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Abstract

Objective: To study the motivation and satisfaction of medical students’ volunteer service, which
is of practical and theoretical significance, and to provide an important basis for the establish-
ment of volunteer service system. Methods: A total of 352 undergraduate students from medical
colleges and universities in Heilongjiang province were selected to conduct the survey through clus-
ter sampling. The self-compiled Questionnaire on motivation for Medical students’ voluntary service,
the Short scale of Minnesota Satisfaction Questionnaire and the adapted Positive psychological Capi-
tal scale were selected to conduct the survey. Results: There was a significantly positive correlation
between volunteer psychological capital and job satisfaction of medical college students, and psycho-
logical capital had a strong predictive effect. Psychological capital could stimulate and promote the
improvement of volunteer job satisfaction of medical college students through motivation.
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1. 5l

=t G BB R 25 2 S B 2] EFEAE T IURIRAE Fh 3 i A erb 7 R w1 B AR, @i R B b R
25 AT LRt b oy N ARSR Bt 07 067 4 Ji IR A B IR 55 (Serrano, 2020). 1ENEREBERCRF A, AR
SRR b I R R B B AR OCHIR, TR 2% IRHER B B A R R 45 B S A BT e /T, B
AERHREAAR S SR TR Bk, A HAESERS P REE R . B, Qs i i s e
A2 53R SRS A, BERIREH R TS, RS o Et B S HRMIAE, EEHT
R BRI BRI, R T 2 e G R 25 M v gy R g . R B RUE BR AR A B R R
Fh AR S TAESNUR e RECE S TARMERE A7 F5L b, WECmHFAERRNEL R R, Re%
B2 ERREREW. SERSEHREE T AR, e, SR FNE FLh: 7 (Perter Drucken)7E (K
KEH) —Brigt, JERFHSANAE, AL R IR, b EEE TR AR B R R
X AR SS TAE R B 23R (1, 2019)0 O FE A (PsyCap) e AT Co B R B2 1 254, B DUAN 25 K4 2H s
AHL R ERNFE AR, X G U R TR S MR RR R RRFT R A EFREME
WHESEIIL. R4 EIRAES, TTRARDE R M OB R AE TAESINL. e AR B AT VI,
X R R e R 2 5 BRI SS AHL TAR R BT A, b — 8RR SR RS 2L
HITAEWEE IR R, A S 1 B SR .

2. BEMNREF*®
2.1. PEFIR

AW TRV EEREIAEE, BRIV M X BR 2 2RBe A B 2 A N B X R, R A3 () 2 5 i
BRI 22 3E 356 &2 AT T, FLllial 352 6y, 5Bk 45 e sk %, 455 307 43w & v AT
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TS, HRHER 86.24%, Hrh B4 132 N(132/307, 43.00%). ZE 175 N(175/307, 57.00%); 34H 170
AN(170/307, 55.37%)~ £ K 137 N(137/307, 44.63%); A2 165 N(165/307, 53.75%) AEMAEF2 142
AN(142/307, 46.25%).

22. fIRI A

AUFFCRA B « R AESRRS NG BT RERAE, ZRELaE 26 B, HENELwE
Deci Al Ryan %111 “ NEEIHLE R " (Intrinsic Motivation Inventory, IMI) (5K /74, EEHE, 2004), HIY
RS S BEIRSTENN EWESZ, RAHIEAMTRIHE N, B 8 MERE( “BIRMK” |

“UEeR” ARSI L CRMBES” L CSEIEAR” O “HERINET . CSREIN . “IhA
Py, RAZERRER AR KK “BEAFE”, SR “TEME”), 19585, KPP,

HR, W7 T W 75k = B i G N Em R (Weiss et al., 1967), £ 20 AN, KA H S5
Bl AEEATEE. 2 AR 3: ARETE. 4: WE. 5. FEEWE), Bolks, R EERS.

AN, RS G R O AR R B A A O B AR AT R, 1ZE R BIK T 2010 4w
fil, BT EERESA R TARFE AR ZEN G&AM, BRI R AT MR RO E AT A, IF
WAFF GRS A RBIEAT 7. BRNATANEERS, GRFAE. F0. Pk, BRAEENA
YepE. BRIVH 20 B, RAZRR AT R “BEATE” , SR “BEHFE”), Bk
&, DB AR KR SE, 2010). DEETEAERPPQ EX)T 5. 9. 13 R mIIASEE, KR
) T 23 H 4 o B 0T A5 BE i o e B TR o RRECH 0.887, 2 TAREAL 0T v B T o SR 4509 0.892;
SHE R ETR 2 - A REEK . ANERKAEIN 0.846, 7ol ik o (EMEYT /RS - A B R BT
I 58 0.7, $i8 PPQ BER A AR IIEE, ERAA RIFMFEER TSN,

2.3. Gt AE

BBl NK ] EXCEL, T4 %ERK A SPSS20.0 X 8 AL FE, 77045 MorkEA ¢ #5596 . Pearson
AT A NG IR AR &5

