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Abstract

Objective: To explore the correlation between the “Mind Medicine Workshop-Five Senses Healing—
Employee Psychological Empowerment and Ability Development Training Program” and the psy-
chological capital and physiological indicators of three groups of people in enterprise management
teams, business backbones, and new employees, and to verify the feasibility of the program. Meth-
ods: A total of 180 people from three core groups in the enterprise were selected as the research
subjects, divided into management team group (60 people), business backbone group (60 people),
and new employee group (60 people), and all were subjected to the “Mind Medicine Workshop” im-
mersive training for five senses healing. Three methods, namely Al digital emotion assessment sys-
tem, smart bracelet monitoring, and 3-month follow-up questionnaire survey, were used to collect
data before training (T0), immediately after training (T1), and 3 months after training (T2), respec-
tively. The changes in emotional state, physiological indicators, and psychological capital (including
four core dimensions: self-efficacy, hope, resilience, and optimism) of the three groups were com-
pared and analyzed. Results: Inmediately after training (T1), significant changes were observed in the
depression, anxiety, stress, aggression, self-regulation, and positive emotion ratio indicators in the Al
emotion assessment of the three groups compared to before training (T0), with statistical significance
(P < 0.05). The magnitude of change ranged from 22.9% to 94.8%, with the most significant change in
the positive emotion ratio (management team, business backbone, and new employees showed
changes of 80.6%, 88.1%, and 94.8%, respectively). The physiological indicators of heart rate, systolic
blood pressure, diastolic blood pressure, and respiratory rate monitored by the smart bracelet in the
three groups showed a significant trend towards stability, with the abnormality rate decreasing by 63.6%
to 70.0% compared to TO, with statistical significance (P < 0.05). Three months after training (T2), the
abnormality rate of physiological indicators in the three groups did not rebound, showing no signifi-
cant difference compared to T1 (P > 0.05). Meanwhile, the scores of the four dimensions of psycholog-
ical capital (self-efficacy, hope, resilience, and optimism) significantly increased compared to TO, with
statistical significance (P < 0.05). The increase ranged from 48.5% to 65.4%. Among the groups, new
employees showed the highest increase in all dimensions, with the highest increase in resilience
(65.4%); business backbones showed the highest increase in resilience (57.1%); and management
teams showed a balanced increase in all four dimensions, with the highest increase in resilience
(53.3%). Conclusion: The implementation of the “Mind Medicine Workshop-Five Senses Healing” pro-
gram is associated with improvements in the emotional and physiological states of three distinct
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groups. It may help alleviate physiological stress and is correlated with long-term enhancement of em-
ployees’ psychological capital. This program may provide valuable insights for psychological empow-
erment, ability building, and career development of corporate employees, highlighting its potential ap-
plication value in employee management.
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Table 1. Comparison of Al digital emotion assessment results of three groups before and after training (TO vs T1) (x £s)

F 1. SZEABHEIIBIE(TO vs THAL B F W IBEMITLE RITEL(x + 5)

NBERT -EEi1a T (x%s) T (x+s) KEEE(%) A P
AR 623+7.9 458+7.1 26.5 10.23 <0.05
HRE 68.5+8.2 523+7.6 237 9.87 <0.05
EfE 712+8.5 549+78 229 9.56 <0.05
B e 42.6+73 328+6.9 23.0 8.79 <0.05
RISEMEAE 389+7.5 278 +6.7 28.5 9.23 <0.05
B RIATE 368+72 523+7.8 42.1 10.15 <0.05
BEHIBA(n = 60)
fa e A AR 36.9+7.5 552+7.9 49.6 10.98 <0.05
FEAE 357+7.1 53.1+7.6 48.7 10.67 <0.05
IEHETEE 5 (%) 32.5+6.8 587+73 80.6 12.34 <0.05
E 1R 382+7.4 526+79 37.7 9.89 <0.05
£ 39.5+7.6 54.8+8.1 38.7 10.02 <0.05
FETE L & H(%) 67.5+6.8 41373 38.8 12.34 <0.05
AR 65.7+8.1 498+74 242 9.78 <0.05
HRE 72.4+8.7 562+79 22.4 10.12 <0.05
EJME 75.6+8.9 583482 229 10.35 <0.05
B e 458 +7.6 32.1+68 30.0 1056 <0.05
RISEMEAE 402+7.4 30.5+6.6 24.1 9.45 <0.05
BRFEWE 345+7.0 502+7.7 455 10.89  <0.05
MV 55FF(n = 60)
fa e A AR 346+7.3 53.9+7.6 55.8 11.21 <0.05
o EMAE 334+69 51.6+7.5 54.5 11.03 <0.05
IEHEEE 5 (%) 302+6.7 56.8+7.2 88.1 12.56 <0.05
E 1R 36.8+7.3 512+7.8 39.1 10.23 <0.05
£ 37.6+7.5 53.4+8.0 41.9 10.47 <0.05
I % 5 H(%) 69.8+6.7 432+72 38.1 12.56 <0.05
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HAME 68.9+83 521+75 24.4 10.57 <0.05
R 74.8+8.8 544+7.7 273 11.09 <0.05
EME 76.5+9.1 56.8 + 8.0 25.7 11.23 <0.05

