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Abstract

College graduates are a valuable national talent resource, playing a crucial role in promoting eco-
nomic and social development, and representing a key group for stabilizing and preserving em-
ployment. Graduates often experience anxiety during their job search, which can potentially harm
their physical and mental health, career development, and the stable development of society. To
alleviate the issue of employment anxiety, colleges and universities should prioritize the con-
struction of college students’ psychological capital. Through the tripartite collaboration of colleges
and universities, families, and individual graduates, multiple measures should be taken to support
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the healthy physical and mental development of graduates, enabling students to calmly navigate
the job market, comprehensively enhance their employability, and alleviate their employment
anxiety. This will ultimately lead to high-quality and full employment, laying a solid foundation for
the construction of an orderly, stable, and harmonious social environment.
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