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Abstract

Based on the dual-process model of career decision-making, this paper aims to explore the key psy-
chological factors influencing the “slow employment” behavior of college graduates. A cross-sec-
tional questionnaire survey was conducted among 594 recent graduates from three universities in
Hubei Province, with an average age of 22.32 years old. The survey covered variables such as career
exploration (self-exploration and external exploration), anxiety, self-efficacy, and job search behav-
ior. The research results show that: (1) Hierarchical regression analysis reveals that external explo-
ration, self-exploration, self-efficacy, and anxiety significantly and positively predict job search be-
havior, explaining 41.2% of the variance; (2) Self-efficacy and self-exploration are also positive pre-
dictors, while anxiety shows a negative predictive effect on “slow employment” behavior to a certain
extent in the multiple analysis; (3) Logistic regression analysis further verifies that external explo-
ration and self-efficacy are significant negative predictors of the “slow employment” state. The study
indicates that the formation of “slow employment” behavior among college graduates is not only re-
lated to the acquisition of employment information but also influenced by emotional states and the
level of career exploration. The results provide theoretical basis and empirical support for universi-
ties to carry out precise employment guidance and emotional regulation intervention.
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T AE 2021 AR € “HPUI” gk et il TR, ik 2R KRMRE, AV K RRIEAR
st . BB R, KRR Bl T — MBI gL S —— k" o “f2silh” 48K AAE
e A Sl TR RSB, SR SO AERFESCEE. BIL A 5 B dR iR IG5
J5 SR GO R R BIL GG EL 155, 2023) [3]. MAHSRIIGETHE B S RokFE, WE R4 P ok %
el ) 7 ARGE “ Ellat TAE” B, bk R T ARk iR o dE R IBHIE AAT ) (2024 K
AR FE i, 2024 SRR A NBOTHEOE & 1179 AN, SRS R IR . ST
JEAREL, R Eb AR Al T 22 R ELAR Ak, (E 5D 35 A AR B AR R A K, 45 oLk T 377
KT HT ARG ST

ARk AP A — RO T EVE, TR RNA R IR Z B b, HRME SRS A XU R AR PR
BRI R IR i R] B A AN S PEEAT 1 AR - AR AU PR SR S RE BRI  MAAE UL PSR
AR IR “AEE T AR A A, — N RENE I AT O D B BR BRSPS AN E
TOMANGH 8 1 T2 BRI TR AMERIRE 2 BRI R, BIanAs 1 HARIRAL A BAREE SR, AN RAT LA e
BB S M RAEREAEN, FERITT T MER AR BOIEER S, s> A3
WIRATE, AR R, tedh, bt WAL AN E Pk RS2 PR AT 1 RERE, A A IMALERIIR
MRS R T 2 EE N ST LR LA, @S — A IR R - AT - G IEIE R GE, HAEMY
RN RE IS 22 2GS BB IR R R R (Xu, 2023) [16]. RNV RS L, APERER
T MAAE T RPN 2 o ) — P B RS AT N AR R B F HOA R MA LN B RATE . BE9 H bR
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FHK. BRGNS, MR —EHme. AP, R B FE(Stumpf et al., 1983)
[14]. AERR FEAFE M IMNTIARB I IAL . 470k A FHRRITNOMTRR) LS B AR R AT
RNEBRKER). BAIE, FERRERT X R E R CHEIRE: ANTHRER I BRIOR S AT E R
O g, NmE A RS FEAE R TR A R RERTSCEINTIRRIT N, fef Rus Rk
FIIAH B, HRRUSR IS ORATEN ), A BREME BA R SR “1B@milk” 5 10 B FRIRZE KT
sEREAE e EERAE, TR DG B TP AS N RE SR B IR RIE S, AT MATE
RN 3R, BAWNIETR, NIRRT A RINRATE) B e 5l . thah, AMErTE S
RS RBVPR M EEm R R, EIES OEIEARZIRE LR B, ME—E 3 TIRFER
OVFRYERE . Keyes 7T 2002 (R H, OB —Fogd. B O @RISR, W MATE &R % .
OFERE . OB S AR R OHRRE, OB MR AR A TGS, ARV AR AR
5 IK[10]. B RS H PRI MG AR TR IE, HAEa T 2 MR . R AT RE TR AL,
FEASRAE DA AL HAE BEGHAT IR AR, I 2 55 “18 ik 178 (Zlomke, 2009) [17]. 1E7%
FEROIE RIS FE R, K2 EN AP A R0 1 A A Hh B8 47 AR BR b e 43 B 22 /0> L o 0 14 45 B8 47 Fr) A8
%(Gati, 2013; Krumboltz, 2009), FrPAZEHIIGAS SR AN I 500 SRR A BOIRS,  B6 2 1 N2 R HO0
B, DMEBCEE 2 E B E A p gk, B2 RE 1@k RIRES[8] [11].

