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Abstract

Objective: To explore the impact of interest-major congruence on the teaching intention of teacher
education students in private universities, as well as the mediating role of professional commitment.
Method: Using convenience sampling, 2207 teacher education students from private universities
were recruited online as research subjects. Online questionnaires were conducted using the Inter-
est-Major Congruence Scale, Professional Commitment Scale, and Teaching Intention Scale. Results:
(1) Interest-major congruence has a significant positive effect on the teaching intention of teacher
education students in private universities; (2) Interest-major congruence has a significant positive
effect on the professional commitment of teacher education students in private universities; (3)
Professional commitment has a significant positive effect on the teaching intention of teacher edu-
cation students in private universities; (4) Professional commitment mediates the relationship be-
tween interest-major congruence and the teaching intention of teacher education students in pri-
vate universities. Conclusion: Interest-major congruence helps promote the teaching intention of
private teacher education students, with professional commitment playing a mediating role.
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IEAESR, TR BOE G I A2 B 2 TSR 0 BT AL A T R B, JLRTITYE ST 2035 A2 H I
29150 Ji/NFHOTA 37 FiRI P HOR AL TR GG . BE I BRIE, FBBik OE4E e &4
A, XSRS A Fk T AR R JE P AR R R, X TR A R R . SR, EX
ATV MR R R, 2022 4 CErHAREERZA SR vHRID 1S 2024 45 (SAIHEE SRS M SHET
IR R R BOM MBI ) 2 /% 2024 4F (U HERE BRI E (2024—2035 ) ) EBUEE, HLL “5H
JRE” NG, BEIMUAA R IR, BARIHEA “BRMNE Bk mim, R P TR 1t
MeAEFT, RIS A B BRI AR 55 7R ¥ B 7 I (Ui &1, 2024).

BT, AMASEAEER TR, IR RS REHEBUR S M IsLESE, DR EK
JTYEA AT G, ERFEDGHER - BAVICELE . Tl A& 5 MR R N TESCEE, 3 EaTxt O AT 5T
—ERIANA, S BEERRIRHEITVEAE AN N R BT TR DI s N I, oA R s A 1 77
BRI A A A

2. XEkEEiR

AR QBB R MR - BAVILECRE . B VR 5 WBOR A 2 [0 B N FESCHR, Bk e s 2l 7k
VIR, (BT R R AR N E TR R D
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2.1. ¥ - FURREESNEERNXER

P - TV UL EE AR AN N T 4l SEBR 2 T b sV O UL REREFE s 70 o8 WM - kL
P BEAN W - Ll VLS (Rl B4%, 2024)s BR1OLAE ARG A2 AR E SONITTE % b 27 A 5
TR AR, P AR BRI AT A O AR R R 3 R ek B BUAE D B 2 AR F AR Y
AL R (YR 130, 2023)0 SHIEWFFERY, Mol - Tl ILRCE 5 N R B E AR ETHELLE
R IEFEIMEHCH RO TE AR 5 e AR U M BOR R (R0 5%, 2024); BRSE BRI E AL
& IEAE G LR #o0d 5 #6 IR I BOAE I (R0 55, 2024), VFBESA S A3 tH R ISE W (VP Bess, 2022), W]
TP R 5 Py e M 32 ey, 9 A M B

2.2, M - ENEEESEIEEN XA

Tl AR AR B2 BT T AT A RIS T AR S B (H R4S, 2023), FREZ#E
M NF L5 SO KN BT Bl I o T2 ST S I B T &S BERIAT D, U s A ] P 2
BT T, 2023)s Dl - Tl VUHC R o TR OGN 3R, PRE KSR AR, A
FOGIE TV G AR BZ BRG] 77, LS5 AR VA 25 K BRI 22 S SR bk i (WRvi K55, 2024),
VIRRER SR NI, MR — DT TE 2 T AR R B FE T 2%, = D IC B 2% 2R B ) R LR FR Rk . R
FE2 28 10 i T AR, ARVG I B 22 A2 W) 5y = AR B B AR (VPR 7, 2022), MTLELNSERIN, 241
A T A BRIMIEAEXT 4 ) LSRN 1) 15 B B (A E LR, A 5 5 Lol s i ikl , JRal
TN ARTE K TLEL, 2024),

