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Abstract

Integrity is the important content of contemporary moral education and is always advocated by
people as a good quality. It also plays a very important role in interpersonal trust. Trust is a very
important part of social relations and an important part of the integrity structure. People are
more willing to trust people who are characterized by integrity in social communication. However,
based on the multiple dimensions of trust, when there is a conflict between different dimensions
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of trust, the trust of different dimensions cannot be satisfied at the same time, so those who are
characterized by integrity cannot be trusted under any conditions. Starting from the two dimen-
sions of trust, this study explores the influence of the perception of integrity personality on bene-
volence-based trust and integrity-based trust in different situations, finding that the perception of
integrity personality will reduce integrity-based trust in situations where integrity and benevo-
lence are in conflict.
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1. 51§

WS HE R REME ST OB S EENEZ —, EARPENEERE S, WIERIEWE
M S, SRIFRIR “PREIE T B R 4ER)4E, 20105 FEAZIE, 2008). — AN N BIAKSRE BTS2t
NI RSN JewE 4338 FE (Back et al., 2011), BUisfE AAs, 1A I 48 5 o3 78 N Br A5 AT Hh 47 vl i 2 32
(A (5 gk, 2009). [EAMY— TR FE R, HAAWSE - dems A% 0 Nl RIS EINTTE, Hils
FE RO RE R R AN 92 4T 9 (Scigata et al., 2020). {H2, o EAIRSL - B AR BA A S0k
IR, ANRES E MRS - TR A IBIE T S R (155, 2015). T HH LA B qs A kS ) B 58 n == & 1)
B FEAER T WL - e A, S5 ESMECHEIE honest, faithful Z51A I ANRESE [A]. (S & AR IR
BRI GEAE, idt U7 A 57 R, U7 BIRSE. AR, RN A A EE R DL
SEAATEMNTESEE, 1M 57 BNIHMEH. BEMA, ¥ EE B S IMERIAT REE 5 DRI 22 8] 1)
KRG, 2004). GRS T RO T NETHIER, AU E T 24R8058, R
T ER T G (5K 520, TRAIE, 2016), SAAE FIHEW A B T R HE 2 RSB . T
BN —FAMAET, B — @ Mie AR A, Bk, s A& AT B T R R 75 ST i
LSRR W REMRAE EERE .

WAEMEWTEET “GE”, AEF 7T “AANEME” AR, WE - HEasT “UMEHIME AN
M L (GLdki, diAvEE, 2012), (EARfEAL il RN MA A, RAESFHANZONE, ES0
P2 7 A G TR BT 7T 32 BB (Lewis & Weigert, 1985; Simpson & Willer, 2015), & AFre & ik
KHEM—IR(Schilke et al., 2021) IS LSRG, WS G REBRRE RN, H_F WS R
[, (EAERWEMS FH— NS, WSS HER R B S0 — P E R W EW, mEE
W R BN —FhASFE . BVERAT R o (HRASATNESTEA RSB FE P AR 5, HE TR
PURIIA R Z MR B EAEAE—C I ER, A AEGEEIA—FES, X A GEY R IFE 4T
51y SRR LRSS (Kim et al., 2006), WA AFIGEIEE SOy —FR I, —PFhE ABRIC R hox &k
0T 5 12 ) PR P R A U PR R A2 5RO U 3 25, B B IR JE 1 22 A4 % U [ = (Roussseau
etal., 1998; Schilke et al., 2021), [FIBMEAENALE T —Fhit [ C TS s B 450 757 SOME X 7 AR X
NG RAE L CRE %, BRE, 2009). BEIAWEFE X TEAENE S A AR, HARRY, XEE
ST — AN 5 — A NHAT R — TR I . B 7 RS IR AT SE AT %%, WX T AL E B
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McAllister (1995)7EWF 58 A BR & 1E B AERT, A5 AT X 4 et T4 (5 AT A0 3 T 54T
Yuki %5 A\ (2005) K T 3 T BRI EAE RIS SO ZE S Mayer 45 A (1995)IH, 248 77 H = A HE IR
7 HNBRMEAE: B, WAL, BI{S/ER ABI (ability, benevolence, integrity)HEZE, X =/>H %
R AE R VF 2SR 7 B T AUAKYE , Levine AT Schweitzer (2015) LAX =AMFAE Y FERY, €)% T —FhE =
AR bR s B, 2 IFIE R T 8T EE NS EME TS EE, RNER S ESENT RS, B
P SE SN EE 25 Svare 25 A (2020)0F 78 1 2 T B R MEE. BT ISLrIE(E. TR I ME AR
i Ihae, RIUX =MEEEAN R, W2 H B A FE BAEEA R A T Connelly %5
N (2018)id@3E TG M, R IAE S FRASATARN Ity SR AR, 3T S A5 AT L B T 58 1 B AT R e 5
Ko

