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Abstract

Objective: Based on the work family boundary theory, to explore the role of women’s psychologi-
cal security on job satisfaction and its internal psychological mechanisms. Method: A survey was
conducted on 2100 residents of Tianjin using the Chinese Women's Social Status Survey question-
naire. Results: @ Psychological security was positively correlated with job satisfaction (r = 0.26,
P < 0.01), positively correlated with social support and negatively correlated with work family
conflict (r = 0.20, -0.23, P < 0.01); @ Mediation modeling analysis showed that psychological se-
curity had a significant direct effect on job satisfaction, with a effect size of 0.26. Social support
and work family conflict played a separate mediating role between psychological security and job
satisfaction, the mediating effect values are 0.39 and 0.11 respectively, and also play a chain me-
diating role, with a effect size value of 0.02. Conclusion: Psychological security can directly and
positively predict job satisfaction, and can indirectly affect job satisfaction through the chain me-
diating effect of social support and work-family conflict.
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1. 51§

ARG R R R T O ER A AR B 0 A R A DG A PRIl AR B (CRAR W45, 2020). BEFLRINL, T
TR R R R REREBREENEN N R —, &m0 LTEREERE HafE, (R CHRER
HERRR (kR 4255, 2016). 2 TPERI A 3, ZofE b B0 3 T8 n] BR ER D A S S RE i % T A = 4E
ANiFi(Alicia et al., 2005). K, £ Lotk AR R Ol ER I B 5T SRR 1R a5

IR A B AR T R H L0 B A B0 BE FE R R TR, DA RANMASTE ROXT U B ) A B (1) Ak B
F BRI HIR(T R, 2021)0 HET TAERR AR, 7E TARMEBX — % O4ERE b, 0T TAEL
RG-S AL S BRI R R (Yeves et al., 2019), TAEZ 4 FE it TAHL TAEF AL
2 i S H U B (S V5, 2013), JR T B A — . Rk, AR R A% OO R R
AR B2 A STUFAF LR oR, 22 A B mn Bl o ARl 7 5 W R v T e A R el 3 (J#
5], ZRAPEL, 2018), BRI, 76 TAEHEREIE 24155 3h#, W TAER R E et . JEi,
KA OFR 2 AT LAIE [3) 0 T AR (HL)

JUAE DL R FEAIE B T 00 B 22 A B 2o M T A B M BB RE A (9] — 02, 1Ak, 2007), SRT OV 22 4
SRR ARV R 2 P R BRAELE I LRI F5 3 — PR oAb SCRp R MO T A 22 B R R
I — RIVOHE SR, IR EESCRE. TAESCRE, AR A BRSO 2 R ik AL OB RS A RO BDIRES
(FIbefE55, 2020)0 A2 SCRFI T2 RSB, *hae SCRPRTN R0 B At R AR AR S M e /AR AR 5 FR Y
ORI 2 AR (Z i, 1998). Rk, (OB % 4B A] R IE [0 TN AL 22 3 FF . SCUFR ALt R g Hh B 5 S REER
REENMESERET IR T LI L4, PER 252 2 4 & FF(Diamond, 2001). XF
FRSCRE TARMEERIRR, TAEE AR I\ e TAEH A8 315 58 2 ORI L2 IAMA S A 7] e 58
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RTARAESS, EMEET A S TR, X TAR R & (Duffy et al., 2018). 1 TAF A 3R 1 SCR2 4
SRR R (R Be 545, 2020), (AU EAMALE TAR ARG 2 84k S SCRp, 2R B HRML i fir i 2 T
BETT A AR o FH I TER B, A 2 SR L o (R0 B 20 JEL T i i P 70 A0 i v o (7 5 E 5,
2021). Ak, (o324Il i SOMA AL o SCRFRE TN ARG AL B . H 0, AWFF R 4
SR REAE D B A TARR R Z AR th A E I (H2).
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AR 25 ) — A CL TR R R (O 1 655, 2023) MRS TAF - ZKEEA A B AN B R A7 B 1R (Bruce, 1997),
RGO ERY IR S BULAR S FIEZ R TR AL, T R A, AT EHE
JFAR I3 e 2e — AU O B B BB 55— AN, BN A A R (Bt =55, 2020). (AU,
VRO BRI — R, DB 2 R AR AN U [P J o SAIERF TR, TARREEm R H A —
AFIFESR A T B A, I, 2016). BARSRIE, 5 TN AT SRR M A T
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SO LAE ph o o LRI R AR R (Kopelman etal., 1983). CABFFIHRY, S0 T LAEMZEEZ I
TR RIS, A TR O BRE R 2 20T — b EUBAR A /KT, BETIX 223 A 5 B & TR AIR (9K 40 5255, 2018).
PEt, AHFFUER B TAERBEIETT GEAE OB e AR S AR =R 2 [ e A AR (H3)
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2 SCRFAT AR RN AR SR E b R B E AR (B U, 2014). AT FUE— @R ESCRF 7 AT
—HER, AR SCRFREA R A MR B TAR K EErh R (A, 2019). BEAh, AR SCRFETT OE I e 4
M TAEREE PR R, LSRR M MR TARW R () 2, 2012). Ht, AWFFifse: thasohies TR
PHRAE OB 22 2 RO TARREE R Z R A EHI (H4).
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Figure 1. Research framework
B 1 fAIER

2. MR7G*
2.1. FARIIR
ARSI AR ] 2020 A7 IR T 55 DU rb (R0 2ok 2 A 8 25 o AR UG A T A A A 32 el 5 3k 2100
Uy, H2etk 55.9%, FikG 44.1%.
22. iR

2.2.1. TEREHZE
AR 8 R 2 (1) 1) A L DL S 225 Netemeyer 5 A1) TA/E S i vh 5 538 (Netemeyer et al., 1996), X B2 1)
AP PR TAER, RAEFERNHE” (B 1), N7 KB NRIR R (19
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AW, %A% Cronbach’s a &% 0.87.