g ERTR, AT R S A ek ] T 187 T2 BRRTRe RS T A s G e ) ) e kA
WATREZE & T & AR 1T B RAE IR . FEIRANGRDT B AR IR £ 5 R R I B TS SR
R FEE A TN PR ICT TR I, LA AR A ERR . tES ST A DL ROk, 8%
2 DR 2 2 T Ao s e 1 e BNV AR 1 gl AT N

2. fARGE
2.1. #iR

AW T2 R B IR SR, SR AENE SRS A i g dh RS, RS AL N B A R R = A AR
Beks, BT A 3 rEpiak B IR s A = BT N R . ILESCH R4 594 1y, “T-¥FE N 22.32
£7.85M=SD), HortcA 402 N, HEHENEK 67.68%, T4 192 A, A ANBHY 32.32%. 1
AR ERE R, SR BB OHIR RS AEE 179 N, SR A NS 30.13%, SR FARF TR i S
WAF 415 N, SR TAE ANE 69.87%. EMAETF LR T, A KR s AER 169 A, (e
BNE 28.45%, JEMhA KEEMI N Jm EEML A 425 N, SR URE AU 71.55%. 7R gEE, AR
I 7 LA R SRFEMBE S 1L AERE, AR FEERAE TS, By, §8%, |
L ENRE. REFREERRYE, A08ERHEG B RS, AR RRES%.

22. ARTHE

2.2.1. RIRREE

R A E SV AFQO0VMEITHI M, 6 11 AN H . FEA TIEMAAJERRIE SR E4]. A
PO FEER H ZE R A RIRRFINBIR R AT, EFRH S sitsr, “17 o) “HEEb7,
“57 FoR “AEEZET , B MEmREIREBER . EAV A, 1ZEE M Cronbach a ZECH 0.890.

222, 48 - 58 - ENER

ZER S ALE 2010 AEAEAT, SARFAOHE 21 J, WS AN e % P B B AT R, A
KR LR A R, s 7 M, RERM 4NN “0” TR “—HEREET 437
R WL, AN, R E, EATITR, ZREM Cronbach o REN 0.926.
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2.2.3. 1LEE

Diener %5 A7E 2010 @ id MRS 5 #H ) LW EMEIE[6]. LA, Duan Al Xie 7E 2019 FFEITIIUE, 1%
BERATEEDED BEAEREPERET]. RERATE/\ATH . AT, ZEXK Cronbach o &
H 0.928,

2.2.4. RIITAE)E

KH Blau (1994) Bt il sRERAT Dy il 45 (1 b IR ERR, ISR ER 2 SR ERAE SGTR B AR . [ I
BNASTERFRRE 22 57 [5]e % LEAS 12 ML rREm, b s R 4% H i« ) iy s 5 AN A féifn 2
SR 52 0 AR AR SR R 3 N S B 58 - S I AT I R S o IR B R R PP, SRR
CNRIL” B CRRSEHAT AR 1 &S A MEATES, DA R ERAT R 1 s TR AR
BEARALSE 2 ANERE . WERALRIRAT N(L, 3, 6, 8, 10, 12 f). EshRRIIT AR, 4, 5, 7, 9, 11 ).
FEMLRBR A, BATHG “ABH0L” 2 SOMKSRERAT Jy, BB SRERAT Ay il 46 Sl U & 18 5ilk” , SRER
AT RGBS, BB AR bR . FEARHR ST, 1% Cronbach o R¥CH 0.913.
2.2.5. #FAlR7S

ZAR H I R I B ORAS . BH O “E RS ETEORES? 7, iR 8 ANED,
e AL o CEBNAER I OB o COH B RAME M RZEL” (ks
FEXF ). “OF EFRA” o CTHEGEEEM AT o CRBERKTTR T DL “HAb” o IR SRER
TR, BERE RO B RN S 1T RS .