TESATH ABIAEZE b, ISR 52 T8 2 B AE DO 38 A, — 5T, X N4 LU e J e e
R OIERER M N ALK, 57T, fEAEPEE HIOSEREE R, EEMRT, ATTEE
MR RF A R R I A ) &, B2 TR FMAMFIE, X R R 2 N B T iE s
PR R S I R FE TR 3% B (Larrick & Wu, 2007; Moore et al., 2019). #illn, 1P —i i EA
FIE ST, H R IX RS 1 SCHIVE & MRS T — s A3 ERO4T o, XA, IS AT 248 0 5 i ke s I _E
%, (HPEE TS A TRk HAh S 5 (Lupoli et al., 2017). XA wh € i1 551 2 F 2 A5 AF AT 55
AT E AT IVIE S BRI R R ESE, AR NS, mRATE RS A
ME i, BAVEAEM RN, ERANIITREE? §T# R TS 70 5245 77 AR = B B =%
EHMEEIESAE, 58 R TSR 5245 J5 I8 28R 52 145 4F(Butler Jr. & Cantrell, 1984; Mayer et
al., 1995), A& ZE RSN A SBE N RARATRER M, PRt 58 {8 A3 4 {5 (F(Lount Jr. & Pettit, 2012),
RS R 2 A NI R 3, MM S AT e rE, AMTERESRME AR NHER
(Levine & Munguia Gomez, 2021), IS 2225t N RANGF B4 5 R, st il A eI B L Rk
HAT RE2 5] AR N kY (Roberts et al., 2021) . 7E LRI I SR & I3 = AH v R BB, A AT il e S i
FEFLIS ] N 250 T s R B0 3, AT 2615 38 i B T 5 SR OR97 4 7 (Levine & Cohen, 2018), 7EAR Z I fix,
— AN 35 7 P 7 R R S B b R B (Levine & Schweitzer, 2015) . {H 2 A 243\, 78 T I S A0 35 & 1
MR, WL R R R R, WK A ERE, WIS =AM (Levine et al., 2020).

NA YR8 B HEERZIHL(Cohn et al., 2019), 4P ANTEMAED =4 bR, R BRIk —mnHE, A
TR IR RS T LA ELE, AT Tt AR S e 5 o (10 38 36 RO 4 Tt e 408 S e AT T S — 2R N
RS . ASCERTTE A AR B S EZEE, RHEEMATIIG RS - H2 bR, s
BEAGAEND, SRS AT XA 4 B IS AT

2. SEHy
21. &

2.1.1. #ik

ARSLIG G GINERRE, 52d RPN, MG B — € M AN FI @ T seims
B B RN R AEAT IO R, B IREE A AR 118 4, Hrh Bk 56 44, Ltk 62 4, b x=2153 %,
$s=290 %,

2.1.2. SRR SHME
SR PR IR A%, oA AR BN E AR EA, AEEE . NEPANKE, A E
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R - RELIRSE, BRI AR AR, ARy EE T R SR T WL ST

WAE A BN R AR DU T 145 (2000) 55 185015 N\ 45 K4 1 T P4 B 1) 601 A7 1 B o) ) B 3 A g i
fi, 2% Stavrova %5 A (2022)%F A& AT R 7 1w il #8150

FoA i fE NGB AR B g«

A R—AEEEE . YHERMA, DUOPSE, IESCHHATHEREN, MERSOAR, 5 TREIE, &
WA, EFAEE.

