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Abstract

With the development of the economy and the emergence of a series of social issues, the state
strongly advocates that couples of childbearing age have two or three children. Dual-earner families
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undoubtedly face unprecedented multiple pressures from work and life. Based on the Job Demands-
Resources model and the Spillover-Crossover model, this study, from the perspective of “dirty
workers,” employs polynomial regression and response surface analysis to find that employees
and their spouses who perceive a “double low” match in job dirtiness experience less emotional
exhaustion, and emotional exhaustion mediates the relationship between employee-spouse per-
ceived job dirtiness consistency and work-family conflict. Therefore, we suggest that organizations
should strengthen their attention and care for employees engaged in dirty work and their family
members, providing compensation and support in terms of systems, understanding and respect in
terms of awareness, and care and guidance in terms of emotions. At the same time, couples should
also enhance communication and exchange, promptly channel negative emotions, jointly resist
stigma and pressure from the outside world, and alleviate work-family conflict.
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1. 518

JWUHE A% (dirty work) - 7£ Hughes (1962) I 5 3L, Bfif5, “7#% Emerson FI Pollner % “ /it T.
PE7 58 SN “Hitt e ABIER TAE” , YO8 “BiiE TAE” GEib NGO mTHE, Jf Hixses A 251
() TAEAT 552225 ML 15 5 EOK IR JJ(Emerson & Pollner, 1976), E 31 1999 4E A4 # £ Gt %l 43 Jy & 44
b Me b iEE = ANGEREE (Ashforth & Kreiner, 1999), 28 b2 Sk IR AT B P9I ) 8 SRR A A
TFAE RN — PRI T SO AL 2 OB, Bl DR SO B T 1 b R A (1 T 00 & AL B (G R
A, 2007), HAMGR— DN ANABSEHEIL, BRAMEIE SR NBRASHSE R ] 4 (o,
2017), XA ENFE N T HKE . KEEEFIREIN 77 MEZEERE. —SNFEE “BlE” MR
O TAESE, KLU SZ G X L BT SR A RS %4 o RFEAR—1K, ZZINEDRIE, XLk
AR “UlE” TAE RN FH AN EBR, NI TR KRR RS 2 SERR A R 3 &7 1
JE 7. ARTTELA BB 70K 2 AT U TAE ML X B B SR a, 6 — 2R L 2N 154 AT és
FoAth By 43 IR0 () 2 EE 5 M (Shantz & Booth, 2014).

B A 2 I, BRI AR B BOR, EER KA E % =%, SR TRE
TR ERT T ARA R TE. EiG W2 ER S REEAST TEREHEGHEEHRT, CER
it I B3 U ) S R 2 SR e R AR R BE P R IR R, E A2 0 A - SRE v S 1 i DRI AL B K8
VAR E TAE. KEE. MERR MK 252, 2022). TAE5 5EE P & 18] i 28 H AN B i) 0 S 0 %
17, KEFHFROEIEN, AMUTAERN =4 1E [ 83057 [ 15, KB [FIRE REXT TR it AR A 557 A
IREN . BEF TAREZR - BRIRmA b () SR B RE % 4% LA R it — 28 RS f) S Tm s si vl %, e AR 1
TARETH B 2R 2 SRR IR S, IRIITE TAE MO O3, A B R AHURE, T 5 BuX
So B THERE. 145, TAERE RS — R8BI B[R A I8 6 T RS2 0t 4 [ SR T SR M558 2 3 T
FEEGU A, W RIS BNG TR, ARVE— TR UR TR AT IR (0 71 B A R0 A Y0 W 17 4 2 T 5 B (1) )
HERe, TR 2R T VB AR U S FEVR, R SR RE (R S 3 T R IR R I B i
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Bk, AWFFAER TR AR - ZREEPREIRT R AR, [R5 58 1 56 KR A AR RIER 520,
(1 S0 1P 7 O B LT 1 L A O s /11205 o S B/ 5 == i R P 1T 7 11
YE” IR RA G i A — L35 44 VE TR IR IR ML 0T L ALk 27 38t A B v B AR R, JF HBI IS 4 FE s iX —
AR R, RIRTT =& (MR LA

