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Abstract

In order to understand the current situation of employment anxiety among college graduates and
its related influencing factors, this paper conducted a questionnaire survey among 1116 college
graduates in Guangxi on their employment anxiety, interest-major fit, and professional commit-
ment. The results show that the employment anxiety level of college graduates is above average; the
level of employment anxiety of female students is significantly higher than that of male students,
the level of employment anxiety of liberal arts students is significantly higher than that of science
and engineering students, the level of employment anxiety of ordinary undergraduate students is
significantly higher than that of college students, the level of employment anxiety of rural students
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is significantly higher than that of urban students. Employment anxiety was negatively correlated
with interest-major fit and professional commitment.
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AHETR R R AT, A TEARE R o [ [ PO B A R 4R 25 (2021~2022) ) o/~ 5 A4 (18
2 ~24 B W FEREAR 73 LN IR rT 45 168 B A2 var, e rp 2o VEAEAAR | IO E 14520 0 T SR e (1 ==,
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2. Bk
2.1. HARM®

X 3 T AR EAR K 1198 4 KFAEFF R R G E, LR 1198 7y, BRIEZ. WE. M
MBS LR GHITHIR)G, P45 1116 AU E, AR 93.16%. AHFFT 9 10 E A 0l v L
#* 1.

Table 1. Basic characteristics of the participants (N = 1116)
F 1. WIAEARTER(N = 1116)

HETH B3l N Hy %
% 556 49.8
4 5]
e 560 50.2
R 525 47
Ealh 2R
PR 591 53
1 728 65.2
BB
LI 388 348
W 276 24.7
AR YR b 2 270 24.2
Vo] 570 51.1
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2.2.1. MAEREER

SR H K B RE AT 7k (2008) g il (ol A2 S 10 4, Z R RIR 20 5 5 T B SSER 7R B A R
WHERE, it 26 NEH, ARl Sed k. Sl sk, AEOA LR BT S48 4 AN gEEE, R
A Likert 05 s5i15r, M1 38] 5 3 GEEANFF A B ARTE), 155780 m U A A R 50 AR FS A e ey
AW I % E L Cronbach’s o %%y 0.948.

222 AB-EULEFEFER

K E A %3 Bai (2016)f&9m 1688 - LVILACEE 85K, it 4 MEH, KA Likert 25 sithsr, M
1 533] 5 SEAEFEAFEERIEE FIR), 908U MR GERS Tk TR R, AR % E R
Cronbach’s o &% 0.743.

223 BlEEER

AW 7K Suddaby T+ 2009 “Egmil ) Tk EER, k7 NEH, R Likert 25 miitsr, M1
o3 B 5 5 (AEH A R = B HE T 7 =), 1959188 5 Tk A A 3t T oMb (19 7 v 8 iy » ASHJF 1% 2 % (1) Cronbach’s
a 5%05 0.902,

2.3. REFSSIT

AT S 10 1) 35 V2 2T A R 2 S5 1 VR 0T 240 4 2 AR TR S35 1736 2 11 77 AT M, 76 5
2RO ATIITH . B A2 BRI Ak t, pitt sty B G EE 42 50K, A5
IZ ] SPSS 27.0 XHEHRIHATIIRVEGE . 2 SPERIG . J7 22 M1 LR 35 4007 S5 b B
3. R
3.1. £EGFZERERE

SRFH Harman #[H TAS I TT R IL T IR 24 00, 45 G 5 MR TR R AT 1, AT
TR I8 S By 29.49%, 6T [ P4 119 4096 KIBTEE , FH T I AR IF 20 0 B A A7 7™ B8 () 5 [R] 7 95 0 2 1
3.2. KEEEeMl A il 5 FE 1Y B S £iE

xRS MDA e £ RS K 4 ANEFE RO EMEREAT FA MR GE T b, BARINER 2 s . milk AR RE K
4 MNHEFESEA R T AR 3 73, B T —RoKkor. b, Bl 852 3.16, 4 NEEZ IS 7 H
A (R wATSE . Ak e AEOA R Sz R .

