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Abstract
With the continuous development of society, “post-00” has become the main force of the employ-
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ment army. How to predict and guide their career adaptation is an important research topic in the
“post-00” group career. This study uses qualitative analysis method to explore the motivational
expectation and career adaptation of “post-00” group based on the group characteristics of
“post-00” self-assessment. The study found that “post-00” the group itself will fall into two contra-
dictions: “focus on self-emphasis on others” and “self-deficiency - higher pursuit” of the contradic-
tion, the study combined with Maslow’s demand level theory and Herzberg'’s two-factor theory put
forward the new generation incentive expectation three-stage model, respectively, the basic pe-
riod, promotion period, leap period. Finally, combine self-determination theory and cognitive
dissonance theory to explore the internal mechanism of occupational adaptation, combined with
the strategic thought of “Thirty-Six” to promote “post-00” incentive expectations. This research
examines the anticipatory incentives during the employment preparation stage and their impact
on future career adaptability. It aims to offer targeted guidance for managing the new generation
of employees, ensuring a coherent and smooth integration into their professional roles.
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1. 5]

ITHSEESR, KA mol B HURG B K, 2021 FE R EIE 909 J3 N(H RIS, 2021). b )
BRI AR, RS B ET SRR, FOOE A48 52 07T . S ATTA IR & B2
AMAE AR IE BIHR MY 58 /7 PR 25 (Schultz & Schkade, 1992), B 5 ERMVIE N IZRHT AN & T F A —2E,
e B3 AN St AR B A B YA [ A [ B B A R (Kielhofner, 2008). BAASKE, NELE—4, A TS
K2 I NP R PR BRIREE I IE BB B A €, BERRAEBRMEIE BB B (PR, 2010) (HERMEAE JE
RN BENIAFR NG R, — B TR 1~2 4. WHeXAMME, e RBEREIRnEE, A%
72 F BB L 2 W 3 B HRANOO b = A g2, P AR AR 01 T AR TS o B AR B A5 A7 SR — AN Fg A
R(ETAH, 2017).

OHEZNFEW T, AR EEAEIRN  RESRAFH 2, # 2 BV I&E R 2 1, 2008). AN AR
BB R AREMA TR IR . €00 f5 7 EFARETAR AR, HAET 2000~2009
EER R, WESCEIFUG M = A4, HESPFENT g KB, A1 — B A= 52 ORIk
MEREE, YREMEE, MKESEOHA A S, BRMNIERSAEER, RATENB M
WZIFE N, BEMETE NZ T SHREME, 2021). MATEZE N E K45 54 R R T IE
i, FVIE AR 1S SE WAl SR T 5 48 I HRMSE L ? & 75 AT LA #E £ B B Rl 315 9 sty 52 2

DA 9T 22 LLEE =T A SR AF ST B 4N “00 J5 7 BRI BB S5 A SC R /. 4 AATT-IBT “00 J5 7 e
PIRE RS, A AATTHR AR AT, A2 “00” JEREAEAI E . AT RESH TR “00 57 BHAR
B 5 IR E B ), ASSCRL 103 67 €00 J5 7 K AR AR AR B, BRAEAEA R kP4
FER 7 AT LR 00 J57 L7 X — i g T A R %, KZHFFEME S “00 J57 BEARE S i
Jihid #, @ T AR AT B B R SR VR R 2 SR R TR SR AR BROE B, —#E S “00
Ja 7 BEARS ARG R 2
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2. “00 5" BFERSERESH

BEEAE SRR,  “00 J57 BHARTEMEAIN . MY AAIT AR S R A TIR KA. 456
AR AR AFER) 7 AT BRI 00 57 R LY IX— ] B A A RO, TN B g
FERIRE S WA 1o ORI IR AR R B3R, Bk & ik 52.18%, B i sK i) Btk &
FEAHIE 19.56%, FALM AR BHIREAR, A 11.95%. [, €00 5”7 BAEINE FE—T
PHSAE, RIUFPREEIK, SR 16.31%.

