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Abstract

This study measured the professional satisfaction of 910 college students in Guangxi universities
using a professional satisfaction scale. The results showed that overall professional satisfaction of
college students in Guangxi universities was moderately high; there was no significant difference in
professional satisfaction based on gender and grade. In the question “I wish could be more satisfied
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with my major”, liberal arts college students scored significantly higher than science college students.
In the question “I think my major is pretty good”, international short-term exchange students scored
significantly higher than domestic students. Professional satisfaction was significantly positively cor-
related with interest-major fit and professional commitment.
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V3 2 7 SR FH Nauta (2007) 4 BB R (AMSS). ZEEILS 6 MEH, HdiE 1, 20 3. 6 B@HER
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Table 1. Basic characteristics of the participants (N = 910)
F= 1. WIREARERLN=910)

WETH 251 NHL H45y %
5 400 0.44

P53
gy 510 0.56
R 447 0.491

Ly
TR 463 0.509
] s R e A 166 0.182
A R A 744 0.818
K— 261 0.287
2R K= 421 0.463
K= 228 0.251

ATICTENE, FXERELLAI-A6REHERELHREERN 6 NMEH: Al = REFEHEH KA KL
AT, A2= RESEREN B AT IR AT T, A3= RIBINAMNAESZELNLI, Ad= BNE
2, X EH AR EARBEE, AS= BREEH TN, A6= FAREM N R RLTIHLAEHE.
222 #B-EWNEEFEER

Mo - VLR SR Bai (2016)183T Bt SO, It 4 M&H o RS Likert o5 R HHTIT
M= “EEAFRZE” , 5= “EFWRR"), BABEARRI NS T L A UC LR . EAHE T
F1, i%EFE M Cronbach’s a 2N 0.88.

2.2.3. BAKIEESR

Ll I ESE ] Suddaby 25(2009) 4wl R R, 357 N%H. B3R M Likert F A &R IAT IR
(1= “EFEFAFAE", 5= “FEFEFRAR"), BoBERBLWAE K. EARAHAF, ZERN
Cronbach’s a %N 0.73.
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AW 7K Harman B[R KA I L E T w2 . 45 R 8n: HEERT 1 WRTFEE 34, K
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Table 2. Overall situation description of the professional satisfaction of college students in Guangxi (N = 910)

F 2. T ASRRKFERWHEE BT RIEEN =910)

L

Al
A2
A3
A4
A5
A6

i

/ME

1.00
1.00
1.00
1.00
1.00
1.00
1.67

TN
5.00
5.00
5.00
5.00
5.00
5.00
5.00

M
3.06
2.70
3.26
3.55
3.65
3.18
3.23

SD
0.98
0.89
0.97
0.76
0.75
1.00
0.58

T Al~A6 AEMHEEEREHNRS, RANESTHITRERAS 2214, FF.

33. I AERAFEZTUHBRENAOZEES T

AR TR IS REAS ¢ KB AN PR DR R 7 22 40T, R R K 2 A i B ML i B AT ZE ek, A

WRICHAENER . LMV SRA FACRIT AR FN D 2R ER BT EESR.
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B LA E

Table 3. Gender difference test in professional satisfaction (N = 910)

3. BAHEEERMAER RN =910)

W2 3. e 3 ar s, bR A

%
i

Al
A2
A3
A4
AS
A6

teim

BN =400)
M £ SD

3.20 +0.58
2.99 £0.99
2.70 £0.88
3.20 +0.96
3.55+0.78
3.66 £ 0.74
3.12+£0.99

Z(N=510)
M £ SD

3.26 +0.59
3.12+0.97
2.70 £0.91
3.31+097
3.55+0.74
3.65+0.75
3.23 £1.00

~1.44
-1.91

-1.77
0.07
0.12

—-1.65

E: *p<0.05, **p<0.01, ***p<0.001.

