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Abstract

In 2021, the nation embarked on the implementation of the “Three-Child Policy,” marking the offi-
cial inception of the “Universal Three-Child Era” in our country. Women, as the principal force in
reproduction, have their fertility behaviors guided by their fertility intentions, which are in turn
influenced by a myriad of personal, familial, and societal factors. The indispensable role women
play during pregnancy and subsequent childcare places them at a disadvantage in the professional
arena. Consequently, women’s occupational values significantly impact their fertility intentions to
a considerable extent. This paper delves into the definitions of occupational values and fertility
intentions, along with their interrelationships. It consolidates methodologies for assessing both
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constructs and proposes prospects for future research endeavors, all while adhering to a profes-
sional lexicon befitting academic discourse.
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