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Abstract

Employment is the largest livelihood project. Despite the overall improvement in the national em-
ployment situation, the issue of students’ “slow employment” remains noteworthy. This article con-
ducted a survey among 450 senior students using a self-compiled questionnaire, “Intentions of
Slow Employment among Senior Students”. The research results indicated that: 1) Slow employ-
ment has formed a certain group size, and the overall attitude towards it is generally positive. 2)
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When parents have a higher level of education, college students tend to be more inclined towards
slow employment. 3) There is a high degree of consistency between the employment expectations
of college graduates and their actual employment choices. 4) Individuals with a tendency to slow
employment value personal interests and the display of personal talents more than individuals
with no tendency to slow employment. 5) Three factors, namely “fierce employment competition”,
“the influence of national employment policies” and “lack of timely understanding of employment
information”, all have significant impacts on slow employment. The reasons for the slow employ-
ment phenomenon are multifaceted, and transforming this trend requires the concerted efforts of
parents, universities, college students, and society.

Keywords

College Graduates, Slow Employment, Current Employment Situation

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|15

L RRRRA TR, ROTRE. METR” , TEREREL A MBRE T, 2023 £ [EH
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Table 1. Basic current situation of slow employment

= 1 2Rl BRI

n A 451 (%)
18wl i £ % 257 63.93
& 145 36.07
Jei el e A gl K 2 A N B 04 101 25.12
1~-3 4 162 40.30
3~6 1 71 17.66
7KLk 68 16.92
X g ) i AR, 22— T A S 270 67.16
BN LAE, SRR “MWE—IR” 35 8.71
PSR N BN LS, B R AT A 48 11.94
it 2 T AnR, fEmphll R 49 12.19
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Table 2. The influence of parents’ education levels on slow employment

F 2 R BEZHEREIERA AT

& 43 H(%) 2 43 H(%)
BERRHERE WP EYIP LR 142 35.32 63 15.67
¥ L 115 28.61 82 20.40
ORZHERE WP ERYIPLT 127 31.59 57 14.18
YLl k 130 32.34 88 21.89
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Table 3. The impact of personal abilities on slow employment
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Table 4. The impact of optimal job search time on slow employment

R 4. REARERTE SR AR
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Table 5. The influence of attitude towards the first job on slow employment
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Table 6. Post-graduation destinations of college graduates
2 6. El K mExHB Rl fR 0

A A G A ) BAT I i

b fE 2 n T 43 E (%) n T 43 E. (%)
HAERLIE 130 50.58 17 11.72
GBI 80 31.13 53 36.55
FHUA S AR B E TS 32 12.45 30 20.69
W KR 2 0.78 20 13.79
X 1 0.39 4 2.76
BNlk(E ML, B, L) 3 1.17 11 7.59
TEF AL R] 3 1.17 2 1.38
wit kil 6 2.33 8 5.52
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Table 7. The influence of factors considered during employment on slow employment

= 7. HALEE R E R R Rl BRI

A HA G AT ) HA A5 )
n H 45 E(%) n A 45 (%)
Wi DL 237 92.22 111 76.55
(3 134 52.14 74 51.03
it e 74 4 26 10.12 34 23.45
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NS 73 28.40 72 49.66
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Table 8. The impact of employment environment and employment pressure on slow employment

7 8. B SRl E D38l
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