3. 58
3.1. EFRA¥EERBREZTERNAE. BEERLVEER—KIER

MRS R R ARSI W RS A0y, DUSLOBIBEAS, A8 SR #E.
HRAUBE LS T 70, IR R AP 73 34T OB . SRR ST R LR 1. AW OB BT
BAERE S BIE. BIRAEENANYESE, SR E0~5 208, HME =3), I TEFR KR
FAEDERAMEIZYEE ERKF. % 1 4PREW], RERKHENS 5SSO EELE 3.6
UL, TR AR (3 ), RIS 5 S B MRSS BB s s I IR 5 TARR R 1147309 2.940,
R AR T Hh &K, R AR R K — G LEBTACSF 200 3370, mTh&EKer, Hdkk <ok
FRISART RS2 Ah, By B IR, BIRREE” =R TR YT K, X E R
JEE J 82 H B 2 AT e D T AT AN BRI

Table 1. Descriptive statistics (n = 307)
F* 1. #IAMSE T =307)

M+ SE Std D MDN MO
LSy 36.170 £ 0.516 7.075 50.067 37.000 40.000
N 5 4.617 £ 0.052 0.708 0.501 3.700 4.000
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TAEWRBERSS  44.096 +0.702 9.628 92.697 44.000 39.000
TAEWEE 5 2.940 £0.468 0.642 0.412 2.933 2.600
OFLTE ALY 67.399 £ 0.788 10.804 116.733 68.000 69.000
OIFEARFHS 3.370+0.039 0.540 0.292 3.400 3.450
EEese 35.942 + 0.460 6.305 39.756 37.000 39.000

T 3553 3.594 +0.046 0.631 0.398 3.700 3.90
SRWLE Gy 14.319£0.219 2.300 8.989 14.500 16.000
SRME 5y 3.580 + 0.055 0.750 0.562 3.625 4.000
itk s 7.962 +0.182 2.500 6.250 8.000 6.000
PIPEE 5y 2.654+0.061 0.833 0.694 2.667 2.000

EE R GIASYix 9.176 +0.170 2319 5.375 9.000 8.000
HEeaeFH4 3.059+0.564 0.773 0.597 3.000 2.670

3.2. EEBRAFEFRBRS TIERHKFE

AW E LR B KA A SRS AHACHF EZMN “ BB « “Hafiok” o “HESEIT . R
7 SRR L MR . RSN L CThRIE” SR )ANERAT, RN LSS
PHEAETEHE 1~5, PR RESBER A S 5 EIIRGF PR RSO, DRIy A&,
ENBLE AT R IR &, BEATIOLREA t A6, AR YA DA/ B 22 5 . BRI 2.

Table 2. Motivation level of medical college students for volunteer service work

2. EFRAFEEERS TEHKE

TS
B BA32 N) 2175 N) t P
M SD M SD
HIAK 4.68 0.93 5.02 0.92 0.110 0.913
R 4.88 1.39 5.06 1.13 0.860 0.391
SEiES:) 452 1.15 4.72 1.16 1.095 0.275
3 L 5.22 1.29 5.56 1.15 1.339 0.082
ST 537 1.24 4.19 1.23 -0.067 0.947
BN 3R 5.20 1.13 5.78 1.15 -0.579 0.563
REBNHL 3.97 0.88 3.25 0.91 -0.545 0.586
ikt 3.16 0.92 3.11 1.02 0.575 0.391

33. EERAFETRBRS TIEN, BREERDEZFBXSH

KBTS 70« TAERE R 7 LB B0 ST BTy
IR E T 1 0 X BN AR BB R @A R, BRI 3. Zhbl. AR R . O REEBEA KLY
AN A EARAETEA COR R, AT LAE— DT IAEE B R W RAR TN, AR . OB A
[P
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Table 3. Pearson correlation analysis of psychological capital, volunteer service motivation, and job satisfaction among
medical college students

® 3. BEERAFEOERASTERS . TIEHEENR/REEX S

L TAEW R OHEPEA A U Itk EE VG
L 1
AR R 0.474" 1

OFLTE A 0.727" 0.558" 1
Eie! 0.710" 0.471" 0.892" 1
SR 0.562" 0.324" 0.759™ 0.579" 1
Wik 0.403" 0.486" 0.568" 0.285" 0.273" 1

SRl 0.297" 0.376 0.642" 0.380" 0.374" 0.438™ 1

3.4. PAYRSH

MR A 45 R LR BAT TR B, BB AR RIS TAEBIHL 3 R SO B BE AR 2 [ A B J DR Ik
Y, Rt —BIRDHO BB AN PR A B R SS TARZIHL. W B TOE A, K A RS 38 7V
F—, DLTARWE NN &, TAESINN B ST R 54T, FrdEtbE)E 52508 0.381, P<0.001;
500, DLOHEBEA NN &, DLTARR Ry B AR B AT A4, FRiEA e E R %O 0.613, P <0.001;
F=00, DDOHEBEAM ARSI AR, DLTAEN RN ST RIS . SRER, EEEER
JE RS TAEZIALN TAEW S M HE R EH 0.613 450 0318, (OIETEATE TAESINLS TAEHEE 2 (A&
AR AER . VEIILE 4.