Table 1. Characteristics of the “post-00 group
F1 005" AR R

“00 J5 7 FEMRER S SRR B B ke

A NE IR 21 22.83%

FVEER VEE B RN E I 18 19.57% 52.18%
FEIOV S 5 ARG 9 9.78%
BRF= 5 5.43%
AL G it 2 4 4.35%

TR R JeVE T 4 4.35% 19.56%
EREH 3 3.26%
ZIL=M 2 2.17%
BN S &S 7 7.61%

ERIIUN 11.95%
1EE AN 4 4.35%
LA A7 RS K 8 8.70%

HEAR 16.31%
TS 7 7.61%

it 92 100% 100%

CAFERTFUR B, AR 7 20 0 FE A R AR AR A AT 70 T AN S M) 2 tH ROR 5 RE I, AR D25
EAHIA 28 BLft NV (AVIEEE, 2017)0 ASHETTH,  “00 Ja 7 BEARIFSRA R MERF SN A, H
Xt BB AR R, ATV AR B B R e B A E S LA PO S
NN X “90 Ja 7 BRI TERM], MTAE B QA B, R HEMEE 9, S Ed.
L ALE, HEABFKKAZIMAARE G, 2018) ABFFTHE “00 J57 KPR A WA LD
R 2L AAIABORFIT IR, AEZ o S, NAEAGHEM, =AM AR B SHRPEr . AE
53 AT EOKERBEER,  “00 57 BAEBAITIRL, EERIOVOEAZENIK. SRR
5, XEUERX “90 5”7 BARIIEAT NEFE T HNA R 2 EEAET B R 5 PULRE I RE S A iF 2
FEEET 2020) ASCA “00 Ja 7 BEARRHERTE R R LKL S “90 57 #EARRZESR, RN EEA
LAR AN I

F WEMEFRKE, “00 )57 FrabimAH S 5SS DHEA IR . “00 &7 IE4b+
B Rl A IR, SEINE SR o5 2, B R AR IS AT .8 2%, A SR AS it il “00 Ji5”
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TE I AR AN BT 8 A U R S B A T M A, A A SRR €00 J5 7 Bk b R ILT LA )
S [ €00 57 AMENMEE SRRBLE 6 T N SR SR ER: L(RRE, 2018), FULE
BRI o i P [ bR AR S ) B SR A (M E, 2021), fREE €00 571X — AR i B A R R 1
FEBMEARE, B EERKAEC, BRTERZR, BAEZMIER.

B, MR SCRE, “00 J57 AT ERKIEE S B EREE N M . “00 J5”7 MATE KM
W5 B FRG FE €00 J57 FISCELELEAE L, WNBANLS @M S B IROE TS, 2019). 16
TR ) LB B0 SEAT N 2 BAE S LI S2 e (A R 2L, 2009), 401 T 1 B 5 75 K45 i A 7 o 5
WHl A, BIRSHIERAT AR “00 57 X THSHREZSRMARE. Bk “00 5”7 B2 UHEKRN
HO R, BREIRGELL. HHE €00 57 KEZRATRIATR “421 2”7 (24, 2021), RIEPUAZ
N, —XtRE, —NETHBROKESH, “00 5”7 KZaeM— NZ25 A KENEEZ, BURTEE
FRMREBE, XM1F “00 f57 XT38 —FRIR NS, TERCEZNY T S0, (R B¢
HEBOL A EH SR IR

L5 “00 J5 7 BEARGEASURIL, 00 57 HESPBARANFIE: COFEATR - EAMAT 7 E LUK
“HEALE -BEEIER” TP E. “00 57 fEZE20CEHBURR RN, KR EZE FEEA S AT,
FEAE A 5 PR SR, BT T2 (N BR) 77 ZR R 5 ST A 2 A 2T R LR, 5
AR LT RIAE B PR €00 57 =24 “M—E” MEZ, HimRWH “FEaHk - &
MAN” (77 G . IR RAEFS “00 J5 7 BRI INTT R, R0 2Bz fil 58 22 5 4 1) 0 o 5 R A2 1
ERKA A SN2 ERRR, #5850 TELRS TR ULBUERIEHMRARRTSS K
&, HmRIH “H S - FEilEsR” WP E. 20 5E D ELIR R ARG . 446 “00 )57
SERRAENE, RIS O A 1

