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Abstract

In the process of China’s modernization, the demand for colleges and universities to cultivate a
large number of outstanding talents with innovative consciousness and ability has become partic-
ularly urgent. In-depth discussion on the cultivation system of top innovative talents in colleges
and universities in China is of crucial significance in guiding the development of higher education
in China in a more reasonable and healthy direction. Symbiosis theory provides a new perspective
and method for solving the problems of the cultivation system of top innovative talents in colleges
and universities, as well as a specific way of implementation. The internal logic and mechanism of
the symbiosis system of top innovative talents training are analyzed in terms of the composition of
the symbiosis system, the mechanism of the symbiosis unit, the symbiosis mode and the symbiosis
environment system, and the development path of the symbiosis system of top innovative talents
training is put forward in terms of strengthening the concept of symbiosis, constructing the highly
efficient symbiosis mode, creating a positive symbiosis environment, unimpeded the symbiosis
interface, and enhancing the effectiveness of cooperative symbiosis. It provides references and
lessons for enhancing the cultivation capacity of top innovative talents.
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SO TR AR SR, N el A N A e i A 7 A T3 2 PR i 1) 5| 40 02 S92 1 A i A
NA AT AR S RS E LA RIE R . FIFEH, AP A, SRR T
NAWERRAT T Jebl. Bk, B RENBR O AN A ettt 23D KA E) 77

KHILOK,  [HARZ s BRYE B 5 26 1F, ABHRR G IR IOR G A A A Rog e, BT Bt
FBE SRIGHERISRE T RIFE AR Z R A B IR B, AERORER el 0, T ER AR R
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al., 2016). M), HLFEVEHIHF(Famintsim). {2 « i 7 4% (Prototaxis) Fi Bl 4F « 55 #x(Scott Thompson)
TE N 1 2 LA W) 5 SRR GO0 F AR SR AE A AE S AE B RBEAT TIRABE AL, FERIEH TR 8
M AEY SRR (IS, A8 35, AU, 2021). 7E 20 thagdhmt, JLAME S T AR BRI A [ AR o
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SRS AR IR (R 407, 1998). Hirr, AR —F B HLIER, 1R RO ES &7
G S REE AR RFAE . SFYEETAEAE M TR R, A ml ki Gt URE 5 77 xR ELARIAN BL 5y, 2T T i —
Tt S [ A= A7 AN B ) R I R AR 58 R (R, TRIE T, 2016); AR B 70 A2 M X R A2 56 R (R 2 A BT 5
LA PRI U AR O RAEAE AR R I A 2 A o

2.2. BENEFIER

N 5 FR AR R AN 2 T N RS UM 45 o AR m AR IR AR A A 5592 R 58, ARYE
AR S ST HR(2023), o) RN ESE AR RE, il SNSRI B, BH NS
O RMUHE S, TEBCH ARG B, A8 KA BT B 3% Mgk s,
PRALFE IS I SR B ALy, (RN EM AR IR ARSI, B8T). KRN
PEOHRHESE TG R, R IRRETI ANA B 7 R G @ LM NS ), —Mkfi 5, sk
MRIRER TR, AR THRREFAA WREFE, AMRRE R, ([F@ e RIS 5.
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PRI ANA B IR ih R IR R 2 (MR R R VIR R SRR BRT A A B 77 B3 A Aok
Yo, HAREER. AHREIEMIT. thadlk, TWANESE, XEFAEENS B FRIEN R ARG AL
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Figure 1. Schematic diagram of symbiotic system for cultivating top innovative talents
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3.1 HEHMMERENSSEEMRERRARIMATIERRGHILEST

SRR GV N A FE IRk R, W R WA s O dE ks . BURARSCE BEER ] AT ML SRR B BT
DASHARES AT b P, BE I AN B3R o X S8 FAARIL R AL 1R BB N A HE 7744 & i LA F T (1
HFE, BRHZR, skEGE, 2012).
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2 il, EAME-NMERNIE RS, S FARLAULBI T EILAE, HEKERIRS m%ﬁm/
B AN R T L E B S AE P S A

TERRAIE N A B 72 RGNS E IR, &AL 0 2 A1 BB AR R AR A7 MR % B 1 6
Mophe b SRR SO R, RHESIRRANA B, BUREST i A BOR SCR AT L
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N e BR . BT R SRR AT L35, T BUR S BRI 3B TAE A FLBEIR . ORI E M7
SCREEETTTH, ATV R AR KA . 7= iR IR S 7 T R XS4 2 5 3% A R i i
FRTES ). B Al RS R IAE RIEE S, AR KRB R S B, SEE “1+
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AR IR AR Il 5 3L A s T AR SCIE S X ] T B n AR B I T AN R R IR & . TR A
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ERGE, MRS A I AR X B ) 0 5 R TR AR T T s i S R . HEE B3
ISR A, BERETE — B AT IR BIA G AR E R A
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AFFAREAER R

FEPR O NA IR IR R T, RELFEIM BUFMTT. k. 174143, RItLIE UL
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Rt ER IR N A BRI R G2 BN AR e ORI AU I RE 3R, 78 0 AR B3
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RNAHERESES, MAABEFRO AR AR5 B S5 RS R G R Bk H a7 iR
NABFRRGREIITT R, WTTER “PRAA RTR ARG E R AR

DOI: 10.12677/ap.2024.147487 354 P HE A


https://doi.org/10.12677/ap.2024.147487
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FEAE I S0l 2 B (9 75 2%, 2023).

4.2.2. BIFFBENALEERR

TERFHEF, WROAA R ERF SRR REME, FmHAs. 2R EREH AR
4, BB TR QUH I A 55 72 R A 20, R S R AR SRR S g%, bR
FEHCE W RNET, RN URAE I8 I B IR TR0 A A SRR S a2 R BB e

T, TREX SR IECE BRSBTS, GRS AR B VAN AN B, IR S BRI
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