R T REME . [RIRT, X
PR AR AR AL I R B R, B AL 5E 1 B T AR AR ) AR S0, SREX O*NET R 4.
A £ SO RS T IR A AR R AR AR AL, DR R B A7 1) A A SR AR E (4= S 7%, I8, 2006).
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Figure 1. Schematic diagram of the six content windows of O*NET (Li & Shi, 2006)
El 1. O*NET AAANZEOREE (TR, BT, 2006)

2) LIRS NHRITTHED

FENIRVCHEC R A, e T SRR i) 5 R B A ol B P 4 0 g =X 4 e N A 2 R B SR e (7
2010) AHEFXT B BT P i A A BTG 3K, BN E R AR N NHRITECRE S, 2 38
ANA 5 R T SRA A (8 B 4%, EHiRY, 2019). OHEINRE AR FRE RIS 14 T FE R, 36
PS5 RS BMERHE AT X b, AT P2 AR s IR S (R4, 2013). W NAMRZ B S, 0 T
K28 5 AR IAS R A VU R FE B AR G 0000 03 T AR . AR AR BRI AR O B s N, 1T
IETRIN TAESTR( %, 2014) . EBN SR S B0LAE SR g, 38 ELO3 % 58 2 48 (Holland,
T. IR “HE MPlitRif B &35 SH R (The Self Directed Search of Educational and Vocational
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Planning, SDS)E A RGN (T2, 2017). ZER IR ANHRMVIREE IR F BEHE B NS B STl i, 4
FEILM(R) HFFBL) ZRE(A) AE2BY(S). BEAE). FHAUC), RN FEH 7 78Rk L A HR Ry
fibo HEBHEEGERE IO . I B AR R A KRBT, S 7 E 2 E (PO AR B3R
AR AAGIREZR,  FREERE 7S RN L BE0S A S RV SR HEAT T R o A (K 2) (iRFi, 1993). [,
FEFE T OB SO N IR RC A A b, AT3E T8 AR O*NET AR A 45 3L, My NIRUL R KR i
W SHERTFTM LSS, 8 NHRILEC AR R Her i . BRI RENE

biE i /]
(R (I

WA
©

ZARH
(A

gkl Za it
(ED (D)
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——— FRSEEN B
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Figure 2. Holland’s hexagonal theory of professional
personality (Shi, 1993)
B 2. E=ZER ABSBRIER(FTEN, 1993)

(M9) s AA N - BRULRC 3 s

e 2 8 AT B A RIS BAE NGB AE P~ 2R . DIMRE RSN R B A, LG
SOEAE AR B BUE FAE N BRI T I 2 5 G5 LA 1) B ZEHE S ) 1 — RPN BRI S (MR, 5K Sk,
2021). ENAPKEVAEIRE, BB ARG M FE S 0 ) S Be 5 B AN A Kt = A
G R EAT PO FE AR AR (2 VS, 20195 ACERMESE, 2015), RGBT T A A BRRRAE ) R 1 K
FESVEVE, 2018; W0, 2018), fRik AA 5 HN AL F XA A @ R BE (Ajaz, 2014). BEAE FLEKI E)A
Wik ke, T THACHKRME, EEATIEEEREEES KR, BT E LBS (Location
Based Services) 17 I8 1 i e 7 30 15 25 BUH P AT AE B s BR AL B 4R U 285 B SS (58 7, Lk, 2014) .
B REK R B B I AL SR I AR S5 i R, MY BRI R A A O NI /oK, o T3
Ui N A" N 23 B0 T 3 SR 96 2 i 2 A48T 5 3 L B 2 3L
3. BimAT A - RRICECH) B HESR

B 0ot A L A 7 20 7 b A J sk vt A A ) RS T TR SR, TE IR AR B A B 5 NI, ek
ANA 515 AR AN R, BT N5 A B R, MR T REE I mm AA N TR EF G,
MON = BRUCTEC ) £ BERA A A N A5 B e A ds G2 AR I v N 4" N 70 B2 T 4 B 5 A6 17 i (1)
IS, MAAFEAIMCELER RS . ik, AU SET TAE AT 3 RA5 8 5 A7 RO AE 2R (1 R, ol i
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NS DN O B2 T RS NSRRI R IR S H 0 28hn e, DRI - BULE MR TE 5. A5,
A LBS KHE - & HE R AR A O BRI 5 LA KA POV AFIE R AT ILRS, I AA S A
B SRR T A B IR SS . AW TR B 2 B T TR (] 3).