3. “00 |57 BRBIAEN TR

WU TR 8 AR T 2 5 B 00E 3 558 i 3 U 55 5 P e R4S HBURN O 3 EE o X S8Rl AT DA 4
WAL 5 e EGE ALy, AT DU AR ) i 2 B 32 1 BERE ) 5O B R SR S AR T B Be 8 3815
A BB, A5 A AT RER N BE 2 (1) 85 AR I B8 47 (1) 2588 (Cerasoli et al., 2016). il Fil AT LA
WORANER TAESINL. WEERMSIR, (R E RS REERIIER, HELAPRAIEN TERE. 4
A Bl 2H S B2 1 %% g MR IR IRAF BRI, Al AT A A 2 SN %5 st A, DASEE T (%) 22l = [ml 41
WU P IE W] DA i 4 2R TR B3 2 (R B AR AN SRR . 2 MR B2 RS2 BB U AR AR B, ARATTEE
BT REFAEFMRBUE N, FFIERZ BSOS AA TSR . BeAh, BB TUIE v DA Bh 4 2R 1R 7 8~ T
BRI TTAERES, MLV TR R A A ERRERE . S IR R, Hem AR = RS
FEIR(E R, 20110 WUAhR — AR I E B BOE — MR 1) B AR 2 Se i Bd i . AR
SR WU N A B . WU AR, — B DUORHESE BN B R AR, B 2 L - R
AW BRI, R TAMEA BGOSR, WORAT REER ), MR R E B AREE RS
71. Gambrel Ml Cianci {§ F 5 i 75 3K |2 AR ST W B4k 3 SUE AT M & (Schultz & Schkade, 1992),
Nevis Z5G M ELE TN AT E 0 TRAZE UMZER TR, HREES A2 e, AHTHE, 28
B, BT TE, 20 TS A AW IR S, U BB A A R S TR A S A
PIS3R (Schultz & Schkade, 1992). AN FLER AR ST “ Ak AT AR 8977 20mT LA <00 J57 A 17
X i) AT R, X AT AR b, AR A BN R AR BB T, S S5 N LR =AM
M, 0 2.
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Table 2. Motivational expectations of the “post-00” group

F2. “00 /5" REARVHENTA

W T PR SRR
PN EE B P AR AR 48 20.87% 46.09%
AL YN &S 41 17.83%
ANTFAIEEE 9 3.91%
Bl 52 hle 8 3.48%
He A 65 28.26% 43.91%
VAR AR Z 5 PR TAE 15 6.52%
TEE LR £ BRI T 14 6.09%
e Vg B 7 3.04%
WOk MAEIBR B B 16 6.96% 10.00%
A PO i 5t BEAE Al 4 1.74%
B S 3 1.30%
it 230 100%

o, EIWINERIAEE, AL LURE . 454 Herzberg XA R, afLLRIL, “00 57 HENSE
CRE., CPETAERET . AT L CAFRIERET . “ERIISEINE T, X A SR
EFRFF AR BORE . TAERES S, FIHUMMEEREG R — DR, WA EERERS
TR Z AR E, BI R s LS RAEAR S AN R . 72 FH AR R HIR T 2 50FE A T TAEREE,
RS B K AR 1B A75E(Schultz & Schkade, 1992). A SCINABRENSNBIREHIEFEE, BARET
VR = ORI i, AHRN M 75 ELR R R AR I B, 456 “00 J5 7 RRA e R, HEinEA RS
B B SRR €00 57 RO T A0SR 1 T A

B, BTG, EE TR, Herzberg MIBNIA R A2 TG Tk =My, s
B TR PSS TAERGH XML . A SCR “HEh(RIEER . EHMNES ) . “3
SEPEER TAE” « GRS IRIE” o UERUE R BEN—AYEE . S5 AR TES &
BASE, HIHSHEPAE, MRS TARRIGAHDG . B4R Herzberg UCHHME TR ER F, (HZHF
FORIL, XFTAKE, SELEZENOHERS, SRR THm R R, BRI E 2 o i ])E
T W2 E (Schultz & Schkade, 1992), AR H &I, MBI & b =il 28.6%, HilixT T “00 5”7 #f
NI Y a1