“RARE OWRAH R, RS, IR

R 0 1 2 A ) 1) LA DL K 2% King, Mattimore 25 A RS2 fF R (King et al., 1995), W44 #7 4
N TAESCHRERIGRBESCRE, SR H A WA M2 RALSCRE, REW MR BE 51 AE (AR SCHR): HRIREX
Fr, TAEEA R (R EE SR RAZE R a0y, ST ) A0 () 1 R IRAR A, 5
FRARFEE) . i, RRAS SRR RS . AR5+, %174 Cronbach’s o 2% 0.74.

2.3. AR

K H SPSS 26.0 11 SPSS ##f4 Process 4TS 51T,

3. &R

3.1 #RFGERERNEH ML

Hr g R B R, FHREU 2 MRHERRT 1 MR, KPR R a8 39%, Kk, &
WEFEAAFAE W] R WS R 22 (L FA 7T, 2019).

3.2. it SHEXSH

MRGTRPLE 1), OEZ SRS TEBEE. Ao XFRE MK, 5TAEREMNREE T
X TAEWRESHS R EIEMR, 5T/EREMRESE TG o30S TIEREMREE 7
P
Table 1. Results of the analysis
F= 1. HxongE
e M + SD 1 2 3 4
1) AR 3.14+0.79 1
2) TAEWEE 14.89 + 3.22 0.26™ 1
3) ML 8.68 £ 1.46 0.20™ 0.52" 1
4) TAEZK e 548 +1.84 -0.23" -0.24" -0.18" 1
: "P<0.05, "P<0.01, ™P<0.001,
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3.3. PNV

Bootstrap J7iE S0 B« 00 FR 22 4 BGE T A 2 SRR I AR R R — TR A RS 3, ab=0.40, SE =
0.10, 95%ff & 15 [X /8] 4[0.20, 0.63], H AR 41.6%. TAESKEEMSAEOFE 2 4K 5 TR = 2 1A
[ — R A Bt 5 25, ab =0.18, SE =0.06, 95%F) &5 X [A]5[0.07, 0.32]. RN A7 18.7%.

KB QP AR R0 O B 22 4 B T A B R I B s A S AT R 36 (L 32 2) 0 (Do B 2 AR R 35 IF
[ RO T A3 3 (B = 0.26, t = 6.76, P < 0.001), 3% IF A Tl #1 £ S RF(B = 0.20, t = 4.42, P < 0.001), &
F AN E TN TAE K BE 2 (8 = —0.23, t = —5.15, P < 0.001), #2357 45 35 4 18 Tl TAE KB 9¢(B = —0.17,
t=-3.30, P <0.01). #—SMEER R ARG I 2 R WI (L 3): =AM RE.
KRR DB A R A SR — AR, 1 BR AR 1 [E] 42 RSB 0.38, 95%E {5 [X 3] 9[0.19, 0.61],
AL 0, WHHZIRARMIEIE . 5 4KE: LYK~ TEFKEMR—~ TAWERE, B2
[MHERNAE Y 0.11, 95%E S IX[A]9[0.02, 0.21], AL 0, VB ZISAMRI R 3E . = 4kHA: OB
GRIE— S~ TAEREM R — TS, ZEAIE NN 0.01, 95% & (5 X 7] ¥[0.002,
0.03], AEE 0, UL R .

Table 2. Direct effect tests of psychological safety, social support, work-family conflict and job satisfaction
F2 LERER HoXFF. TEREARMITEHEENERNNGE

FEAT PriEfl R AL T P
DI AR — TAR R T 0.26 6.76 <0.001
DR AIR— SR 0.20 4.42 <0.001
OB A R — AR S EE PR -0.52 -4.49 <0.001
e — TAER R 5 -0.17 -3.30 <0.01
e R TR R E 0.94 11.8 <0.001
TAEFKBE T~ LAEH R -0.20 -3.20 <0.01

Table 3. Chain mediation effect test between psychological safety and job satisfaction
3. LERSRETIEREE AR P A B ELN

Blas-corrected 95%ClI

AT RSB Bootstrap SE
Boot Cl R Boot CI R P
iy 2 5 —> 2 A ==
LF e th xS f—~ LR 0.389 0.108 0.191 0.616 0.00
Ni=95-a
\‘ 2 N — 4 Y ';‘?_.
GHE % gk~ LRSI 0.109 0.049 0.024 0.215 0.00
TAEWEE
LT L R 2
GFES A~ A 22 S~ L AF 0.015 0.009 0.002 0.035 0.00

FBEPH R —~ TARiH L
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Figure 2. Chain mediation model
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