3. 858
AT 50 R FH SPSS26.0 4106t 18 s Ml 7] B [ 820 [K] 2 HEAT R 3R M Bi 40 WT « £ 76 RN 437 BL % logiistics
ENEL

3.1. £ERFERERR

FEAVA B G, FATRIN T Harman (1976) 4 Hh 50 PR 2 IR T7 2R P Al 3L [7) 773 i 2 4 [
H IR UL RS A7 AR — AN — A FERIER M b4l TR 40%0 7 ZRER[9]. diRE7s, A 74
R HRREE R T 1, 58— AP ORRFEE Y 10.415) 5 R JT 2210 24.221%; A R RERE 703 5 A1
T UL B R T 0 2

3.2. XF “Bmid” MR aHT

Wi 1 BRSBTS EE AR O IR, BT BT BT AR ERIRES o 7E R Rl AR IR
AL, CREITAESRCHE EHRARANEE 184 N, HETHE NS 31.03%, AR E TAE k& 4k e %
WA NECR 374 N, G B AL 63.07%, H oA DERBAEREAPNEA 124 N, &
BN 20.91%, FTHASHEHFAERNEEIAES 68 N, HEEE A 11.47%, RifERK
J7 IR Jr B AR 182 N, A A AZL 30.69%.

Table 1. The career choice status of fresh graduates

= 1. B EFIRTSER

e R NHL Hork
&Ll w1 AT 110 18.55%

4k “EEtk” B o
DL FE T b O AL 15 2.53%
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i3k
2 Tl O & ] B H AR 2R 4 103 17.37%
AT ARl %o i ) B A AR 25 24 21 3.54%
A Al Bk O BT 59 9.95%
pstid 308 51.94%
TR ARSI L 68 11.47%
ARHf 8 AR KI5 1) 182 30.69%
B B Fopth 35 5.90%
M 285 48.06%

BRUCZ AN, a0 2 Fron, AUCGH AR R, 1230 X N e Sl A A T S RSRIPUT A AHE %% AR AT
S ARRT U, FERER G, FATRA R It 7, 3 70 O E, SRS R 3 RN
B 2,65, HERMERIUT 170 9 2.93, HREUT N8 FE15r 0 279, BT EE A,

Table 2. The job-seeking behavior of fresh graduates is evenly divided
2. MEEAEKRIRITAYSS

Yrp 2 B35y (M + SD)
FERRIPUT N 2.65+0.85
% BORERAT R 2.93+0.71

KERAT N9 2.79£0.73

ML R I Joe B A= BB AR B0« O SR FCR S HORPUT AR B L R ERE, BRI
JEEAPAEAL T ARIREN T AR, AW E TR A RPRES, BB Mg R4 T “Bail” KEREs.

33, %F “UBRbl” BMERAEAG

e 3 R, AU R BV AE RSN AR R . B IRIRR . O B SRIPUT AT A,
iR, AEWHLE =R R m B A, B RIRR . AMIRR . LERRES KT B B, XU
o DX o B AR T 2 R I E S AN AR B R BES OB MRS PSR DT TH AOIA IR LK
HMERERNE IR T AR AN oA, TR E B CRERNL. B4k, SRR BT IR A, 23 DX R I g el A AR £
JE. EENRRIAAT 9. e RORIRAT AP 2 70 FER IR, I i BT A0t B RN e 8 A0 £R 18 IRk
%, HAEKRHUSRES, T NFRIPA RGN IR TS EAER, AR Z AR (SR I Hms o

Table 3. Participate in the investigation of the basic situation of various factors

