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Abstract

Gender differences in ambition have been identified as one of the important reasons for differ-
ences in career outcomes between men and women. By manipulating different levels of ambition
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expression, the gender differences of perceived ambition expression at different levels were ex-
plored from the perspectives of perceiver and target gender under the leadership perspective of
organizational situation. The scenario simulation experiment was used, and the subjects were
on-the-job employees, 116 effective subjects in experiment 1 and 125 effective subjects in expe-
riment 2. Male perceivers differed significantly in perceiving medium and high ambition expres-
sions, while female perceivers did not. Relative to the target male, the target female perceived am-
bition was overestimated under high ambition expression. There are gender differences in per-
ceived ambition under different levels of ambition expression, and such differences appear under
medium and high ambition expression conditions. It is worth further exploring the interpersonal
and professional consequences caused by different levels of ambition expression of women in the
future.
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1. 5]

1 41 (Ambition) B4R 7] LLFEAT ] H bR UK, 8% G5 H bR € 155 0 047 ) (Judge &
Kammeyer-Mueller, 2012), {HfEfL2 3 SCEMAMA T, AR MBS KREH, BHtah
Bl A2 (Benschop et al., 2013). (EAHZUE FLL P20, LOMEAR I S BR Z B HRREAE S . LAE B s
SIS HIAAE A B UL RY BRIl AR AE 72 5 1 SRR 22—

e AR 22 3 RO FU RO 45 R W W R B A — 2, XRS5 R — Uy i vl A Sk B I 2 05 50
<. Hirschi A1 Spurk (2021)f Fl 3 2 5 %5 )M SAH SRR UF AU v h B Bl &, RBIAEAENE R 2 5
Gray A1 O’Brien (2007) 8 I B ARy« AR F] - H A7, Gl R VR ZE 5. 53—, PRIl
A RESE A RIIANE], Schreurs 25 A (2021) KW SR BT I B IR 708 2 5%, (EAR A PRI 201t
AN U v O S (0738 I PE=R 2 ) o 6 ) e /a1 N T P N <0 £/ N e AT
T8 BN S 2 ) 2 e A R A — B

Wingrove Al Fitzsimons (2022)FHF 58 M AR St R SR A O, R IIAS R K RO R E 4 51 i
A—FERABRIE R, R SifRE# e IR A APRIEr . RIS B & AU R IR K%
S, ARG E AU &5 BRI (Cislak, 2013), 7] B8 S SUB A 5715 2 7 A H .

AU IE T B EPRIF AT 2 5 A0 N SEAIR R TT 4R, RS )5 22 TAF i 3 2 K 3 (Swider et al.,
2022). ALK ZT, AT GEA N HIERE LB HR A AZ R 28 Bk, A 2 B ) B 5 0 [
% (Fang, Zhang, & Shaw, 2021), ZHHZ XFEE RPERE AN LS H RIS —, RLREEEY K&
KAERTITURRTEWMFHIRTR . B, BT R 5 R K A el 76 TS0 A T BN PRAN 3 T4 /i
T ZE B B L

AW FEIET I RIT, FEANIEANF BB ARIET, BAKH AR 2 7 B A — 38 R,
AN R AT 24 2 B A A ) R Rl (Martin & Slepian, 2021), i 2% B 57 3% B 4 5 mT LLE A N
] R R PP #0675 TR FE/E F (Sools et al., 2007), {HEAH BRI, BT — 7 H B KO0 T
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RIEZIREN G, B 2 AL AR T 55 M (Smith et al., 2019), WFFRBIAT) 22 FEAK H brbh
(Schmid, 2020), AERIEVERKE, XS L, —J5 L EAE T S kil B AT ae e 1 Bk, 5
— 5 TS LT REASREAR G X 23 Py o 3 A RIE R RN, IR e R RS- s

MRAEZIBEN G, B M e B AN 55 H:(Smith et al., 2019), A EBACHIRES AR, Hl5 )R
TRESNVERUA, 2R MEBOA A BAR R UK. WEARTESIRT , EARIERIAK T T, s
EIXFZINEN G, PR K AR T 5k fErh, @i icaRis K, LR 5 e X
PEAH LR N 22 B B v T B k2 AR R 22 B, PRI HEDN e VeSS fti o 45 BPd, AFHBAR
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HI: AR SO0k, I Lo PR AE v B30 0 RA T A T el R 4

H2: AT HARS M, H AR L PEAE AR 0 5 T R Sk fly

H3: AXT EHARS M, H AR MEAE A3 08 T BN Sl s fil o

Ha: AT HARS M, HAbR O MEAE s e 308 N BN i m il

2. ARAZE
2.1. #iR

HR¥E G*Power 3.1 (Faul et al., 2009)i1H# K&, a=0.05, power (1 — ) =0.8, BRBIRME = 0.4)
(77 Z 53 M T i B e D REAS K 86, i Credamo A ZE(EHN 51 T, SE6 1 4732 130 44, 5246 2 4135 130
Ko SIS 1 AR 116 4, Bk 53 44, Lt 63 445 SFEIRAE 18~30 X 15 34.48%, 31~40 % 1 56.03%:;
AEFETT I 65.51%. S5 2 A RN 125 4, B 60 £, Lt 65 4 FFHRTE 18~30 % 15 40%, 31~40
% 44.80%; AR 72.80%.