Table 2. Description of the overall situation of employment anxiety among university graduates (N = 1116)
Fz 2. KEZEEAAE gl AR FREE IR IR AEIA (N = 1116)

Yrpr wR/ME SN M SD
Hk 55455 7 1 5 3.23 0.71
(7.2 N |5 & 3 1 5 3.16 0.70
A5 LA 2 1 5 3.17 0.69
b4 B=E iRy 1 5 3.34 0.64

ol L& 1 5 3.16 0.69

DOI: 10.12677/ap.2024.1411842 659 a3 2


https://doi.org/10.12677/ap.2024.1411842

1S

KK, BR

3.3. REEWERIEENAOFEZEES R

AW FER SRR AR IR ZZ 00T, RSB AR AL AR FEAE ) R BEFRIR IR, A
bR ZER TR . BARERINT

3.3.1 RERIERIEEAMH EHEFERE

ML £ RS K DA FEAE R ) ST REAS t RS IG H BAR G RIS 3 P i 3 WAL wholk AR e
B VYA HE FE TR AR o3 AEPE T I AE B35 72 5 (p < 0.001), L ARFERMV AR B B L DUANE 12 11095 7 W3 v T
St

Table 3. Inspection of gender differences in employment anxiety and its dimensions

3. MAEERRAERENMRER MR

WL FE S 3.11+0.72 3.35+0.68 -5.79""
B Z B S RE 3.05+0.71 3.26 +0.66 -5.23"
50 3.06 £0.70 3.29 £ 0.67 -5.46™"
VA AR 3.25+0.64 3.44 £ 0.62 —5.04"
ol A& 3.04+0.70 3.270.66 -5.75""

FE: "p<0.05, “p<0.01, *p<0.001.

3.3.2. REFEWERIEEEET I AT FHERMRE

L AR RS DY YEFEAE Lol SRR MO A t AR R AL AN 4 Fros. i3 4 s, stk
FEIE L BB O RAE AR LRI FAFAE B2 R (p < 0.01), SCRFERVAEERDL AR L BE OA 2
UENE LR B A TR IR Ak 3E g i Sy ShZ A0SR AT SRV YRR LSRR
FAERFEVEZ S (p < 0.05), SCRHVAEEBNL TS IS shZmblk3CRr . Bl il SHE MY ERS > B
Ee TH TR A .

Table 4. Test of differences in employment anxiety and its dimensions by professional type
4. MAEERRAEEHELTE D MR

g I%I;J;I(r; Z |:5)25) }EII\TIJrinSTD 591) ‘
ol w4 7y 3.28 +0.74 3.18 +0.68 2.48"
Bz ol SRR 321+0.72 3.11£0.67 2.26"

HiE LA 323+0.71 3.12 £ 0.67 2.79™
ol ET S 3.39+0.66 3.31+0.62 2.03"
ol £ e 321£0.72 3.11+0.66 257"

7F: "p<0.05, "p<0.01, "p<0.001,
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3.3.3. RERWIERIEEERFERX LNERERE

Al AR RS R L DA G BE AR 8 IR R X LSRR A ¢ AR IR HAR S SRR 5 s . B3R 5 TAN, Ak
FEIE KU YEJE (A AE B TR TR IR L A7 AE B35 72 57 (p < 0.001), A 22 AR AL A A8 8 e DU S48 P 145 7>
BEMTEIIARLE,

Table 5. Employment anxiety and its dimensions: a test of differences in educational levels

5. M EEREERENEFRRRERERE

S — —

%8 s Tt :
Wk FE S 3.34+0.66 3.02+0.75 7.03™"
B Z Bl SRR 3.26 £ 0.63 2.97+0.77 6.37
A5 3.28 £ 0.66 2.98£0.72 6.64™"
AV AR 3.44 £0.58 3.16 £ 0.69 6.81
kR 3.27£0.63 2.95+0.75 7.05™

FE: "p<0.05, “p<0.01, *p<0.001.

