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Abstract

In recent years, the continuous expansion of enrollment in colleges and universities has led to a con-
tinuous increase in the number of college students. According to official data, the number of university
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graduates is expected to reach 12.22 million in 2025. Against this background, this study explores the
mediating role of interpersonal relationships between the employment pressure and mental health of
college students. The study investigated 57 college students using the “Self-Rating Employability Scale”,
“Anxiety Scale”, “Interpersonal Sensitivity Scale” and the personal basic information questionnaire. The
test results based on the moderated mediation model show that employment pressure can have a neg-
ative impact on the mental health of college students. However, under the influence of interpersonal
relationships (moderating variables), the direct impact of employment pressure on mental health be-
comes insignificant. Meanwhile, employment pressure is significantly negatively correlated with inter-
personal relationships, and interpersonal relationships are significantly positively correlated with
mental health. Studies show that the employment pressure on college students can affect their mental
health by damaging their interpersonal relationships.
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Table 1. Descriptive statistical results and correlation analysis diagram of each variable
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Sex Age Grade Major Employability Anxiety Body  Relationship Idea

Sex 1
Age .064 1
Grade 272%  800** 1
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Major —195  —257 —357%% 1
Employability —056 —.079  —014 —.177 1
Anxiety -047  -06  -013  .064 -223 1
Body ~134 201 248 —.158 043 236 1
Relationship ~ —216  .013  —176  .108 —177 A453%%  300% 1
Idea —172 145 168 —.027 370%* 096 259 ~.118 1
M 17544 22.1754 3.5614 15439  24.4211 144737 11.8421 93684  18.9298
SD 43428 1.58253  1.0354 5025 3.02931 294658 1.60122  2.8261  2.38192

VE: *FR p< .05, g p< .0l
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Figure 1. Relationship diagram between anxiety and employment ability
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C-path (B =-.14, t(55) = -1.21, P> .05)
Indirect effect: p =-.07, C1=-.20 to —.23

Figure 2. Mediating effect model of interpersonal relationship between employment pressure and mental health
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