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Abstract

In this study, 229 applied college students were selected as research subjects, and a questionnaire
survey was conducted to explore the differences of perceived social support, core self-evaluation, ca-
reer maturity and their demographic variables, and the relationship between perceived social sup-
port and career maturity was explored by using core self-evaluation as an intermediary variable. The
results showed that perceived social support was significantly positively correlated with career ma-
turity, perceived social support was significantly positively correlated with core self-evaluation, and
core self-evaluation was significantly positively correlated with career maturity. Core self-evaluation
has a significant and complete mediating effect between perceived social support and career maturity.
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B R A NAEAF R ISR A, 3R 3] — 4 BEAR B A& RO BROL R R Sk AR (A8 48 (VP 2014).
SE b, B E U I ERE R A B S C R R B 2019 4R 3.6%, b THF 2021 4R 4.0%, ik
T 0.4%. TERNZRIZET ETHIEAT, FRIERZAMEL N E07E 2021 41215 2 903.8 /5 A (Lbk 2014 4
W7 813 F5N), BrE 117.7 JTIMEE AR A NEL, B 2020 50 786.1 T K AEA BN TR (HE2HR
WA (SR RAEREREAEGARE ) Bon, MFEILSRE, 2020 4255 — 2B K244 TAE KA R
B Z24E [F (R BEAH LU /b T 16.77%, {HSRER R N BEIIE N T 69.82%, [k CIER (FHE kLT
SAVREBILT RN 2.82.

FE 4/ IR R E A R, FRIE K2R (RN O RS AEAE 1 22 10 B, G B g B0 4 1 T R e 5
Ol HbsAfase . @ BMRE . AT AUERSE . BRSO B AR T-6 B & AT AR BRI R FEBY
BE B B4R S -, 5 R B B N R R A (= e, AR, 2016), AT RASOR HE KA A T ER
NP e B Do o] F I AEAR ISR LA R I, R 2 A BR O A= JEE R R AT DA 3 HR b ol 240 5 Sk B A sl b £ £ (] 1
7, 2020), PAGEfR RS AR OB )

MAAEA 2 SCRPRLE T RS B A 2SRRI . S RBANPEAY, RN A% 22 7 T 35 Bh i)
P FRIE, BRI A A B A HE R RR B o A% O ELFRVPAN R AMANS ) B B AR LRI VPN (E 417, 2020),
N NRER IEMR RN E ORI EZARAR, TR0 A AR e

2. MEkER
21 TEHSTH

SRTEAL 2 SCRFIE Ui Zimet £ 1988 SE4R 1 “H8MASKT B e N 21 (1 SCRF A AR SZANVEA
(Zimetetal., 1988). [EAMIFFTIEN, L L RE S 4 U B A4 T 19 SCRF(Ramaswamy et al., 2009). T Y
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KPBRHENWH AL RER, ESHEEAEE, LorEb 5 MR 5 i MUK SZ 5k B & 7 T 1 SRk 1145,
2015). £ Wu #1 Serper FIRF5THT, AT TN SR AL 23 SCREREDS TI0I - (2 A4~ A0 B4 FE 7K F-(Wu & Serper,
1999). MR IRBLFEIFFERIN, SR B R —E R BRI MR R A B B (PREE, R4l, 2015).

2.2. ZLBRIEN

2005 4, 23 R E S0 HILPFO 9. AMETERARE B 5 581 5 0E AL AT AR &
PG CHHIG RS, 2007). UAERKIBT R INIZAZRE SIES . EMEMREAAERE IEHRKR, HFHIESTEL
T H R AR W AR (L E, 2015). R Judge S8 ANLERF TS TR R A TAESUR X R I,
RILT G FH 2 AAFE R IEA O R (Judge etal., 1998). 74h, ZHIERIL, MAZOHBIFNKFE
ey, TP AR EB S E L (FE, 2016).

2.3. BN R

TR (2015) B2 H ROV R AR A s K2R AR DAL B FRANERMY A Atk UL B FRANER b B 5 11 v
FREEE . FEMERIRZR b, A NI At R B 4 AR E A HRME AR JE (Luzzo et al., 1996), {Hif —ik2g
FHANA 5 LRI AR R B 77 TH (B8 LT (RS, 2010). fEAERINER b, B 2EEH AR5
YEFEAE R IUAE R 2 N IEAL, Sk S A 4 B #EBEAE 4 A Mg R (FEZL AL, 2006). fEHUISN & b, E
WA AT TS, R T BB ZE SR, I B3R AR K B2 & TR (k2 5L, 2003). 2467 8@
TR B R0 1E ) S SR R ) FSRERAT g, BRI BRI BB Kbk s, ARAE B O i
e kB A E PR EE, T A BT SR 2 (2 T 45, 2012).