UNAEPN IR g S P

A B—DMRFZENAFIZ, BRARBN, LFEWE, FO00, FHETEHOREGER, REA

BT E BN EAENE TR 2 S Rk (Berg et al., 1995), WA, HOHE “15
777 Bfth, ATLGESE R S A5T7 7 SO EBE e, 5777 ARSI A = A, JF AT
PRk FRIRIE — 7 e diies “ASHETT” o fEARNTARAE E AN EAETT U2 TR, H Levine Al
Schweitzer (2015)iA Ay, EAEHERT “fEAETT” HIPREE A RERIUEE T8 R AEAE, AR Tisealie 2 T 6t
TIWEAERIRRIFAK, BT TR ANUE AR A 2 T8 BN EENSER, R TEENEERNEA
WRASE - HEMHR.

BT WL EERIEZ Lupoli 55 N\ (2020)()77i%, iR NAE “ K% - Bl ” sk
FAT AT T BTN E I “RRE T AT, RER CRCE” KIAEE, ROAERMESEER
Wi i MR W s, BOIRAE YRR 1 DU “ AR 7 AT 9 (K& FLSAR B A% AR 2 HEAT FIWT, A
N CRIEF” 2 RIBESEIE BN TS EE. ATTCE 6 MeU, AR - WSk R
AR, EEE - WS RIOEIL T, “RIEE” FOERMBINE R R “ Bl molias
s AHXE CRGEE B R, R R - WS AMRIEOLR,  “RIEE T KBEREREREEC
e v, BN “BRUCE T MG R, LRI R A R AR I R A RO DL LR 1.

Table 1. Each round of game revenue distribution

= 1 SR oA

MR - WS LZ/4 Rk L CRIEFT W CEGE T R
i l e : ¥
e : e ) :
s 5 e ; Y
e 6 ii 2 T

2.1.3. HEMIBRF

2 5 26 AR AL 2 e 205 AMS RN A B ANk A ARG IR AL, 45 S ik 22 5 — A N (ETRR M
AT — AR, IEFEST A FE— R AT AT A 0, B8 D A BRI AR, 0
A &R —ANEAE AT 1~7 25
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PR R B AT R T8 R A EAE 52 TSGR IR, b 2 TS A5 AR A0 & h ik (5
UCRH ABBA IEHEAT PT o SEIR P I il S B ARE— IR I XA, I SR AR [ T e 00 DU L A A5
FRIL 38, BRJEWCERRRIMER] . RSN A E R SRR 3 B A, SIS T MR A —
SE I 2 S it

22. R

HE R BAE BT IR, TRARAE IR . SEER T LR E T = RSO B A A0 R, AR B
A IR BB, DA TT i R AT S AR A

2.2.1. BRIEIS

RAMALFEA t RS0 AMS A BT S, R IR 2 R, AHEL T ANBUE AR BN 20T A TR
BV (x = 2.64, s = 1.93), S ARSI AL A A & — M IME A (x = 5.69, s = 1.41), t(116) =
9.92, p<0.001, d=181.

222 ETERNERE

tRT I AE R, ARSI RN, R AN B 1 (x = 6.44, s = 2.33) LA S A K A
YL BAR(x = 3.62, s = 2.83)EAEATWPRH AT T £ 44k, 1(116) =5.81, p<0.001, d=1.09, EJifif=
NGRS T s A T R ST

2.2.3. ETFHENEE

AR NS BN ZELAE AN [ (RS — 3 R SR 261 I A FE TLERTE AR AT A HIWT N P 1 Foo, i 254
Bres B, AMRE S kes - B R HAEM R, F(1,117) =30.84, p<0.001, 7,°=0.21. #—%
SR, RS S B REA KA REEN T, WS SIS R] 73 2 5T WS E4E, t(116) = 5.57,
p<0.001, d=1.06, MIEWMEEHEBAEMNRIIEN T, NAEEREI 3T WS M E TR m A B3,
t(116) =1.28, p=0.20, d=0.23.