=L WORWAEIER, MBS . BOLE R 0 TS A SR ARSR RGO, RN R
TR T LB R T T A TR A TR (TR, )UARBH, 2020). ARYETRSRE XIS, RAEMREFESIHLZ
JEASHERERTFE. FRBRILEWF R — X RR R 3). ATLURIL, Ao /B R d)E
TWRE ZR, (HXER 02 B RECIL TR EE, BRI 5 I8 SRl T DM E N B kIR 2 —,  HERR AR
A BRI ERBL FET I, ASCRBREED . S BURER G S — N, BT E SR
IR R 2%
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Table 3. Relationship between Maslow’s hierarchy of needs theory and Herzberg’s two-factor theory
%% 3. Maslow &K ZHIEIL 5 Herzberg WA ZIBILHI X FR

Maslow 7K JZ IR Herzberg XK 2= F it
N BRI %
B SCHL ) 7 25 it
T
W i
iem A 2%
oK
s AR
RERE ARBCR S T
INESS
R TAES M

gi b, ASCKHEARBURBUIR > N = AP B B $RTH. RERE, W 1, IR R 2
FH Rl T

////Q;QEXK ----------------- SR, ER AR

T BN R TR, (RBEMR SR T

\\\\%?%t7/ ----------------- WA I, B R TN

Figure 1. Division of incentive expectations for the new generation

1. #E KR AR 5

s

#

FEWR R FERE, €00 J5 7 R TR GE AUBHE R R b, A RHE, AP, REXLE
DRI 0 o5 EEAR R, H 2 SR B WURh 7= H AR B T U R 3 ok e 2, ROz B Bds B AE M ok “ ANl
R L, Yo e SR AR A I G FER U A3 B0 2, A AT REE N BUR) I SR T
BRI e WU A A A BB B, FERE O AR R R, AT TAE, TARSIRE
B 5 520 BB A . A Al WRETK . ARHERTHE S TE. I E 2 T E B
LA E T B, e R DA EUIER Hbs, SEARAGE THE, VB CITAE, Kb BoRER A
B0 R T R, AR e A TR BRI R TARAE SR N, BEATR B W DR B L, T AR
SR, AT S A VR B WA, BV B ORI , AN B AR 1R e ) < B SR S) 7 (Schultz
& Schkade, 1992).
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R RS, 5 C00 J57 BEARR AEAH BN . FTRAEH €00 J5 7 BEARSS AR “OE R - A
R 7 5 “HOARE - EEibk” WAFEDTFRPE. AR, EAFETLGRNNE, AR
— Wl AR AR AR, RO B AR B TS, N C BARTI” B “ SRS (Schultz
& Schkade, 1992),

ERFF ARG, 5 “00 J57 BEAR AEAH BT R, FTRAE €00 J5 7 BEARSS LE O ETR - A
Prc 27 5 “HEAL - EaiasR” B JE T Rr .

4. “00 5" BHAFREMEYERA R

“00 J5 7 BEAAE VRN EE N ST B T A AR B, BRME N CE K. AR R — T
AMRBRN R R, SRR MATE R SR R R I R G R SR . Z I ERE R A
DU i i HRb g . HROb ok s ROV AN HRNY e JE o A8 HR b 3 A A 7 2 7 3R IUNI A
P B2k SCRE E CRIBRM A, 383 — R0 3 Sl BRI e SRR 24 Sk sk BRM D i Fe il 2 o 75 22
3T NN ETAR A BRI SR A ER (R 57 (5, 2023)0 DUERFFERIT, RS N 0 2 52 53 T 1) 2 BRI A
AR ER TAES UK (Schultz & Schkade, 1992), HRMVIERN & —ANE A FE, &N 5 BT 5 LA
HEXTTHZ, MrETLIA R B AERAR, MR E R IR 5 2 gl AR EE FL(3 5, 2020). F
b, A FUKE AN B R W AR R S AN R A R, RER €00 57 BEARERYE B 1) s B ,
EE xR TR IR AR

4.1. BRAELNA

BRRERIN, BERE. IHEMHRGERL NN =ML T, X 21555
R, MAEWERE S BT, 2R ARBUIIBCR, A TAESIRG et MAK & (Ryan & Deci,
2000). €00 J&” #EARM A EFEARIAE A HEE S, BMAELETE RN AT EASA ST AL _E A
ey, BIRFEAGRARWL. BREIIEME B INR, BULHENAE Y B AR — &5,
WIS F DRI B R SFRAT S, L AE TR AT 2. SR U AE SR RV AN (05 HR ML 38 7 FR) 1
PRI, A BUIRD M A S L 3 17 () 2 PR 3R, NP AR (E L b 2 2 S BOPDLIE AN R (K23
2008). P,  “00 J&5 7 B A AENE IR TR, TN AR XERGE ), EEREIRZ T
HRMPGBR, ANWT SR B SO HEN, B ekt P “ B3R, GRE 58 B SR BN LS,
BEAT PR BRI, A REAE I B R A P oA ROUAHE 5 BRE 1 S A

