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Abstract

Students’ mental health has become a vital public health issue related to the future of the country
and the nation. As an integral part of health, mental health serves as an essential cornerstone for
life achievements and happiness. The report of the 20th National Congress of the Communist Party
of China (CPC) emphasizes the importance of “attaching importance to mental health and psychi-
atric health.” With the expansion of college enrollment in China and amid economic downturns
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and shrinking job markets, the employment psychology of college students has exhibited more
pronounced fluctuations, manifesting in psychological issues such as conflicts, anxiety, and de-
pression, with the associated social problems becoming increasingly prominent, garnering wide-
spread concern from all sectors of society. This paper analyzes the phenomenon of psychological
problems related to college students’ employment, explores the underlying causes of these psy-
chological issues, and proposes targeted solutions to provide a scientific basis for promoting the
comprehensive development of college students and higher-quality employment.
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