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Abstract

Amidst the accelerating pace of contemporary educational reforms, teacher mental health issues pre-
senta complex landscape characterized by the overlapping of multi-source stress systems. On one hand,
continuously deepening educational and pedagogical reforms not only bring frequent updates to teach-
ing models and evaluation systems but also compound the inherent high workload of the profession,
creating compound stressors. On the other hand, the unique nature of the teaching profession traps
educators in a vortex of role conflict, where the divergent expectations of multiple stakeholders further
intensify role strain. This dual pressure—stemming from universal occupational stress and distinc-
tive role-specific stress—leads to widespread professional burnout among teachers, manifested
primarily through emotional depletion, dehumanized apathy, and diminished professional accom-
plishment. This severely depletes their psychological energy and sense of professional value. In re-
sponse to such systemic stress, social support serves as a critical protective mechanism. By collabora-
tively buffering occupational stress through a multidimensional support network, it can effectively al-
leviate teachers’ psychological attrition and enhance their resilience.
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