2. BitR5SRiE

TAFEER - GHIEB A B BRI R A B, S AR EOR 2 KREVHFE R RS A etls, 4R b
AULEE EF), B S8R THI— RS ARSGOE R, FlntEgFess. F=4 s mimss. Ry
N FERRAVR I, R Z (8] — J7 TG A& R R 320 A T A PR 17 26 AR 50 m] DA% 345 53/ — 7 (Bakker et all.
2014). [FIEE, BEFIANRATNEE, RS AT R AR SR (F Sk, 2017), BHELIRATAN, *F
TR TREET 5, a0 5 TAEETE TAE U _ERA B — 8, A XA B Eh AR K AT ag
g A TG T S 2K E T — 8 B AT R B S g AR R e T D . DA UKL,
FRE RN — P E B SR, R TR, TSGR T A EREE S A EH (Turner et al., 2017). H T
ORI FE 0 T 5K B2 SR S e Wi 4nik, Pluut 25(2018) I 78 DR RE, R AP OIS SRR RENS 22 A1 5
AR AR = A R S K 87 A (1) 7 T S DA S I 2 . R 58 RN A 75 AR UM 8% en B 1 DA R v LAIA
B BORUEAR ERIAR] B, SRIEXT T AR UIE B RE B 22 ko, X7 18] () 1 4 7K1 i 22
J 5 2 AH N2 B K, RIS AR AR b AN — B AT 5 A DA I H LA P 7 B SCRRAT . BRIt
ARSI B K a5 — 5 B AR UTEC 1 2R I, 50 258K I — 7 & %2 S i i 4
— 7 () 5 ) S USRI 5 /KT B 0, T A7 TR 6 2 e R — T A LA AR P B AR SRR PR B ik
JTE 4 TR S, LR RO I S 2 ke . AT L, AU 52 5 B A% i TAR U e
e SN IS ZFE ) S IS 2 RS B TR AT 3R AR 1

H1: R THRAELERE TR L —3k S A T TS 4 e 2 A 0C, RIS 5 K
SATAERUEFE R — 5, A T 521 25 FE vl [ RE i /)

E—SUEILE ST T, R LSRR TAR DU A2 i E AR — S0 a2 A0 gets 7= A
MRS BAUT AT EEA, EFEE T, META—ZILE, Mm% RS2 1 AT
J(Lin et al., 2017) 4n S &% TRFEXTT B A TAE U BRI, A HGTX0 T3 0 A I A B B vy
AR UL, AT A o 55 S AR AT T RE AN RS 0L 15 48 B RS AR /0N, DRI 0] 1 2 476 i 1 Sk
SR A AR o TSN T IR A LR P 0 1) 53 Tkt AT nT DAl ik SR B 2 T SR AS I AR B2 T L o0
P TH &5 & J7 T SCRe T = AR AR e B, AREERZEXUT A LB SR A SRR m IR ML AR AR A 45
KA, FLERGUHRNL G 44 AR 35 Frair R i) S s, MW i MA IR & s da ke . FE T Ui,
AR R 2:

H2: 7551 T - FCAR BN TAEBUE — 3B T, AR T 53 T - Pe A s AR oA B X — B I
BT = PRCAR SRR AR O R LIS — BT 2 g )1 28 0 B/

e B, V25 E ORI TAE R R TAE - SKEErh 584 23 1 1E [ 52 (Gao & Jin,
2015; Tement & Korunka, 2015), g2 # TAEFRREEA, TSN TAE - KEEhREBR. RiER
RCFFRARN R A, UG AR 70 2 1 B2 U T BN R AT, A A Al Be Al N B AL SRR
(Feeney & Collins, 2015). FXEEFEIRIE R —Fk B KNG TS R EC R MR A SCRe,  Folsk BRCE S5 K
NBICFE, BB A RURAR A TR & i TAE - g (Kirrane & Buckley, 2004).

BT AN, AR ) 7008 3 35000 TAE TARSUSAR B TR Z SRS 2, X 28 5t TAE TAE b
JHIVEI (1 A7 TR 28 A P RE S bt 2t B 51 ) S RE s, B AR AR v BRI RE ST FE 51 LAE TAE
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AL, 51Kk — RIVAHRN . FF B0 TE TR CR2 P & OFm I TAEE R, FHERKZ
JE IR ME A R IR 11 LB AT K EE DT, M TAE S R EUR 7 G . RIS, AR A SN = A 1
KM, R —— RZRMR BOE R X e g8 . e, RIS 4 A B a1 A s,
M = FC AR B S T 1S 25 /B 7K . Steenbergen 45 (2014) I L ER, RIFRIOERERE R T EREZ
[ EL B AR o X T A TAE G FE R RAS 1 B2 TR0 5, AT TRe 58 AR RIS =8 30 v 4 - R 35 B A
SCRE, DRI B R AR RN SRE (] (7 S A AR 18 0 T 22 1) T A - REEPPR . 454 Lk, AT
ik 3:

H3: 1EZFEETE 0t T - AR R TAR MU — 805 TAE - KEh Rk R2p b e

AW B AR AN 1 B

B TR AR S

::>>——+ ez THe-SBEME
T 1B Rk S AR J A AR
Figure 1. Theoretical model

B 1 EipiaR
3. It
3.1. iR

AT IR A Yk B NS AR SAT AR & TAE R U8 2 T, REET DA, BB IR, HEE
Y. BEWE. PER. RITER. RiE. THEET. AR IAAE 302 43, 5 AR Z A
KT 90 #P LA K B RAEZ AL =y T 85% M M )5, A ARG 276 4y, 1HIEARUEINEE A 91.4%.

32. METH

W Wit b, S8R R B R 2 S S T A AR B AT I A, X AU A (A AT R A AR
FREE N AR EGAREAREILVFA” B “ERFEAREFEEEZ” , 5805 08 1~5.

TR AR FUVE o 52 TSN T AR FUNEAS 2 5% F Schaubroeck 25 (2018) T 4% F BV 5 4% J B 6 AT I &,
FH 53 T35 5 AR5 45 R AN RE B R ATV 43 o [RD A Tt 573 T %o SH A8 P T/ O R e R g ) 2=
AR 2 TG 42 R En s R ) “qR7 B oy “ TRIMECHE” S 57 T T Be s TAE U R & %En
FERE, PSR N — B0 & 5051 0.796 F10.844.

TS . RIS FERIL 9 MBI, KHA%#E Maslach 1 Jackson (1981)FF & 11 44 ¥k = R HEAT
s, BERANH—BUE RN 0.870,

TAE - HKEEPPR . B T ITAE - SKEEF 98K Netemeyer 25(1996) 1) TAF - K EErh R ERBTIE, &
RN — M RN 0.927.

AR . ik N D G205 B I 5k 51 ) S 1S E U, FRAFE MG 1 i 5w E
TEFEER. TR ZBERE. TEFRZX YA NG 234E BE AT R R AR &

4, ARGER
4.1. HEFERERE
BT AR EL RS, RITEIELZE, O R TEM TIERUE. AR TAERNE. S
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5 TAEFRBEMRX I B BCE AR — G, B — WSS 5 75 [ — B ] S 5E R, BRI
Harman H. A -7k 56 7 V200 [RIJE A EAT 3L R D m 2 K 58 . 425047, KMO BN 0.833, Bartlett BRE S
¥ p < 0.001, PEHIATLLREAT R BRI 00T, SEREIR, FTER TS AT T ERBEEN
36.877%, AL 40%, 15 B 5 IR ECHE 40 b 45 SR 52 [E)IR 7 22 5 W PR R REME S K .

4.2. fRMEG S

R 1SR, TSRS R TMBC S (R T AR U 2 838 B, 5 TAERE MR 285 1K,
SR MR (R R AR T 5 AR SR BEph R B35 1RG5 5 IO A8 R SRR e AR I A 2 2 3 IE AR R,
HBATR BB — 2.

Table 1. Results of descriptive statistics

F 1 RSO

A M SD 1 2 3 4 5 6 7 8
P 5 1.720  0.449 1
A 40.860 9.393 —0.115 1
BEREE 3,500 1.053 -0.009 -0.179* 1
TAER ] 15.721 10591 0.016 0.735™ —0.019 1
BT T/ERNE 2157 0.688 0.02 —0.117 -0.048 -0.118 1
Bo M TAEmUIE  2.049  0.698 —0.024 -0.017 -0.019 -0.028  0.639™ 1
5 £ FE I 2390 0.694 -0.037 -0.166" 0.104 -0.127" 0.489™  0.373™ 1

TAEREE M 2.686 0953 -0.01 -0.071 0.09 -0.06 0420  0.355™ 0.550™" 1
: "p<0.05, "p<0.01, ™p<0.001 FUEKIL).

4.3. {RigILe

431 AT - R@EBRANIENRRE—MESEERBNZHAEA

Shanock “5(2010)2= & #& t, FIH 2 T B A HEAT — BovE sRUT RS PR OV A B0 2 1T, FRATM i 5E 0 — 3
PEAR B (1) DU LA IR 1 2 A, MR 45 SR e G VB b AT 25 RO i 22 DK /N5 7 [ s e 245 AR
MREEE . S5 SR TR, 0 TS FA N AR U — S DT RS B o 32.97%, AN—SULHED (& Ltz i T — X
PEVLIE, BHNE & HEAT T — 0.