3.3.4. REFEWERIEEEERD EHERMERE

AR RS S LD AN YE FE AR AR L 1 R R 2 T Z2 0 W R0 6 P | 6 FIAL, ol AE 0L
DU P AE AP 7R B 25 2 57 (p < 0.001), R E 28 AR Bl AR Aol £ 8 K L DU AN EFE (1)
P83 TR BT R AR

Table 6. Employment anxiety and its dimensions by place of origin

6. BB R HYEE RS RIE R MR

Wk FE S ) 2.82+0.71 3.35+0.60 3.37 £0.69 69.03™" 1>2,1>3
e Z ol Sz FE 2.77 £ 0.67 3.25+0.59 3.30 £ 0.69 62.11 1>2,1>3
HigOAR 2.78+0.68 3.30 £ 0.58 3.31+0.68 66.82"" 1>2,1>3
ER| Az B SRV 3.02+0.64 3.45+0.54 3.45 % 0.62 53.38™* 1>2,1>3
Ak EERE 2.74 £ 0.67 3.28 +0.57 3.30 + 0.68 7471 1>2,1>3

¥#: "p<0.05, "p<0.01, ™p<0.001; 1. 2. 3HHINWIT. SEMLN.

3.4. REFENAENE - TWILERE ., Fl&EMRIEERNEXDH

X RS B A ) % - TV DLRCRE L bR i Ak £E 8 24T Pearson AHSG T, BAREE RN 7 fr
e MIRVEGTHAREIR, RPAERHR - TAVITRCEE . LS AR R SR A 5 0 T —
FRKF- o Dol - TV IUEL 5 £l A& i (r = 0.715, p < 0.01) 2[R IEAE G, MR - LIV ICHCRE 5 il £
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F&(r=-0.119, p < 0.01) 2 [A) &3 iM%, E bR S5tk A RE (r = —0.105, p < 0.01) 2 [8] 5.3 i AH 5%

Table 7. Descriptive statistics and correlation analysis of variables

F*®7. BLEMNHRGITSEXSH

AR M+ SD 1 2 3
1 26 - T LT 3.38 £ 0.69 1.00 0.715™ -0.119™
2 Ll kit 3.54 +0.69 0.715™ 1.00 -0.105™
3 ke 3.16 £ 0.69 -0.119™ -0.105" 1.00

7E: "p<0.05, "p<0.01, *p<0.001.
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KA A GO A RS e VYN E ) e B 2R, AR EEETEA, X5LEMN
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REAAAE L RN . — R 5 LRI E A ¢, RS BV AR AR SR i LB BUBFI A0 G, 5 i i)
P A B AR, SXoF BIKS P R THI X FrAD PR RO 48847 ) R B R VE R s @ A AR BRI i P mT e 22
At G B ARG I E R, WAEEGIS R se 2 BE BB B R R LA
AN FREEAE R TAE PSS i, R B PR 2R Ik v 52 B () [ A0 PR 3, b A2 32 11 i ARkl 3%
G IR, TR L 1T sl 2 B0 B 22 ()RR vERIAR I

KEEENE O AR RS I DU AR LR PP RN ER, CRAERS P RES THETA, X
5 DA SRR 78 45 R —8(fh— 0, 2023). B TRV B A BGRMHR AR v, gl e B Kol i< A A
TR . B TR AR @ R E ] 550, CREA —ET iR 5OtEae ), X1
BV AR A JR B 5 T RS A, 980D 1 oo R R BT T 0 R e S5 AR R T SR L gl J7 ) 48 1)
PEAN R H AT 567, W ol 5e 4 e A K o BRI, SCRFAR 75 SR R Hp A A 1T I 5 D 08 PR Bk AR
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A B L #E g EEE T BOE R PR B B AR, e S InAR R S S SR ERAT
(FEME, 2024).

REEEANAE O AR RS S L DA FE AR AR TR EAAfE BB 5, SR E 28, ARSI AR B
FEToREAW RN A, X5 DR SGIERT 4 R — 8 (b, 2021 T Res%, 2023). kH 2
BLORMIRF RN A BT RESGFFARE, BB IUR KRS T R IE R, AR wil
ARMEMRAT ERIETT. RPN R BEZTOIRILAE 08 535 5 Tl ol A8, iR KER U %
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DUl £ e S IR (5, 20235 JuCih, dkiE, 2024).
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R EABRAEA LS, W2 BA s il A& T (L1, PhRE, 2014), BNTE 2 [ R AR
1, WHEERRSGETREMEZE R, e VA BE, AR ER. Frel, s K
AR IR RS, AR EAWINRPTIT )L R BRI a5+ 7, IR E R IR L A
IR, AT A bR, HETTA RO B AR R AR 8
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