'd N\
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Figure 3. The technology roadmap of this study
& 3. AR HIRAR L E

Fs N TSR AN A AR B IR I R, R RBUREIAE NS LBS 1, A
REAL I T BRI A LS M AL TR R A5 2, @STRE IR EfR, AN RIS AL A A
P REIR BB CLRFE . AARRAE S RN B S OB IME (87, ks, 2014), A - BAULACH
FEFR BT

e N - B SCBAE THOR TAE M 5 A A B as R AW A5 SRR &R, @ A2
BRI N rRAR R, AR RN - BALECH A . (Rk, 753 id & 21 AR 2 5 iR R
A7 247 ML N A S I B A FRIBNVARFAE I AN 52 0 B AR BB WPONL (9 70 bR vt R 2 5 B A A
Wr Rk F. TN GESA M A, SRS ATERIE. AT A 7> RebriE, HAZARHER 5 54
RIHRNE FR e A FlA 5 70 2R R TR BE o H e SO T3 PN S A B ik A 5 R B [ I 8 g o B U
WPE A RS R P R SRR ARE X T S B BEL 22 J2 T PR N 06 306 1 vt 8 M R A B T AR 2 T

H=, RN - BULRAEA 2 5, FAEIREARZ KAV ARFAE R RIS, 38 3 19X 2% 00 PRI K ) 5 B S
it R A ) Co B 0] PR > Bt LAt A7 o 285, HRARFIEE I - AVLECAR RO B R LA, 4E LBS
& A PO AR AL S O BRI S5 R B B AT AL 5 ANA IR G, SEBL T H 2 KA.
JE R VL BC D N A AR kG A I 14 (R e N5 N SRLSE T EAT X 4, SR b B ke iR ad A

4. BT LBS pEEMM IR ETFE

BRSP4 TN A S SRI BI LA ARG 5K, BAAE A AR RS e A A A4 (0 (B
F R X N A AT SRR AT R IR EORIRE AT, 7 @57 LBS A A HEE Ik R4, LARAE i
ANA SR ER AL B, IF2h-& ANA T A AR Re . VB J7 S S M AR R e T ORS HE PR Y P
AR 58 R DT AR, ST R 5 ALV EE 42 o[RS O JE S0 B2 RN - AT
Pioid R i R 4251

I FAEN - BRAULEC IR T AN F) 55 5 BE A BTIRAN ], WO BCR ] spark HEZR A i KK A5, i
JS2 P i 5% -5 B i 35 s A 2 B I 7 3, Bkt DR B A S5 AR AR . R S5 B AR . RPN
SREERE . SUIR AR S5 A5 A AE B I 55 e SR T 7 AL, M P 00l 2 1 2 M8 03 T R S IR 0
FEAEM T, DGR L] LBS RGHIIEAZEM h 1% i, N IFEF (APP), il fEM L%, &
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PRG35 & R o AL LA ER R M E PR (K 4). o, LBS 23 Ny B e Sl 5 B (82 1) )
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Figure 4. LBS architecture diagram
4. LBS ZH4[E

FEIRIUGRE N A 5 AL Mt B B G R 2S5, Fe 123 B AN ATF I NA T T oA S apie . 1
Al Bl REAfRAF GRS EIE, AR, STk SRR EAR, AIEE— DR PR
BMSRIPAT N SRIEEAEEZEE, AN RAL SN A HER AT (K 5) . BEJE, SHUHRMERCRN
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PRI AR PR R NA BIRFAE, X s E A A RN E AR S Rk fr il 15, DAMeiE N4
AR, BRAFTR.

7S N ~k
A =i

=imAZ AE5SER A
SR PAES
AN SREARI AR RIS

TANEREE / EIMERMET

R
(= >
IR | BEE

BIMER
=

> LBS
AZ IR E e

W\

Figure 5. Preliminary matching based on user portrait
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5 BImAZT A - RICERERE

IR DT BC AR AL 2 75 22 58 by 7 T AR — Rl TAR M 5%, XA RALEAT R 4, JF
ZHIWNVRIEE S B R ARG —RAFRE BN AR B S, P 0L B2 R T A7 2845
14, SXFERL AT AETT R A HRILECHS , KA R B A A ST 5 3 RNV RAAE A b A [ BEAT UL AC . SE IR ) S
ZAAET, JERE TAR TR I B AL SR AR RN AT RES BN TS I A 7 260k R B TR A
XEA BECRUEA B NHAVC RS T2 (B PR A ] AR

FERGL Y RIS RE A, ARGEN AL 73 TR H R AT 55 oA s, BB AR P2 (KRR PR b A2t
AP orR(CESRE, T, 2016), XA RIERBERIF il el A s O LE B (I e, H2E 4T 9241
FH R WA AR M PR D N AT SR IR IO RE SR (W i 2022). DAL, BATRA O*NET AR
oM, BT RERNLIIR R g, B BN AHMEAGER” AR A L SR -
FE LA b, SR AR AR B SR 7S RPN AR AR, e N A SRk R B 7 I HRMPARFAIE DA K
UEEBEAT MR AN 7328, TR AR MPARFAE - HRNP AR SRAL PR A 8 18] R R A B A7 - A 73 SR iR 44
A (T H), 1993). Bilhn, LU “BUSKA” RFAENE, RGN IE DY R EEAT BRI, BARR, fE—
SEREFPEORIIEOARNE . BeRetk TAE. 7 5 KAMILE AR BNy ARSI, DB 1~
W SEBri)y ZER) SRZIAE AN BUENEAFE W, A8 S5 NAEFRE. 7 HEREX %04,
W22 N A [ BRRFAE 55 FITLE B A7 (R BRI 2 TR L B DL RE SR 2R (5 2)