N T RS AT - FCARER G AR U — B0 S5 2 RE e RIS, FRATTZe 01 T AR AR ek AR
LA 53 AT O AL B 2 S5 X S S FER A R AR RS . ARIE 2 2 BORIEEE R, BT, FeREE T
JCHE A28 B IGURA P 7 BUM B[R R s, AL 2 X2 #E0R 1Y R? (1 0.273 $8mE) 0.311, $LAIRH
ST - PR ER N AR O E — SOMx 5 46 #E 38 1 73 17 58 & X (Carter & Mossholder, 2015).

Table 2. Polynomial regression analysis
2. ZIMXEYVISTH

15 e
A Model 1 Model 2
B SE B SE

i 2.608™" 0.311 2.605™* 0.309
5] -0.083 0.082 —0.049 0.081
S -0.008 0.006 -0.009 0.006
THEEE 0.07 0.035 0.059" 0.035
TAEFER 0 0.005 0.001 0.005
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gk
T TSI (E) 0.418™ 0.069 0.349™* 0.072
REES NS 0.107 0.067 0.167" 0.069
E2 0.245™ 0.081
E*S -0.37" 0.138
s? 0.034 0.089
R2 0.273 0.311
RERG MR
—H LS =E)
FHEK al 0.516™*
% az -0.091
AN—F LR (S = —E)
B a3 0.182
HI % as 0.649"

W N=276, & NIEE RS, H'p<0.05, “p<0.01, ™ p<0.001,

GEEEE 2 K 2 S R, IEA B (S =-E)ih R 5.3 H o IE (as= 0.649, p <0.001), 1]
AT SECS RN TAE RS —E, A THE DS/, IERR 1 o msE A — L
(S=-E)HIRHEARE(as = 0.182, ARFE), WHRT - AR TIENEE “&II07 « “R&” A2
VLRCA L, 0 TG IE SRR - LR 2R [FE, MmNy —SEL%(S = BRI R EE Bl
iF(a1 = 0.516, p <0.001), AR E (a2=-0.091, AEE), VAL —FELRBER T, & T - BHES
TAEBUER) “XUE” VUACEL “X0lm” VURC AT E 2 B 1% 2 FEvm BB /0N, F IR 2 AL

bk A

\\\‘ dillf /8
SS=Ew,
TR 57
‘}i“?"’:"i{{'
‘ppﬂmqu’

1.8

Figure 2. Response surface analysis of the consistency between employee-spouse perceptions of
job dirtiness and emotional exhaustion

B 2. BT - Ef@REN TERBE— B X IB 2 #EuB 0 e K & 43 4
4.3.2. BEFBMRAT - RBRANTEME—BMSTE - REHEMHNTER
fi4E Edwards 11 Cable %%5% (2009) B ST @1, Ay 1 3k — D Au B i 46 FE v 76 01 T - BCARE A TARE U
—HES TAEREM R Z MR R ER, EIERR A, ARG — SRR s, KA
BRI RS A S AR S A SR AT R B
L
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Table 3. Mediation model test
% 3. A MRRTE

A 1% 2 FE R TAES 5
PR B 1 R AL 0.7987"* 0.5349™**
(—BUA— BB H ) A B AR R 5 BN
115 25 FEIR IH R AL 0.5814™*
(FEH T AR JF) Ja 2 B L R 1R R AL
b e e 0.4644™
JH I 1 & v 11 TR 42 R0 R
95% B 15 K1 T I E 15 X [A] [0.2952, 0.6521]

. RO bRELL R %L, HHp<0.05, p<0.01, *p<0.001.

ERNE 3 Fow, 0t T - ECAR BN AR T — B0k 1E 17 52 175 45 #6345 (B = 0.7987, p < 0.001), 7EFH
THAR R IR b, R IE R TAE KB 2E(B = 0.5814, p< 0.001). M EBEMMNKE, 57T -
AB RN AR FFUNE — S50 6T A SR v 9% 1) B 2 R T 287 /2 2 2 119 (B = 0.5349, p < 0.001), i i 545 FE35
S P 1) 2 2850t & 35 1 (B = 0.4644, p < 0.001, C195% = [0.2952, 0.6521]), 7] 1 15 4% k&3 (1 b A 2
S EN, UERH TR 3 .

