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Abstract

Based on education monitoring data from multiple schools, a multi-level linear model method was
used to analyze junior high school teacher job satisfaction and its influencing factors. The study
found that: 1) Teacher job satisfaction is affected by both personal subjective and school objective
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aspects. Due to the influence of factors, the difference in teachers’ job satisfaction between different
schoolsis relatively large, accounting for about 55.50% of the total difference; 2) Teachers’ personal
professional identity has a significant impact on teachers’ job satisfaction. The greater the profes-
sional identity index, the greater the teacher’s job satisfaction; 3) The school’s teaching manage-
ment has a significant impact on teachers’ job satisfaction. The greater the school’s teaching man-
agement index, the higher the teacher’s job satisfaction; 4) Schools with better teaching manage-
ment have better teachers’ job satisfaction. The stronger the predictive effect of career identity on
satisfaction. Therefore, the job satisfaction of middle school teachers can be improved by improving
the professional identity of junior middle school teachers and improving the school’s teaching man-
agement.
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Table 1. Results of analysis of none model
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Random Effect Standard Deviation Variance Component d.f v p-value
uo 13.69169 187.46237 99 1292.55288 <0.001
r 12.26071 150.32497
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Table 2. Results of fixed effect analysis of individual-level variables

=2 MEEEEEREEYREAER

Fixed Effect Coefficient Standard error t-ratio Approx. d. f. p-value
Yoo 17.743824 5.608935 3.163 99 0.002
Y10 0.629552 0.072527 8.680 99 <0.001

Table 3. Results of random effects analysis of individual-level variables
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Random Effect  Standard Deviation =~ Variance Component d.f a p-value
uo 45.06835 2031.15587 62 435.65856 <0.001
ul 0.59834 0.35801 62 487.55127 <0.001
r 8.88981 79.02864
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Table 4. Results of fixed effect analysis of school-level variables
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Fixed Effect Coefficient Standard error t-ratio Approx. d. f. p-value
Yoo 19.007519 6.760734 2.811 97 0.006
Yol —0.396002 0.250565 —1.580 97 0.117
Y02 0.721422 0.083506 8.639 97 <0.001

Table 5. Results of random effects analysis of school-level variables
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Random Effect Standard Deviation Variance Component d.f v p-value
uo 9.70496 94.18634 97 673.01749 <0.001
r 12.26213 150.35980
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Table 6. Results of fixed effects analysis of the full model
= 6. TERBEEYN I ER

Fixed Effect Coefficient Standard error t-ratio Approx. d. f. p-value
Yoo 22.253455 5.383061 4.134 99 <0.001
Yio 0.143529 0.116745 1.229 97 0.222
Yil 0.000994 0.003049 0.326 97 0.745
Y12 0.005776 0.001090 5.301 97 <0.001

Table 7. Results of random effects analysis of the full model
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Random Effect Standard Deviation Variance Component d.f v p-value
uo 42.18316 1779.41904 62 414.37877 <0.001
m 0.56131 0.31507 60 445.78175 <0.001
r 8.92882 79.72387
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