F 3. SHPERERELKFER

fide % H 73 (M + SD)
HIRE 3.45+0.62
MR E 3.25+0.72
Lo 4.98 £0.97
JEY 1.64 +0.67
TN RRERIT N 2.65+0.85
T RRERT A 2.93+0.71
KEUT N 2.79+0.73
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Table 4. Relevant analysis of the influencing factors of “slow employment”

F4. “EmL” PEMmERBXDH

1 2 3 4 5 6
1. AR 1
2. EMA AT —0.17%%* 1
3. SR ER -0.05 0.13%* 1
4. ARHER -0.06 0.13%* 0.65%** 1
5. fEIE 0.00 —0.17#%*  —0.11**  —0.06 1
6. LrE% —0.09* 0.22%%%  020%k*  (3e¥E* () 34%%k 1
7. RBUTA -0.03 0.11%* 0.61%*%  (.47+%* 0.07 0.25%*%*

FE: *p<0.05, **p<0.01, ***p<0.001.

1500 NN/ QTR % S5 s Ml Lo AR I 4 o P o S/ VT LK O R o A S L2280 L AN
R R . BIRIRE. FE. O, SKRET AT . SRR 4 o, 4iRRM, KRBT ARSI
HRE. ARRE. OBEEEIEHK(p<0.001). 5EWHSEPFHALR T3 IEMHX(p <0.01), [FE,
AU IR R BUSRBUT N 5 AT BB MK (p = 0.463), SREUT N SEREA LEMRK(p = 0.094).
BeAh, AWIHERDIMNTHRR S A RER . OBEEEE EHKE<0.001), 5EWLGHALR R E IEM><
(p<001), HEEEZRBZEAMK(Pp<001). BRREREOHEEREIEMERL(Pp<0.001). 5EMET AL
REREFEMX(P<0.01). FESEWEFHAL, O E T E MK <0.001), SIMEIRER 2 EE A
(p<0.01). Lo 5 E ML TFHAL BB 2 IEHIE(p <0.001). 54 J5H & 82 7UMH(p <0.05). fFEAKIHAE S,
B RIVER I S5 IR R (p = 0.236). HERIER(p=0.136). HE(p=0.9440) 54 BEHAK, EEEHRIRE
WA RFEMEX (P =0.180).

3.4. XT “Brid” RWERNZTEMERIFSHT

B N ol 0 217 s Vel = RO N v DL B -8 | A - AL 1 PSS e A W I 2 7 Ve E
JZBVASS BT T VE R R R (WAL S R BF AL AMEE AR H RAEVER R L FEIE . DRSNS B Jis B
M ASREAT NI . 55— SR AR AR R R R, B8 OB A S e B L g 1 T
R, =R ANIR R NN BV TT RS, f5e )i 55 DU 20 SR BGE D [ A 85 R 3R (A . 2 A &> 22 0%
MRS IR R L FRIE L D H IR AN BNHT7 FER PN W AR JE R R MRS D SR IPAT i 3
[ 2 o

Table 5. Multivariate regression analysis of the influencing factors of “slow employment”

Fs. “gpdl” EWERNS TEEASH

T Az & 45 R KEUTH
% 15P) % 25P) %3 58) %4 5P)
Az Y5 —0.048 -0.018 0.009 0.030
T LT AL 0.053** 0.017 0.020
HMIIRE 0.619%** 0.544%%%
HIRRE 0.110%
Lol 0.086**
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JEYS 0.194%**
R2 0.001 0.013 0.373 0.412
F 0.539 3.819% 116.733%** 68.430%**
AR? 0.001 0.012 0.360 0.039
AF 0.539 7.094 338.194 12.996

TE: *p<0.05, **p<0.01, ***p<0.001.

SRR 5 Fron, AEJEHOS SRERAT A TRINAE AN .28 (B = —0.048, p > 0.05), T LS4 GFHb A sk
AT N E A 525 0 I ) TR (B = 0.053, p < 0.01), 3X— K1 2% A DA B AR AR I i Be b A= SR ERAT 38 S 1)
1.3%. HJFRAVEE— DA BIRB N FVABALN;, R I AMTARZR R RE0% . 35 1F ) 500 57 Jee Rl A SR ER
1T H(PB=0.619,p<0.001), FFHMRE T RIIT AL TE 37.3%. wZ&, BILZED RIS, RN %5 4E
Mo FWAL AT, AMTIRER . LR Ok, B IRERZ R B A SR ERAT A B RE A, R X DA R
FALFEFENEERE, BN IR R . BRIRR . O, BIE, eNSLRER 75 E5E
MV AESRERAT AL 71 41.2%.