5. it 511ie
5.1. fiR&ie

AHEFEAALIAE T WU TARRIBT TEXT B, R R e S 7T 2 M SRUETS A4 A8 TAR . SRS 2 4 IA] Y
PERALE], 4 s 7 2B EHI AT EAE — oL RS R R st SRR IATARI: (1) AT - el
AN TARBUE— B SRR 20K (2) £ SUELECRHE T, T - BB TAENUE “ 0K
VLHEC P22 D IS 28 Fe3E S /s (3) THEEABE7E 52 T - MO B AR IR — SOk A ZRRE o R A S0 %
A ER .

5.2. IIPENX

F—. AT 1O AR g F MO B S s A AL DR R AR TV I AR
TR S B T AR IS, AT FORE T A ALK 1) A ATUSR 2 2 USRI Rk, R LI A e 52
Wi FE M IR BEAET, 5 7T AR - S RAE TARRRAE 7 T8 iy A28 & A F 7

W, AU 1O AR A RN IR R o BRI 7K 2 B R IUME A% 5 45 IUME A% 5 A< &
RIS, T - 258 AR AR R, UM A M3 F AR 52 475 44 15 0 R IR B TR 28, AN W] 36E G s A
TARGUSE B KWK, 8L R 2 8] (B AR I 40 e AR

= ASHIE IR 2 T 0 V3 5 0 [T AT B 7590, A B T R R T A T AR IO R N B — Bk R
X 8 BV A - SRR IR I T R, UESE T 1B 45 FEIRTE 72 T - FCAR AN AR IUE — Bk xs
T - g R AR R ER, 85 E TAERE R R L5t ¥ 2R 2 EAILECH)
ZHAA

5.3. EHER

TGN N —PhEE B OB B, AR 01 44 e 5 B 01 T DA B B2 RO AR i B TAR BRIER 7,
SRR SRR E, DU TAE KR R MBI ER T Mk g, MR, WIS 25 )
At SHUERE(Cui & Li, 2021). & #EMH (Awetal., 2021). S HME ] (Heras et al., 2021) K EEMIA4T A (Chan
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etal., 2021)5%, DRI TH) TAEREEPh e . AL, FATRT DAL 03 TS BRCAE RN RIS 1 2 i B U5 1, Jid
AR, FESRTANR =TT EIREM . —J7, ZAENM ERLREFES, KRB TR0 2
AN CPTAE, DAMORARAE . 3940005 4 Bt RO G 55— 5, BN i il 48 4 BRI g
WG EN, R A S RIFHEERSHFERN, EEZLREHUFESE. RKRHEERS, 5 TEr
D% FHBR 5 o

BEAh, AATRT L@ I B 0 T TR A S ISR, TIE R T & 11 46 %9 717K F (Kotsou et
al., 2011). X T HE KU, AMUSZEYN T 01 T B S HLEE IR GE T, 8 H 2 2T A e,
D T S BE R D SR T 22 2 ST L IS, AT I A KB SO tetn, —J5im, ]
Chodsd #h e N BRI vH RIS 7 5, s T R IS4 0. GG HIE L VB AS A TS & 5 TH 1
Bl R m R TR R J1; 5 —Jri, Mg iE QAR R A TR HECE I F 2 51 AR5
[ A A2 b 1 4 1 T S AR AR SS, Sl FNE S ) BB E A S A, RE . BRI SS AN i,
PO O3 TR BCAR A DB BE B, FEB R B IR G XA AR AT i, ey 03 T R LA 3RS
IS RE ST ARG, 328 T 2 18 5 B BRG BR ) X 1) PR LA R SRR 540 AR S B i R ARG

54. FEERE

B, AR AR IE, BB EIEHR R R A RER AW RS, ARRAE B sk E R
MZ 0 ri. RELIFILEC S LRt — 2 5e it e vt ERIBRERBR R . Hk, AT ERER T
PEEOR - SRURBIAE) BRI AERR AT, — B LML T “HIEM s BRARR IE R B, ARRET TR
P “XRTTE” {0 15 G880 2K AT W05 44 28 TAR SRR i K K — R AU RIAL . seoh, x5 TARR S “ it
HE” BRI BATEI R R TAMAI EESZ, R T AT RERVIL T 260, RRBIETURZ LGN — 280 A A%y
Jit g SCRRGR B SR Dy 1 AR B Bk — PR s B R AL o
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