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Abstract

Objective: To explore the relationship between college students’ professional prospect perception
and academic interest, and to analyze the mediating role of self-efficacy and the moderating role
of professional type. Methods: 444 college students who were randomly selected from Anhui and
Jiangsu, were investigated by Perception of Professional Prospect Questionnaire, Self-Efficacy
Scale and Academic Interest Questionnaire. Results: 1) Perception of professional prospect was
significantly positively correlated with self-efficacy (r = 0.253, P < 0.01), and academic interest (r =
0.317, P < 0.01); Perception of professional prospect was significantly positively correlated with
self-efficacy (r = 0.377, P < 0.01); 2) Self-efficacy plays a mediating role in college students’ per-
ception of professional prospect and academic interest, the mediating effect accounted for 25.6%
of the total effect; 3) The second half path of the mediation model was regulated by professional
type (B = -0.212, P < 0.05). Conclusion: Self-efficacy plays a mediating role in perception of profes-
sional prospect and academic interest, professional type has a moderating effect between
self-efficacy and academic interest.
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Figure 1. Hypothetical model
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Table 1. Results of correlation analysis between variables
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Table 2. Mediation model test of self-efficacy
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Table 3. Analysis of the mediating effect of self-efficacy on professional prospect perception and academic interest
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Figure 2. Mediation effect
2. RN
DOI: 10.12677/ap.2023.1310522 4154 o3 2


https://doi.org/10.12677/ap.2023.1310522

B S

4) AV AL T RS A B
W5 R Process H1] Model14 FEATH AT I/ kr s, DLEVATSOAECN B R, BRAGRE N H
A, TR E, A MENRARE, Wk 4 g5 RER, T RS 5 IR AR AR I
X6 2 R R FRNAE FH SR 25 (B = —0.212, £ = —2.329, P < 0.05), 1t B % MU 2R BUAE [ TR A BT 2l D40 ) 1
IR o R 3 RO, BERHIETE RN 0.09, BEIX (A N[-0.407, —0.036], RN 0, #H—Pik
LT R 3 o W — AT T SRR SR, W 3.
Table 4. Tests of modulating effects by professional types
4. B HRWIFHYRRE
TR A & R R’ F B t
0.469 0.220 30.867""
TR AR 0.194 57257
H ek 0.353 7.516™"
kKA —0.134 -2.917"
B x Tl KA -0.212 -2.329"

4.1~
4.0 1

394
184 —-—
3.7

16 —— HLT R

Al

3.5
3.4
334

3.2 T 1
15 B FRALHE S i A AR

Figure 3. Moderating role of professional type in self-efficacy
and academic interest
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