22. REFSHE

7t Credamo %k b-¥& F RS S SLL . #alfE MBSl S I RIBAREHE 5, 1IEHAERE CIERN
—FAFEIMMFE, HER T EARTEEEREHE . R, STENIESES, XEIES ST
MLEI . 22 20— TAEE SR, 15— LR 17X 8T e 2% B A 7 A R B3 8 (R
LK) R — AR EHRARIEE . SRS = HiX 44 TR s B 2 B i 2 B e L
o B IEORARYE 2OUE EXHX 4 0 TG 7. BEBNTE. AEBEMERE TR, BRANE B X SRR
FRRLEE AT VRO, PPN H Y L 2. RGHEEHIKE CMEARE R

HAA R I R IAE TGN FE 1) TAE S 5e b AT 55 H AR E (Wingrove & Fitzsimons, 2022)J&4l FEAT
B K FEHERABONSTEMRA, N T =B BRIESES, QIR R, B ORI
L H M5 likert-10 £ 1143

2.3. SEENEST

S 1R 2 BONE MR (. 20 x 3 MERIEGE . T RBBER SR, R FRHERL
TP TR AN 1 T %o S R A7 PR S

5286 2 KM 2 HAstER( . &) x 3 #ifikik(E. By ORI S Bt IRAA R A RIEK
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3. fIRGER
3.1. SEif1

ZHRFRTTE M E BBV RIS < B AN LANA R E F(2,110) = 1.44, p = 0.241, #f5i3%
K LR 52 F(2,110) = 51.99, p = 0.000, 57 = 0.49, BHIE B LN AR F(1,110)=0.10, p = 0.756.
ULHTE RS RIA T, LGS B B  ZE R AN R E (p = 0.121), AR HI. (Hit— Do A&
KO A BRFME, e 1 s, O RS R BN, 2otk B R PP e SR I I 72
ANEE(p =1.000), {HBPEEGZEEBA AN P w7 RIEAR BA B2 2 5 (p = 0.036), SilfiRiAT
AT etk TS, LA R S RB AT AHE AP 5 . S RO R BE E R

Table 1. Mean and standard deviation of perceived ambition for different expressions of ambition, perceiver gender

F 1 AEHRAFRIEA. BAE MR TR G 8T RirEE

(iS{thiEsn i RIE [ENE e
UEREA otk CEREA otk Stk Ltk

M SD M SD M SD M SD M SD M SD

342 1.41 3.86 1.28 7.06 2.04 7.52 1.70 8.30 0.92 8.42 1.47

3.2. LIg2

Z R J7 %5001, K H Bootstrap % LUFEAR 5000 Jy LAl EEHURE, #I5i1E < HARPERAC BLAN &
% F(2,119) = 3.68, p = 0.028, 5i° = 0.06, HE— D47 NG . AN FIH5 FRIAIKCTAE H ARTE 3N itk
IR FR AL T 25N B 2 F(2,119) = 78.12, p = 0.000, 7 = 0.58, HARMERIN LM E(K. . =R RIiA T
PRI AR B B 2R, @ARIE > FARIEQP=0.012), SHRE > [LH0RAEREP=
0.000), FHfLfiFRIL > [KIHFRKIEQP = 0.000). A[FHE G FREAKPPALILRSAE H 1% 5 VR 22
F(2,119) = 47.24, p = 0.000, ° = 0.46, HrtERI N BN, . S ARE R BRI 3E 535
Z5(p=0216), FHHEIE@P=0.000). FHIHEHEE@P=0.000)F HKH 0GR EE & TR ARE., T
FERIE AT H s LM 5 S R E A T H AR 53 MR A 71 22 F A B3 (p = 0.479).

Wi 2 s, (RHARIEFZMET B EMBHERAREZ P = 0.916), AR H2, {HIEBEIH 7T
R E AR LCHAS T S B AERIA AT T BAR M B2 R AR (p = 0.364), AKFH3, HAE
BENAR A PR R BEAn et s T B AFEMERITE S 5 SRR T P A BN L E F(1,119) = 4.21, p =
0.043,7° = 0.04, EFRABHNFIET, ANHE BRI GEA EEER, BEsHN B 7 8
Ea T AR B @ =0.029), (K. PHIGNZERARE, SCRRIX HY.