HERRAEEHE B RE BRI, “00 )57 BT ENFRSR, EETEERET RS
NEVERAERTEIL, ZMPERRER - ERE L2 MIIEEm LR 2. FHERAMETHRARE
MBI JE T B EEORIE, T R TR PR E RA HER . LTS FEE. LRy, w
HRAL SRR LA RIFHINPRR R, PIRE TS &S M eIl BAIIUNEE.

4.2. INHKBLM A

WA KIS EN TS IELLT “AE” M CHERT R MR, FREI— 0 OO ARG AR, 4]
NERIAI) €00 J5 7 7E5E > B 5 E RN JE X TAE AL S A7 75— 200 o 5 35 R R TE U TAE #Lf#
BENTAE RO AT I “ BTl dEaise” o B s, #AMERRS B OB RBBEATT. MA
RIS AN BIRAE . i HBAREL TAERAE . VR EEAN—(H T, 2014), AN RINEMKIHE, N
MAERE NI AE RS T “FatE sl ” FBUsHE %S0 % .

ARy, AR CAHE R = BRI “AERC G, FRE AT A28 A5 2 A7 &
AT B Z IR R (Festinger, 1957) BER, IAFI AR = AR N AR R, X FloR R IS LE M A=

DOI: 10.12677/ap.2024.144214 244 LB 2t


https://doi.org/10.12677/ap.2024.144214

EREYE %

AN Sy, D8 T EMRIRE AR AR S SR AR T . SR R RO T LR A, A
PR DA AR A BE O AT 9 B E B 0 R 30 5 =N A BER A BRI 2R . “00 Ja 7 BEIAH fE
fi )« JHOA T UREIFCA 5 BB T AE AT RE BRI RI AR DL K B B A 3t A B N A R B AR AS
&, HEAC.

e AR N R AR FE R AR R RS BLHEAT B O, B A A R R “ DU SRR SR AR (3 7
S5, 2017)0 Fer oA AT AU Bin 1 S B K A AR I DR K YR R 4 R BE R I B KT

ZNGIRYIR Y PEcov S 5 il NP NS S BTN VG R SIE DS W NI Rt PN U S T2 8 TR i (RS
W77 AETAERE S, JBRFEA “00 J5 7 WFSESBIIER AL TAENA . #HS O BUAR R
A2, PR A A RS4RI 5P, a8 A B AR R E 2 3RS
X TARAF AR, i AR [ A SCREAN R P AR BS54, B0kt P H AR AR R TR 40 A0
RIFERME L, KRR, R AT SR

RN Ol VR A 4 R R S T BRI s A AR SR AT D i SO T S A i 2 J R AR AR A R R DA
P A PRV 5 A AR €00 J5 7 WERE AR5 B BB RIF ). EAEBSE T/EF
SIBFITAENE SRR O\FETIIAE” , ARIEWATT T, ARIHIUR, KEK. “00 /57 7]
PR B 5 2R A AL BRI, i BB BRI F s g AR5k, BRI R A R I R 52 AR
Behe. RN, RS IIEES T HOPRISh, MUBEARIAERE, LB FREITE, ERERIT
NOBEBEAR, DL R G A0 B B AR ke 1) A

AT RIS AT PO RN R T e R S RE . OB Bt BRTECE” SR RIS RO R v
—it, BORIFASER T RN 2 H AT ER LA A 2N N TR, RIFEICIEZ MR, “00
Ja 7 BRI AR, T BRI E LR, IREGRAE TR TS s i e,
PR G B A, FEARIG AN Al . AN TR B L R A P I SE AT e 3 A NP R, S EE AL B
L. (AEEY “RRATK R A bis” B, VIBAREIE S RS S, A sEEEARR,
SE RPN e Fh L o

