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Abstract

In the face of the increasingly severe employment situation, a healthy and calm employment
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mindset and good psychological quality is one of the important factors to ensure the success of col-
lege students’ employment and adaptation to the workplace. As a result, the psychological adjust-
ment of college students’ job search has attracted attention from many aspects. Positive psycholog-
ical capital can not only help college students set up a good outlook on career choice and values, but
also promote the improvement of their career planning ability. This paper takes psychological cap-
ital as an entry point, analyzes the important role of positive psychological state in the career plan-
ning of college students in the light of the current situation of college students’ job-seeking mental-
ity, and at the same time combines self-efficacy, hope, optimism and resilience and other elements
of psychological capital to formulate a specific strategy to improve the psychological quality of col-
lege students’ employment and their ability to resist pressure, continuously improve and perfect
the career planning service system, and help them in their future career development. We will con-
tinue to improve and perfect the career planning service system to help them become more confi-
dent, optimistic, positive and resilient in their future career development.
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