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Abstract

In the contemporary workplace environment, leave anxiety has gradually become an important
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psychological problem for school interns. Compared with regular employees, interns face more
complicated psychological struggles and heavier psychological burdens when taking leave due to
their special status. Based on the social exchange theory, we analyze the psychological mechanism
ofleave anxiety among interns, and construct a model with three core dimensions, namely, resource
exchange imbalance, reciprocity pressure, and fairness perception, to reveal the causes, manifesta-
tions, and impacts of interns’ leave anxiety. The study found that resource exchange imbalance, rec-
iprocity pressure and lack of fairness perception are the key factors leading to interns’ leave anxiety.
To address these issues, mitigation strategies such as increasing interns’ psychological resilience,
developing a transparent and reasonable leave system, establishing a multi-faceted support system,
and advocating a workplace culture of healthy vacations are proposed. The aim is to provide theo-
retical support and practical guidance for improving interns’ workplace experience and promoting
their psychological health development.
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Table 1. Resource exchange imbalance and leave anxiety
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Table 2. Reciprocal stress and leave anxiety
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Table 3. Perception of fairness and leave anxiety
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