33.2. ABRRFETZWHAEEET AR FHERMTRY
Xof Ml R BEAE LV SRR b 22 S SRR AR ¢ RS, PRABAE RN 4. R 4 WA, BH “A2=
WEFR AN B R Rt 177 B e R AR BB R (p < 0.05), XRERZEAR L

FrTERRA; LA R A 5 ME AR ELEH EIAFEREER

333, [ ABRAFE TUAREEFERE LHERERE
Xof e Ml R BEAE 2 AR SRR I 22 S SRR A R, PRABAE R 5. B S AT, @H “AS=
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Table 4. Difference test in the types of major in professional satisfaction (N = 910)
F 4. TAHEEMNTWRBERMERIEN =910)

=

A RHN = 447) L TRHN = 463) .
M + SD M + SD
TR 3.28+0.03 3.19+0.03 2.28
Al 3.13+0.05 3.00 +0.05 1.96
A2 2.77 £0.04 2.63 +0.04 246"
A3 3.31+0.05 3.22+0.05 1.38
A4 3.56 £ 0.04 3.54+0.04 0.34
A5 3.66 £ 0.04 3.64+0.03 0.33
A6 3.25+0.05 3.11 +0.05 2.06
H: *p<0.05, **p<0.01, ***p<0.001,
Table 5. Difference test in student sources in professional satisfaction (N =910)
#= 5 RUHBENFERFEERMERIEN=910)
A E PRI IEWN = 166)  E AR LEREN = 744) .
M + SD M =+ SD
SRR 3.24+0.04 3.23+0.02 0.16
Al 3.14+0.08 3.05+0.04 1.10
A2 2.75£0.07 2.69 +0.03 0.85
A3 3.20+0.07 3.28+0.04 -0.87
A4 3.58+0.05 3.54+0.03 0.52
AS 3.69 +0.05 3.64 +0.03 0.73"
A6 3.08 +0.08 3.20 +0.04 -1.35
TE: *p<0.05, **p<0.01, ***p<0.001.
Table 6. Grade difference test in professional satisfaction (N =910)
#* 6. TAHBENFRERMERIEN =910)
Tl = 3.22+0.59 3.23+0.59 3.27+0.57 0.43
Al 3.00 + 0.99 3.09 +0.99 3.10+0.96 0.85
A2 2.69 £ 0.89 2.71£0.88 2.68+0.92 0.08
A3 3.22+0.97 3.26+0.94 332+ 1.00 0.57
A4 3.57+0.76 3.50+0.79 3.62+0.69 2.00
AS 3.64+0.74 3.62+0.77 3.73 £0.69 1.84
A6 3.19+ 1.01 3.19+0.97 3.14+1.03 0.28
H: *p<0.05, *p<0.01, ***p<0.001; 1. 2. 3R N—HEL. —HEK. =HE%.
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Hop 5 b B AR b R R T A R 6. B3 6 WA, v s R A EH A FER
YIAAFAE B3 22 72 (p < 0.05).
34. [TEESRAEEMNE - EWEEE ., El&iEMEIHEEENEXSH

ST PR KA 26 - VLR . & R s 3t 3 NEEHEAT Pearson A<M 4
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ME AR EATAE 2 IEA O (r = 0.69, p < 0.01), P4 — TV PURCBE 5 L b B FEATAE 0 3 IEAH O (r = 0.46, p <
0.01)z, oMb 5 by = AR 35 1IEAH 5% (r = 0.44, p < 0.01).

Table 7. Correlation analysis of interest-major fit, professional commitment, and professional satisfaction

7. 4B - TR R, FlRIEREWHEENEX S

A M =+ SD 1 2 3
P23 i AU s 3.48 +0.64 1.00
Bl AR 3.61 £0.60 0.69™ 1.00
AR 3.23+0.58 0.46™ 0.44** 1.00
H: *p<0.05, **p<0.01, ***p<0.001; 1. 2. 3 RN - A ICEEE . TR, Lll=E.
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e IEEEAR
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A(CE T2, 2020). T ipi R BEAEF G EAAFAE S V2 57, 1K 5 DME R SR FU 45 RA— B (L 255,
20175 E75%, 2020), RTRABREEFER EAEAFRLE LR, RREAZ - DMRBHLERR, T
MR BRI AN ERAR IR Z I 5 ) 2 AR R

TV FEAE TR 22 AR B R E IR, EERA HE LR SR
FELPSEM b, B “REFERERT H T RO gty 77 B R EAAE B EE 27 (p <0.05),
SCRPREEAAG S B T ERLR A AW ORI R R R R, ATRE SRR K. AW
THISCRAE Z R AARR S 2R NI R BHERCE AL, B bAoA B i i BB AR o i 771 Lo
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KRR FH N A AR FEHBLSELRIN 2 S D P AR R . BExT L B 225, Rk
IR SRS PR A NI, NIRRT RSB RS IME R, G B
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