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Abstract

There are two essentially different states of “delayed employment”. The “passive waiting” type is
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procrastination driven by a sense of powerlessness, falling into a vicious cycle of “confusion-pro-
crastination-greater confusion”. The “active exploration” type, on the other hand, is a goal-driven plan,
which clarifies self-positioning through practice to gain accuracy in long-term career choices. From
the perspective of positive psychology, “delayed employment” meets college students’ need for self-
identity integration and is a process of accumulating psychological capital, building a growth mind-
set, and optimizing career adaptability. Its social psychological motivations include strategic buff-
ering under competitive pressure, the awakening of individual autonomy, and the psychological con-
fidence brought by family support. To address the “delayed employment” phenomenon, it is neces-
sary to strengthen cognitive restructuring, cultivate psychological capital, guide practice with mean-
ingful actions, and build a collaborative support system involving families, schools, and society, so that
“delayed employment” can truly become an “energy accumulation period” for career development.
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