B itfE 435+74 332+6.7 23.7 9.98 <0.05
GIE-3:iA 417+76 30.9+6.8 25.9 9.76 <0.05
BRFEWE 33.8+7.1 496+7.6 46.8 1078  <0.05

FEER T (n = 60)

TRLREX =] 335+72 52.8+78 57.6 11.35 <0.05
FEAE 326+68 50.9+7.4 56.1 11.12 <0.05
IETH 54 &5 (%) 28.7+6.5 559+7.1 94.8 1289  <0.05
PEWALE 359472 50.7+7.7 412 10.38 <0.05
£ 36.7+7.4 529+7.9 44.1 10.62 <0.05
HETE L & H(%) 713+6.5 441+7.1 38.1 1289  <0.05

3.2. $FIRILED(TY), BREFHREIRIEIRITMEERIILL

I SEE(TY), =2 AR AR RO B O AR ARCL 3 . TR BFIKIR. ISR BBl
YIETN(TO) & T, FHREToOMBEHE T, ZERASISE N (P<0.05). Hi, EFHEF
A ERAEAR S H R N BRI ROR, W IR Tk, S E TRRAC,  BAREOE WA 2.

Table 2. Comparison of abnormal rates of physiological indicators monitored by smart wristbands of three groups before and

after training (TO vs T1) (%)
2. ZHEABHEVIRIE(TO vs T1) B REF IRE IR IEAR S B E I (%)

N = i) IR TOREE®%) TIREERE%) TFRIEE%) PHE P1E
DR 324 10.3 68.2 15.78 <0.05
s & 29.4 9.8 66.7 14.52 <0.05
E B\ (n = 60)
FikE 26.5 8.9 66.4 13.89 <0.05
IR AR 235 7.4 68.5 14.23 <0.05
DR 35.1 12.5 64.4 16.02 <0.05
s E 31.9 11.6 63.6 15.17 <0.05
W% EF(n = 60)
FikE 28.9 10.2 64.7 14.78 <0.05
IR AR 25.8 8.7 66.3 15.34 <0.05
DE 36.8 11.9 67.7 15.89 <0.05
. W s 33.5 10.8 67.8 14.96 <0.05
FrBEE T (n = 60)
ke 30.2 9.5 68.5 14.32 <0.05
PR AR 273 8.2 70.0 15.67 <0.05

3.3. FEITAERELERGITILEEAKEEHLERRILE)
RIRBEVI 275 PCQ-24 LI ACRERITRINVE, RAEATMAE. FE. VIV, SR OHERE, X
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e =2 A B I (TO) B VM BT 0 BB S eI 4, BT =2 A 4 195y |
HIRERTE, ZREGIHAE (P <0.05), AAEERENLLE 3.
Table 3. Comparison of scores of each dimension of psychological capital of three groups before and after training (TO vs T2)

(x=£s)