Table 4. Analysis of mediation effects

F 4. PR

IR [ A B i CACIEES t AR?
1 TAEW R TAEBHL 0.381 14.458" 0.529
2 OILTA TAE R 0.613 25.218" 0.356
3 TAEW R INSLAPN 0.078 2.544° 0.148

TAEFIHL 0.318 9.375"

E: "P<0.05, "P<0.001.
4. WHig
4.1. BEAEFEZRBREZHI. MBI, REEFERIRFHOFR

W AWETCRIL, PR e K2R A SR 5 TARSIHLE )\, T K0r, Xk
FEEREREERAR NS5 SRS HUKT, HERRS TR, BREK. BREIEN
RN, A — @R RIS R b E: S, DRSS IR, BB AE . AR
R)ATT AR LS . FEE RO A R AT UUREL, R E S 5 IR S L ZAR L H
WARTE WM 2K BOLAR RSN F A K (Guo & Lee, 2018), EANEIEARS 6 RTE T MR K R
Seti EAE 1A BRI, AN SR S 1 A i ORI, RS AR AR TR i G e R 55 42 I B
XPEAAEAERS A I E SR, SO A TR RS Hel A (B A bm e, SRR A ] FEARHERR R B R 1 R
S MG, 2018). BEREHEALEPNRFCE L SR TUE. B BB, fRE. &1

DOI: 10.12677/ap.2024.141033 239 o HE R


https://doi.org/10.12677/ap.2024.141033

FHk

TN BIBNEVESE, ZRPEED) TR A/ B K R BRI R, T IR L8R8 ) th o R 22 AR SR TR,
AT RILSE S T AR TR, W ZNERRS, EEENPNLERFLEIG AT, &
JE RS iE s AR B AN EA TP AR, (Lt T ARSI e, 2018).

B2 B AR R A R S I AL R v, AT AR R R ST R I SE BBy, RS 24 1S TR R
iR BUR, SAGRA LA RREMSCARL, Tt BATEES S . RN B A SR s h iR &3 T
BRI, XA A B SLHO T RFRPNL R IR R TR I IE A et E . H AT ERAE R e S Ik 55 (1 2
Stk 2R EAE, RIS A SRR T, WEZENPNEF AR, £ 7 REyE
S H5ERRSHIN - S )G, T8 SRR IR B AR, bR R sk AT ik, o T B
WO 22 77 1 A RS B AR AR A 2t A o

12, EMPESEES SEERS PHOERS

AR TR A A SRS TSPl TARMERE. SHARE. IR, $IEME LA
A, QRO B GEAACH S, ML TAESIL. RPN . Bedh, FERR 2B K2R ) S
55 ARSI TARW R ), OB BE AR B h AR, RIBE 224 B IR R 55 AR S LA AT LA
B TARW R, e A DLUE N OB BT ACK TN . OB AT B B RERGE X B CHATREIL 55 fE
T BAE AR (775, 2018), B8 ARSI, RTRUE OB BRI, S5 wT Do A SR LA &
A R AE AR R ) i B AR 45 R, =, AR AT “NTER deO AR R R s AR LA
SELHE HARFIPEE (LA, 2010), fe)a, WO IE N ek XURS: s EE R N XE A RE Ao Rl L, B 2 e R B Al
SRR E AR OB R T, WEIAEOR BEAE MR AR O BB, R AR 3 B i AT
BRAE, MIMBGSREE A BN BT, AR T TR, RO seim &, S0, BREIVER E 3K
RURE IR SEA AT REAR A AT 1A A2 06 1 B R 0] 75 J Al 55375 2l v B 25 b Pk i

43. FREBERSFHEREN, RETBRSTHELR

A TR B BB AT LR BRBe A 55 TARSIHL, UK it e 2 e Ko 2 RS iR 55 AR s A 42
Tts BIMETAEZHHLA TARR IR R, OEBEARKACH SRS E R EREmIER . ZRRER
FEPEER S RE SIS O HRE, AR IR OB AN, AN E R
AR H LR AR SN, e USRS R AL, BRI E EE S IR A
AN RAFHIFAEL, RS RSN AN BE AR R B SR, DSR2 i B A, A AT DU At AT
L, IERERIRS FEA . . ATRFEERIT AR .

E&WH
LA B A 2R EE SO T H (19SHC136) .
Bk

=M, R, XIBEEE(2018). KT @ EAEREES SRR ERBRES KAWL, K427, (16), 27-28.
FH4(2019). 1 E R B ERH1 R 0 S X SR L. A EEZG75 R, 17(4), 298-299.

H A (2018). OFUE R GH I SEIENIHRFR: A THE R Z TR 27 20T A E M pp. 11-16). F-LEALR S, -
bR b iR N

FkiE, K€, FEAL(2010). PO EFE AN & & H S5 OEIERNCR. OES7 3017 (8), 58-64.

kIR, BEMEQ2004). 4 E IO ERFEFMp. 11). LR E K.

S i 5 [R] 55 (e 4E (] 2030 G ZE.
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