Table 2. Correspondence between occupational characteristics and personality traits (Shi, 1993)

3 2. BUIFFES AARH BEIXT R X ZR (BT E), 1993)

eSS B RFAE (L AE 23 #) NI (L EER)

S [ Srayi (TIN5 I A 1 I M7 N7

MITHR) e ST BRI, ol <> ooitd DN, RN, B ERTECR

RIEARYE . Hifetk LAk,

5 NS AL
BRI () YN AR BRSLHAF R CRANA L I R BEEO T T R S G
1 UKD B4R I S Al A AR PERE ST UM SN E T 5 AR FL .

BRI+ AN, B, mahm. e
SARBA) B HERFHEAN. BEEE, HlZHE <>
S PEIR S RE ISR -

SRS B HTESIEAT 2RI,
ERE RN B RE VL ZE

BN G TEER. 321, ARSI,
HRB(ES) EAEK. AU TURESER, HESE <>

okt 2 o) RS AL

MHEE LI A 5 NSRBI #OE FaTT
TAE.

SCHCH SRMLED. B, shair. ARER

M. BER RN FARBRAM _  AHEHEERS ., B X H A SHERES) .

(4, (EATI A BN STRCR, X BRI EESRE L, PSR TAE.
N SRR,

i
itz
=i
~~
M
m
N
Vv

H A« M B 2R SkZ BRI PR H BRI E RN TTiAR AT E A 2
WHIR(C)  FFEARER. SKPRH. AT BIEGLEE <> BIRES), A BB LR E RS s ECR
CESIEC 1 fEERET.
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6. ABIBHETHA - FRILEC

i3 LBS BN VL ECHHE AN A TR S AL ARSI K AR A, KBRS PR b - BTG
fol 7 P T IR R BREAS JE: —2 24 TN A SRR b A ARV ARFAE , — R e i A4 IR AR AIE . 7E T
MAFIEIREOT I, FZAFRBUR . BHIFERALAT b FE 4R A A SR B o7 (I BIF TE 2 A S B0die S8 AR
BN - BAULRCERE S, FR MU OB 3B, W [ A AR T B0 e A A O BRI
SERAATIAE, I RBIEIAE AT A - BRIL R R B 2 5B

(—) T B

GO BEARRF AL OB S B FIL RS i ERRER R A 2 S ALGUT AR ST O RN R
- FEANRKFRME R I S M B = HRBDERR, SRR BRI ARG BRIAEX
R o LN, ZMF AT 2685, RAZK L. & THMEdRmA T, HIEAT & 280 m] DI
MoE, CARGEASFIMGE S E SR R MV 55 - H AT, R GET LR i B3I AT R 2 OO B
AR IR S R IREE SR, O A ST S AR B NSRRI AR e . i 6 B, %
AR A 52 AL RS I ) 26 5O RE TN R & J5 . RGURARYE o oL T 54570, e =N 70
UE AR M B ARE SR 7 LR T, RS 0 e “ B NRERA” AT R . R GiHE
PETARRLE APLEE LT, St gl AT B[R D il A7 oA A
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Figure 6. Professional personality test results
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Figure 7. Schematic diagram of LBS big data person-job matching
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RN e AT T LU 22 AN AR BRAR A, BT O*NET AR H R Gradtaly 55 H B A R g A
Aoy Sebnite, MTAEEAT TAR A 2 )5, 75 LURRAE i A A R IO B IR FROR BEAT KAt A - R
VLS. MALTAEGRINA RIS 5%, AW TS A A T AR v B Bk 20 SRR A
ERAINER I

FEXNA B R TR bR AE IS T T, T AR A RoEth. Geath. DhRETERIRAE, H
VENMN LA AT RE PR BB AR (0 B H 2R, R X PR E A e 6 538 W e rh By B EEE I . )
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() WHAag®

H—, AWRE R I T IRE AR OB SZ IR B, RET @ AA S0 51k, 46
[ s 32 G A 34 5 [E SR ARG, 6 BRI B Xl 21 TN AR A Gk R A 3 TR RE . A R A
e

H, DUVE RN ARE - BB R N b, $RHEET OFNET LAE kAT K Ar 73 S (1 [F] B
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