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Abstract

CiteSpace software analysis methods and econometric statistical analysis methods were used to
analyze the status, hot spots and frontiers of employee work insecurity research. The study found
that the research literature related to job insecurity began to emerge in 2005, and the number of
publications continued to grow. The relevant research is mainly based on the causes, conse-
quences, and personal influencing factors of job insecurity, and the research focus is first on the
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results, and then the research field expands, and also focuses on the causes and personal influen-
cing factors. From the continuous analysis of existing trends, it can be concluded that: 1) The pop-
ularity of work insecurity research is rising, and the number of publications will continue to in-
crease. 2) The field of work insecurity continues to deepen, and the research continues to develop
in depth.
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Figure 1. Annual publication statistics chart for the Job Insecurity Study
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Figure 2. Keyword collinear mapping of the work insecurity research literature
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Table 1. Statistical table of keyword centrality and frequency in the research literature on job insecurity
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