3. SEABHEIBIE(TO vs T2 IBR R B U BB I (x + 5)

PN =il PP TO (x +5) T2 (x £5) RAEE (%) t 1 PiE
SRR 32+0.7 48+06 50.0 11.25 <0.05
3.1+0.8 47+0.7 51.6 10.89 <0.05
B (n = 60)
ik 3.0+0.7 46+0.6 53.3 11.03 <0.05
S 3.3+0.8 49+0.7 485 10.76 <0.05
BHR3E 3.0+0.7 46+0.6 53.3 11.38 <0.05
29+0.7 45+0.6 55.2 11.15 <0.05
W% EF(n = 60)
SN 2.8+0.6 44+0.5 57.1 11.52 <0.05
SR 3.1+0.7 47+0.6 51.6 10.98 <0.05
BHRBEE 28+06 45+06 60.7 11.89 <0.05
. 2.7+0.6 4405 63.0 11.67 <0.05
FHER T (n = 60)
ik 26+0.5 43+0.5 65.4 12.03 <0.05
FW 29+0.6 4.6+0.6 58.6 11.45 <0.05
BER L Cronbach’s o %% 0.89 A REFE 5L 0.91 R
PCQ-24 ERERErE MEE o £%0.85~0.95 - HYEE o BB >0.80 - e br i

TRV YRR 6 s Likert ¥E0:(1 = AEEARE, 2= ANEHR, 3= HATHEHR, 4= FARE, 5= A&,
6 = AEFWFER), HAPFHELERE 1| ANH. RWYERE 2 N B RNRAT 8, SR GG SRS
M, S RLOD AT, TR sk R O HEIREE . AR A B R BRI R IR .

4. &g

AHE T S8 FLBT BRI Ak =R ABECE BB n = 60+ M55 H T+ n=60. FHEHR T n=60)[0>
HE ARSI BRI Ra 7L, @ EIIET(T0) . BrlE BT BrilE 3 A A BEV(T2) =4
B A, 456 R T AR B bR I3, 1. 3.2 #40) SBE VT A & M5 (1B1T J5 PCQ-24 L EI I A ESR, 3.3
HomEEE, A PrElE R T IRESBIHORE, FH U040, Ak TOMEREE. 6
B R SRR A P S, R R TR T BRI TE Al 53 T EE e T R R ANME

H—, AT RIS Z R ARSI SCEAAE R, W R A B T S Af AR B2 T % ) R,
HIXFh OB BRI M: . 454 3.1, 3.2 S0 AR BRFR br M U v 0, B5IR0(TO), =R ABFIIEAEAFFE
FER A FR AR S, Ao B 0 2R YRR R AT TR IR 1) S e i (40 ) 36.8% 33.5%
30.2%- 27.3%), MEH T IRZ (O 35.1% UN4EE 31.9%. &F5K K 28.9% MFIRATR 25.8%), EHHIBA
T MR AR CO R 32.4%. IL4EIE 29.4%. #FTKIE 26.5%. FPIRAIER 23.5%), X—ZR5HRANEH
TAEJEE . I RIEAAAE— 5 KK o FEILRN(TY), =RAFERZ ORI BB TR, REE
BTOMYBISE MR T, ZRASFEE (P < 0.05), Hr e 3 3] A E B bR 5 0 2R T FRIE R AR (0
R,OUHEIE . BFIKE . REIRATIEE R BEIEEE 5 N 68.2%. 66.7% 66.4%- 68.5%), FHTEE T IRZ (XN T
FEMEIE 67.7%. 67.8%. 68.5%- 70.0%), M55 & T-BEARCW BN FEIR AL 64.4%. 63.6% 64.7%. 66.3%)-
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X2 RERW, AEYT @RS N AR BDRES P POE T AR ISR ARAT A REL, HIX R
AFENBEF AL, ARG S0 OHRRES 18 B RS AR B AL Al . KIS Irmawati 55(2024).
Rios-Rodriguez %5(2023)3<F 22 8B I ont A HE e i 7K 1 B B B0 515 FH B9 FC S5 e AH IR R

B, BT RIS =R NEE O BDIRES BGE SA% O B IR TR 35 HAF SRR OCHR, W REA )
TERBUAE B S OB E IR AR . 55 3.2. 3.3 EarEdE v &1, BRIl BTSRRI SR BEA A IR
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