3.5. XF “Bxtil” #MmERHNIT logistics B4

AHIE T E G N e HE AR P RSB IR S, DA L T DAL, OB AR DAL, &
A O E A PAEAREL . AR DR PAEREL . &F Bt FTREASHE A
AR E AR IT [ FI AR S 8 Tk, Rl srh “18tll” 5 “Iem@aill” BHELE 1),

W 6 P, &% Bl mR RN RAREE KM, REIMBIRE. BIRIRE. LREHE
WARA AR ERW . 25, SRR E . BIRIRE LA O X = AN 38 Bl RS 1 52 mi 47 FL 2k
Pz, GRRILLE=ATNEER VIF $5/08F 4, XRPIMEIRE . HERIER DSOS IR
FEAE R R R AR I AR R . B ROk, S INNBIRER . BIRIRER. OBERX AT RN E
JC logistic BIAJTFE. Wik 7 PR, EAEERRYEE L, SMERBEGEICRE M EE St %5 X
(OR=0.547,95% CI1=[0.399,0.750], p <0.001); HIFRIREAFNARE I A B A G v = L (OR = 0.944,
95% CI = [0.654, 1.362], p = 0.757). BbAh, AW T R BB Bl IR AS 52 1 B St 11275 L (OR =
0.760, 95% CI =[0.629, 0.918], p <0.01). L EAFFEEREN], AMFIRER . OEERE R Z i N EIRE,
B2 A0 PR BT A SR A D o REICR KSR AT R 22, D A [ ok e TR EGE TG B i, MR
“lERl” .

Table 6. Card square test of the influencing factors of “slow employment”

F 6. “Bmll” MEMERNFERE

e X P {4

Az Y 0.394 0.530

F ML G AL 12.470 0.131
HMERE 53.631 0.000
HIIRE 43.225 0.004
Lol 61.645 0.016

FEIE 27.825 0.140
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Table 7. Logistics return of the influencing factors of “slow employment”

F 7. “8Rdl” B9NTE 2R logistics [EY3

SRS B S.E. Wals OR OR (95% CI)
o 3.454%%% 0.607 32.417 31.617
AR —0.603%%** 0.161 14.076 0.547 [0.399, 0.750]
HERRE -0.058 0.187 0.096 0.944 [0.654, 1.362]
oy —0.274%* 0.096 8.113 0.760 [0.629, 0.918]

VE: *#p<0.01, ***p<0.001.

4. Wit

AT F¢ B T B e 552 (0 00 S o R BB MR, VR NAR T T SRt e J Bl A gl 4T N
RN, AR R MR Z R E BIRR) AT R A (B R A% LA W 2 2 B i for
WFF 4 AR R T 1t ” TG MBUR, BTSSR L T SUE 3, I M T T
T P ) 5 R T A B R

4.1. EERREMRRIT AR

A TURI, PR R (BARINBIRR AN A BARER)RENS 2 35 15 17 U7 e Sl A (SR BT O o BLARTT
o SMEIRRESEFIAE S SIS S A E B R (WS B SRR IO E AR B
P, SR RRIPUTZ IR L Zh UM, MIREAR T “Bailk” BBiE. X5 Werbel (2000)H
WHFEEE R —80 RIAMEHRR AN B TR R AW 525 TR R FE[15]. ARAENL R FOUE AR FE, Bk ok
SRAEMIE “REAFELE” M “EEHATENE” i, AMRE R IUE B AR, ARz E S A
(Xu,2023), RPFEMXERAATER, NG RBOE MR ZEWRISEE, X N - 8 - 7 #1TH
TR, RS HINEE[16]. T AMAEIRER R H LR R LR E, MAERLEMA S RIPUE b5
IRV R AN B B S 2, AN B SR 3 D0 SR 53 W 14 SR 25 JREf A2 Y rh Bkl (Storme & Cellik, 2017)
[13]. #eF 2z, “t@mblk” JFARRaiff i, 2 ERR AL PRI R . LA LR
FAT KX PIATE VRN, O TR IR, 187 (RO — i & B e . IR
AVERZA BT LA MR B3R TR T, AT D SRERE R o i BRI, B
KRIAERAITEN AT