Table 2. Mean and standard deviation of perceived ambition for different expressions of ambition, target gender

F 2. AEHRAFREA. BRI TRABARFHRMREE

IR RIE LRI L RIE
Jitk otk Jitk Lotk Fk Ltk
M SD M SD M SD M SD M SD M SD
3.7 2.17 3.65 1.19 7.2 .99 763 171 779 123 879 1.10
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Figure 1. Perceived ambition scores for target men and target women under low, medium, and high ambition expressions

B 1. & . SEARKETEHRBMMBFRL RN ass
4. Vg

Wyt — @R RE EJETE 7T AMEE R L 2= R . EIBHRRIAT, WA T 5wk
iCfli, REZERIFARE, XFFEEZLMACT BB LS R(Litzky & Greenhaus, 2007). A — L £
AR TER “HnB0N” , LM RETNRIEBIAA WA, = FINRBEPIN AN LA
MBI REZ — .

mE 1 pR, ARTFEEUIE D SR ARIAT, AT B A . R SR Rk Lot
SR AL A, SRMTAE PR TR BN IR 8 RO AR 35 . ARYE T S R RS, e
G BB, BURTEZIBOR & b A A I B, B DU R B 5 55 AR [ ()
AL, PPN A S s B SOK S, (B SEBRGE Tk FEm, SR A S, RO AE T 2ot
3T bR#E(Biernat, Tocci, & Williams, 2012; Cassidy & Krendl, 2019), 7ERNEAEN (M) LE, AL S
B AR LR o — PR 2 il 4B fol i B AR A — B0 1E T BRI AT (B 5 =
B AIFHOC) (Wingrove & Fitzsimons, 2022) 51 1 [ 3. A FLILHIMEE T HARIE TR E R AHEL
PE, DAKRESNIE . B . B, AMER A S likert-10 sER . REANMEAFLEFPE(E FH IR 1IE
A A — S 20 8 AC-IN £ (Abele et al., 2016), H 1 (A-Assertive) (Cronbach’ a = 0.750)F1fE
(A-Competent) (Cronbach’ a = 0.624), Z&EXRIEHH T HW, EMFPHEENERZE, RMEASE,
g5 3 s

W R — MR, M RE T e BT S 2R N %, m T 5, fesittirmi s
FHRL T e, S8 AR M AL BRI VPN A T 55 1%, RESh PRI BT S5 RE WIS - B
BIE=APFHCRIA BN T ERARE, WPFHEE, MERIEREKHRTT, BEW P8 BT
RealE - BEVTE =PRI T Z R A RE, HEMFET UG &R RIA T FE K T
R HMFIE x HErMERITEAERENE 0072 BN B 3% F(2,119) = 3.54, p = 0.032, ° = 0.056, BEEHIH7
RIEACPERTE, LVERIAEBEEVE T B Z 38T . PR RS AN e 58 4 B IR AR LI 45 2
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Table 3. Mean and standard deviation of the other five variables under different ambition expressions and target gender

3. FREMAGFRE. BIRtR THEA 5 M EENFHRMIREES

iRtk T RIE [FENIE 32
Sk otk Sk otk Sk Ltk

M SD M SD M SD M SD M SD M SD

R 485 160 448 124 735 187 789 115 774 160 863 092
ARAATE 350 170 3.04 130 615 246 7.6 209 680 151 783 144
EEE 305 188 270 230 310 288 316 1.92 347 174 392 125
B 345 143 313 149 395 100 404 127 322 130 357  1.63

FERE 14.5 2.67 1335 244 1385 3.15 15.00 1.83 1274 238 1475 1.78

AR FUAEFH Wingrove Al Fitzsimons (2022)HE3K, 45 R IFA— B )5 R 2 1] G2 At 7o oEA 140 A
AN[ET Wingrove F Fitzsimons (2022), KM TAEE RIS TA, R TEROER, S AL &5
FAEVE BRI AT Be 2 M AR AL E AR AL REME, AR R AR S, Ltk R) it Ris 2 H B H
WRIFEIAT A, A5 EARA—E, X — R RE T AR RPN 3T, (FORX OV AR R AE = /KT
BRI T X e T A

W E SO TP 7 SO B R BE RS SRR T SRR L, SO A T A, T X REB T AL
P FIPE (Magee & Smith, 2013; Torelli et al., 2020), FA4&E N AT 20 AN B AR ENg et al.,
2011). MFEFEAREAES BFr i RIA v e T30 ZE R, JFRA BIERAHR & 20, #52
R E AN A R TGV S L A AV I e ot

B —Fh] gE R4 R B A= X, 5 Wingrove fll Fitzsimons (2022)HF FEAHAEIE, SN T
SR & %2 B FFHX T E N B (Regts, Molleman, & van de Brake, 2019), SR ERN SIS
MA B RERH, T2HEEd FEN A s ER, ERRIFRAFRESE = AESR. 75, H
THEARM TP AL BV TVE X 4y, A VP2 RAFEN T, e, SRRV T, (HIT
AR R R —3. HHBEBE B Ge LS BArA—80 KWl e 28 i — 0 R A
ANFEFHA RIS K T A S et AR YR AT T B 08 Bk MR Lot 5 53 AR A MR i
2 5 o

5. &g

SPEERFE AR T W ARIAN ER R, LVEERIE R SRR ER AR

FEARIB I RIET, HAR VA B AR 5 R R M3 UK P AR B 257, HEWNTHH LR, H
PR A B TOKPAR T Sk

FEPIEIRIET, FbR VA H AR 5 R A M UK P AR R 2R, HENPHE LR, H
PRAAERR A B KT T Sk

FERIRIE AT, BAR BRI A AR L AN A 2 7, AT HAR 1, A As Ltk
A A -
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