5. B ES#F

LRE €00 J5 7 BEAE RILLLGE & “00 J5 7 BRI T s MIBOE MR TR 4R, AT LR H R SE
Jih 77 NELARMEE R “00 J5 7 ARt L, “00” Ja 5 RIS R A3 gt A R A ARAST ML AR AR,
WIRBIX — i, AR EHR SR AT, 208 Sy, BIRGIS, momik, el “00 57 1ik
R TR,

B RN PRSI L7 CHIBIN” SR T “ERIFE T BB TR AR
HOM, 5WEUBNSEMEG AR, AT, 2003). Ak AR L DASE R AR BE S B e 0 Uy Ak
TAR, AT SRS HU], Aol /2 5 TeEAE, 51 T 57 23Rk . 3k %1
P B, ASCHINH P LB RS, X BRI, RER AT HREEMEE 2P,
LR 9% 8 SEAF A2 it TR TR SR - RO TGRSR AR, i ASCIE i 2o B R B, 4
AP EEG AT =N RIN A, B €00 57 R RS U BUNIR R BB s gk 25 .

s ORI o NNz . H, AREWAEG AT, 2006). FEFEXTATINIBON, 2 A
AT R TERAREMOS KR, ERAAAE € R RZER L. kA B H A, 5 LA 252 E 2
o W, RUEER, BRIk, RIS 5 TIRAUMI N AT “IH 7 (£, SEAMRIA, SRt AL ZUR
F, ZAN AL 5 TONPRBICN  Too A 2 R T RAE TR OLT , SR HE, 1 0 TR 7.
W LAE B SN RIS TR, WAARERER, sl Lo BN A, EiaE NP, okl
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Z e BRI “00 57 X TAMBIH S HLUR B R R R . S-SR TAERE, ZoRAe
AT R Z 5, yEE R TS, DAAEE, M3 “geF/RIHA” (Gambrel & Cianci, 2003); — &AL
KM IR AN B A TG K, £ THEHWEE T UIET, BZa SN ER; A FAE
BIRERAN 7 R E U RESh M, (R RIS S, AAHSUR R R RES B Sl 53
BN Z 23 A A REINLZ, WEBMEHIAA LSRR S KREHT.

B, “BIEMN . BN, GEMERE . BRERIEEHAN, stk ik, A
AEBFIRAG T o B BRI T AR S P S A B k. fEAR, W RESR T
ToAFRAN, — B8 5 THAT, MinThts “RE7 . kR, WRITUHEER THEN, BEFRXK, &
WP AR A TRAS RS AR R, B “0” , A TR R EERRCORIG N, A A ) AR RS, &
AR ST A7 BRCR . DI AR bR E B R e T N, R A By RS I AR F AN,
XIAFEITESL . BB E) “N” AET =EHE, “00 57 BRI RRERER S5 /0, B “#%
A -7 BN, BT LA PIN ST R, AR B R, SR BRI €00 57
RLHEERS 5AH.EIEN TE, AR, =XEkCE R, M BLoI ATEBiEkd “47
B R, A TURMARE AP . B TR E RS T, A OREE AR

=, ‘RN E” . RKUEZ, HiFEM. BEE, HRERSEUMARTEERM, THEERZA.
J& Eea F B CAS B ) S 0 ERAE a5 | N S G ) e LB e 2T TR IR RO & IE, B
Wl 5 S 2 T o AR, FRIKSN A TE %S ), @AW R CEch “ K7 . i
VR ES T —E RIS, i “00 f5 7 BT EUR TUM AR U107 U A Rt . Ak ks B
JZ TR AR LR R [FI 2B B AN N R ARG, BEREIURN 1) e KR R e T hE SRR T R RS, &
AR T DUSE RARFE R EAE R, AR RO IR 3T TR Sl T LA A 53 Tk AR o B AN (B S I —
Ay, AN NHEFRS W BRI GH 5 TIREE 208 E X, M E i HuE R TAE.

6. FPRMEMARRE

FETTIRUEAE LRI RA T V73 7 AR XT 00 5 HEAR (0 BRI AR s 3R 4T 1 — 5 4R, (E2
PSR ERA B TTIERIAN T, AR AT LLEE T A FE 0 4510 40 78 8 BB I RN DT R BB TS 00 J5 A4
HRMP & 1 FR 520

7. &hig

FATH 00 JEHEAREAT Ve ME DM, KB 00 JERFARRIUE “IRIEEI - EMMA” L& “HIAL -
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