WL S R B S T NATTREAE A BRSSO E AT, AT S S B AN P R
N, L AR PRI, WS ARSI AN S 1R TS S 4E, t¢(51) =3.30, p=0.002, d=0.60,
T ANAE A BN RT3 I T 5 T s M5 4E, t(65) =4.01, p<0.001, d=0.69.
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Figure 1. Result of integrity-based trust
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3.1 IBEARBRANETEENFENFMm

WHFCR BT, RR T NSRRI T 2 250, 2R B AR R A2 — s
MRS, RGN E 2 I, BB T AN BE ARG, A5 A% B 24 i A fT12E T35
BREE. —DWME N T RERS B AR VR(RTA T, R0, 2019), EASHT I HhaX A VAT ik
NEFAR SR AT M e, WA, WMENAER SIS REE, X5RESRBEERTE
(11 P92 AR S SR AT 58 RIS e — BUR ([ 4ER) %5, 2010), BRASHEFA5 A SRKRE, X Rl
NPT RG22 D R 3 R TH Y -

3.2. IR ABRBRANETHSSHEENEE

WHIEEIN “RIEE - BICE” Ik, RER TS - BRI R S A BN T SE RE AR,
SRR B SHEERAMRMEL T, WE AR S T AN T WG, (AR
BEHI R, EAEEACESBEC, MR REL T, AE AR 2 LEEA P51
THOL T R TE 2 BT sSe S T Wk ul, AT, BME—DASHRGE. B NMERA, e
SN R HA I 9% I TS — B o WS T I R R, 1T — NSRS N S TE RS R B 8
B A 2 I R S

XFER R T WUE TEASE R T AR L N ORRRWEE, AN TVCNWIE AR B ANAE R 0L R
W4 N T R AR RS E AR R SR R B PR A S B L B R, AATTA RIS A
MANEN T RIER . AT MABARHET 2 UL, XFh S A fer L2 1% S (Levine & Schweitzer,
2015)0 X TIXFEMIZE A PRI REIARRE, — R WS ARE S 138 BB, HIAE XS 251 15
Pr oA 4R b (Abh 7 B0 %%, 2009; 54k, E7vkE, 2012), FrLAIXFhsEE s mT Aee R B—H
A BE AR R AE X N P AR WS I BN RS, W B AR B RS AL, BIP= A 1250808, BRI e HARA
HABRTS 1 55T, WEh 4 (Graf & Unkelbach, 2016), RS NS0 38 5 5 S AR v S i) R B 3%
B, RWAAIT AT 3B SELETE P B EW A i A (G RS, 2009).

AR AAE I ANAE IS 5 B B A R AT LT SCMOGR 1 B TE SR T 58 2 R 86 T S RS AT
YN FREABBMEEHE ST ST, XN RIEARN AR, 2t HER LS T,
RSN E L, AR AT Sl N B AN WS R A BN RS, WD) i N2 R B 3
B, XS5WEMMESHTAER e A R LN S RARRIE BT HA, 2009). B
BT AT A BAE MSI ARG R BRI, £35S R PR, XFEER4ERE A AR
k.

3.3. RMERRRY

AW FERLAT LR, MEERPINERE A, SRR TS SR SEER R R WL 4R
AUAE A0S AR OISR EA R LRI TE R B — 2RI, T2 32 R B i -
FERE EANR S PR ES T, AR T XHEE A AR EAE ML, RS R
Z B EURAEAT AR IAJN J7 S FOSR TR, TR A S P RSO T, ATRsfE
NS NAEAT PR PRI IR S (5 & 2 B, RIFE R A A PR R AT DL T, WA A% RN AR 1
FET WL AEAE . X — SR 7 AN AE & A AR, U W] 1 AN S AR 4 FEAE N RS AR 1 X
BRAL 1S NS N S 5 AR IR R T

SR, BLSEAETE TP A N BRAE BB AR AL SO AF AR AR 2 08 5, 6 T IS AR BN B EL Bl R kA
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