3. SCIERA5E
3.1. ARG E

K 25745 (2001 BT 1) SCRRATIEAE S B, M@ FUE A (2012) 18T i b SCRAZ O E PP 8
o B AN TR 2 545 N (2006)4m i AE 1T I K22 AR BRNV A B 38 . DLURCER N T i A R 22 A T R 4
FLmE ] 300 43, BIBRTCRAE 71 4y, Ha RIS 20n 45 229 4y, B RURICR A 76.33%. 4 RiE
mE 1 s,

Table 1. Distribution of research subjects

® 1L ARMIRSHIER

A 25 NEL HorE
5 114 49.8%
P 551
~ 115 50.2%
K— 54 23.6%
- 71 31.0%
ER
K= 57 24.9%
L 47 20.5%
RS 120 52.4%
AR 2 38 16.6%
R 71 31.0%
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M 85 37.1%
A%
AEgA: 144 62.9%
EEER(EZ 102 44.5%
POCES MR (32
PR (34T 127 55.5%
3.2. MIRGR
3.2.1. GEM IR UBREM . RUREREREX S
Table 2. Correlational analysis of collaborative social support, core self-esteem, and career maturity
2. MEMSIHR. L BFRITNFERL AR EREE AR X 54
1 2 3 4 5 6 7 8 9 10 11
2 -0.15"
3 0.38™ 0.06
4 -0.20™ 0.47" 0.01
5 -0.20™ 0.48™ -0.12 0.37"
6 0.18™ 0.13 0.29™ 0.09 0.28™
7 0.27™ 0.02 0.35™ 0.10 0.09 0.08
8 0.18™ 0.14" 0.36™ 0.15" 0.16" 0.11 0.79™
9 0.23" 0.02 0.33™ 0.12 0.16" 0.19™ 074"  0.68™
10 0.20™ 0.62" 0.39" 0.59™ 0.66™ 0.67" 0.24™ 0.30™ 0.30™
11 0.25™ 0.07 0.38™ 0.13" 0.15" 0.14" 0.93" 0.90™ 0.90™ 0.31" 0.4
12 0.07 0.29" 0.18™ 0.19" 0.53™ 0.24™ 0.41™ 0.41™ 0.41™ 0.48™ 5

E: 1 1= BB, 2= FAMKHE; 3= BIEE; 4= BNLME; 5= BNVER: 6= BLHR, 7= HALSC R,
8= MIAHE: 9= FESCH: 10= BOAGEE,: 11= UEHS3H: 12= Z O 2: p<0.05; "p<0.01,

HIC 2 AT, TR SRR Mol B BRIPO 5O AL P Y 2 18] 2 8 2 R ARG R

3.2.2. MEHLXHFE. OB T ARREREYA S
(1) HRMV A e 5 A0 TR A 22 SRR 1A [ E 23 Hr

Table 3. Parameters of the regression model of career maturity and social support for comprehension
2 3. R B E S TEH KT IFEIRES K

R R? AR? F p
B 0.310 0.096 0.092 24.122 0.00
Table 4. Regression coefficients for career maturity and social support for comprehension
Fe 4 BB E SWIEH S RFEIF R
FEpr e R B Ptk Z L
FES HAR & B FrifE iRz B Sig.
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R o 2 (H &) 2.658 0.110 24.260 0.000
SEA 2 S R 0.105 0.021 0.310 4911 0.000

M EIRTE 3 M 4 TR, QUEAL 2 SRR B B Bl )3 70 il ad 1 F A Ho el R R 2,
WU AL 22 SCRF IE ) SR BR MY B . HARHERT I A 500 R AGAEE = 0.310 9B AL 2 3 FF .

(2) #Z0 HIRPFOT 5 AL 2 SRR [l 20 #r
Table 5. Parameters of the regression model of core self-evaluation and perceived social support
5. RUBRTN SWEH S RHNEIFRESH

R R? AR? F p

AR 2 0.452 0.204 0.201 58.212 0.00

Table 6. Regression coefficients for core self-evaluation and perceived social support
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JEFREL R L i R AL
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#Z0 BT (W) 21.752 1.676 12.978 0.000
S TE A2 S HE 2.505 0.328 0.452 7.630 0.000

M EIRTE 5 A% 6 A, QUEAL S SCRF AT LR 25 A% 0 B BOPAY, HARER R A 08 0 AR
P = 0.452° 4B 2 K
(3) BV BE S5 k%0 H RPN R 1B 43 B
Table 7. Parameters of the regression model of career maturity and core self-evaluation
= 7. BB E SO BRITNHEFER S
R R? AR? F p
iR 3 0.484 0.234 0.230 69.294 0.00

Table 8. Regression coefficients of career maturity and core self-evaluation

7= 8. Bl E S50 B EIFMRIEIVA R K

JEFRHEL R L bt 2L
R AR SRS B PRtk iR 2 B t Sig.
iRN|40% 953 () 2.168 0.124 17.512 0.000
%0 BRI 0.030 0.004 0.484 8.324 0.000

M EBRTE 7 R 8 AT, AL B B IPAT S WL B (Il it 7 F AR H R R B 2, R
A% 0o F AP RTINS A TE AL o AR ERIR A0 WO = 0.4847 120 H FIFAT
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Table 9. A sequential test of the mediation of core self-assessment on perceived social support and career maturity

9. %L BEIFN X GG 2 ST AR AR B B A OR AR IS

AR SHIR FrvEEAL A1) 75 78 EVEESi¢id SEM
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. . Y, 7 m = 0.452x SE =0.328,t=7.63 0.000
¥l 3 B
B y =0.432m SE =0.135,t=6.660 0.000
=
+ 0.115x SE =0.062,t=1.773 0.078
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