4.2. FRES0DEE “Bxidl” PRNEEA

TEAR T, FERES SRIPUT NI & S AH AT AR BB KT, R B AR B A 5 HE AT SR IR AT
M — G R . RAFTENAIMBIRER . ARRBERBN B E W Z o mAEE S, SR 2R H—EmM
Guit R E M, (HIX AT REIR T U A5 A A RN

HU 2 RESWER RO AAR, KU ABROHRES B =), HE T OIALHIRA .
RO e 5F 00 E o FE 8 R 4R B MR S S — B ISR - SEAT - SR RS, H AP AMACRESTER
Al e S B RN (X, 2023) [16]. Metheny & McWhirter (2013)28 ALEfEREAMATR VAT A 5% 0 R 25 i
PR, #h4 S FE S PG Al i BARE R 45 R AR AR T BRMEAT A [12] 0 AN 50 R 0o B 5 3R ER
ITHEREEMR, ERHOLEACZ BRI, TR OB BEA . OREKT s i MALE
Z = ST RIS Bt SRS 1657 b SO S B SUTETS Wl | 4 272 1 P N v o3 T e T 1 1
TR BT IR B AK . MR, RO AN AT B RO 3 B IR B =0 N ) A
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By, AWTHOELE R il o BItk, ] 5] 5 Bk AR AR AR 10 B B3 A RO AL 9 S PR KSR IRAT 3l
FERINS AR L DU RN 2

4.3. EPMSLEFMAIXRELEZFAIR N

AR LA AT 5 MARIPAT N B B35 EAHR R R X —4R 5 2EE(2024) 8
M AE S REAR L SKRERAT N RIRIT S5 18— B[2].  ZBEL T 5 A 1 2 Je Bl A= ] EAE SRR IR 41 52 K
GeopadlE], NSRRI TR EAT G H SR RONE . XM ERLES, BIRTTRE
R 2 ML A i, HBATRESE “Bailk” AR .

4.4. ZEFEX “BRl” RWEERE ST

S TR EE AT, AT — DA 1 DR 30 L M A SRIPAT 9 (2% 2 . SR,
GMHSER AL Sl A SRERAT A (R BRSO 523, BLVOR L BRR S D BRAIARAE . I8 2L A
BT R RTINS 41.2%. 3R T AEBERRARAE (R AT B 07 T R0, R R 7
AR A A 22 L 2 A e SR T B B

AT B RAEGF UG R R, ASBFURMEAT T 0 logisties [T, 45 RARUHIIA T 51
PRAHC R 52 5 BN Al o SRR AP RS ML SRR > . X BLAR (35 Ak 22
AT ) 3 AL o R T logistios [l IR REM T F FRARZ AR FEXT “ bl B A,
B AR AR A X, BB ) 5 2 SC A RS RSB0 B EE T AR R AN
R A L 50

AT BRI ELAR S A R A Ml ” IRHROE T UM . BN T A
ERACHH A R A 00 L6 el A SRIUT 3 ) OB, 8 T E DA 2 2 G T R AR ) 18
Bl A1) SRR S R AR LA 5 T R P 1 T B TR SR L
5. @A

SRTE, WIAEE R X = PR L A AT T B IR R R, AR R, E SRR
B, ARy S R ARl o FLE R RS A AR R AL B AR . Sl I XX LR
RAWETE, FATA R B R SE BN “XETEREE” B “IEMAT2h 7 B0 B ST . RER&SEHAH
FENA R IR %&b, AMUESR B R “Bisc%” , HEGEEEN RGN AERF 50 E R, N
AENBCTRR . R TATEIN “Bse))” o @RI M AR R KO 5O B EDIRE, TTRERIE
HEBHILIN “A8AT 7 L “HAT .
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