23. BWEESNBEERHXR

FMb AR AN T A BOAF 54T RN, P RME S R e b AR R SR A
LB LS RE, AT B ER ML E A 5 1R 3R

ARSI TCUE ST M AR U 55 9 2 ORI R 28 IR ARG (BT FE R W] L bR s 2 A A v A2 A
POS A B B BINAE R (EAESE, 2023); BR7 L84 v AR Lolok e /K1 1R m) 52 i WO, Elb
RN A7 I B4 56 ST PN U i T (2 a3 B B B (R 770, 2023) 5 et 3 vy 0 b 7R ¥ T 49 56 24 28 Ui
TEA R, HA R I 1 B B L A R BE I R MO e FR (XA, 2025),

i LRFT U LU, Mo - b DURCRE AN B G A () N ECR 1), 38 AT RS I i 4l
AVERIFAE T BCE R, TR %R - F VLR —~ R v —~ MECR TR 7 R R . BRI RSN
IR FE CESE b AR U 78 4R - VDT RCRE 5 M B 18 Z R AR (58 R4, 2024).

SR, BUA T2 AR T I BB BRIV A, AR B R BITVE A AR I X — R AR B
Pl BAT X — AT R LW TT,  DAE & A RE IS ORI SRS SR S L

ST ORI, AR LT 4 R

RS 1 Dl — LD LS BERT B 70 i BT AR AR 1) BAT 83 ) 1 [ 2

BB 20 D% — Ll DG S BERT B AP i BTV A= Lo bR v BoAT 6 2 ) 1B [ 52

BRBE 3. L b xR vt i A2 M B0 1) B A S 25 ) I [ 52

R 4: TRV GER - T URLE 5 R M R A B ) 2 Tl v AR A

3. fARGE
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#2207 Uy, HEN 82.54%. MRS EAR LT % 1.

Table 1. Demographic characteristics of participants

1. WABERAOFHER TR

i AR HE(N) A4 H (%)
5 368 16.67
59
g’y 1839 83.33
F 1596 72.32
&
iR 611 27.68
K— 844 38.24
K= 694 31.45
R _
= 502 2275
N 167 7.57
ARt 1603 72.63
AR
W 604 27.37
MARR 1695 76.80
ik PR IR s N7 Y 437 19.80
2ER A 75 3.40
. B 2 649 29.41
FIEENFHANITI
3 1558 70.59

3.2. fiRI A

3.2.1. Ml - B LEEFER

i £ F-5%17E Bai (2016)[1) 244l F 29w K068 - TVILEC W 45(E 154, 2020), % GAHE 4 N8 H,
KH S ER, IRK “EeARE”, SAK “EeRFE” . %ERM Cronbach’s o RECH 0.81.
3.2.2. BARIERR

KR RS B AR E B R (% 707, 2023), ZERILE 27 B, 2 NN BREOKE©O A
% H). HAEATT ANKH) TEAES MNEH) dR8REE6 N4 H), KA Likerts sk, 1~5 4
RE “BEAFTE” & “TE/FE” - ZEFRN Cronbach’s a REUHN 0.94,
3.23. NBERER

K56 E 25 Nkl (N BOE B R (%0 E25, 2024), ZBRILE 7 /N8 HRNEITEA . BRK
F Likert FLEAF5r, 1~5 0FRR “SEBEATE” & “EEME” o Z%ERN Cronbach’s o RECH 0.94.

3.3. BRSO

K FH SPSS23.0 M HE HEAT AbFE, 7E SPSS %23 Process4.2 Hifd, f )2 HE AT HIAME S 1. Ak
PR ML BRI HTEE, 3R D48 - FNVUCELEE . Bl 5N B0E 2 B &R .

4. ARER
4.1. 8B - ENEE ., S EEFMNBEERIR
R 2 A5, MR - E\VICHC 1A N 13.45, WiEZEN 1.74; EREREFSME SR 98.92, 5
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WEZEN 11.50; WNEERIRTFIMEN 2621, PR#EZEN 5.0,

Table 2. Descriptive statistics of interest-professional matching, professional commitment, and teaching intention (n = 2207)

2 M- WA, FlREMNBEER#RMESG (= 2207)

A HE e/ ME SN M=SD
MR - L ULHED A 4.00 20.00 13.45 + 1.74
LR 31.00 135.00 98.92 + 11.50
M 7.00 35.00 2621+5.0

4.2, M@ - T REEE. FAAKEMNEERNAOFZEEZR S

Table 3. Difference test of interest-professional matching, professional commitment, and teaching intention by gender (n =

22
$037.) il - B E . TlRIEFMBEEEMER ENEFRRE® =2207)
% £/8 ,
M+ SD M+ SD
Dol - T UT LR 13.83 + 1.86 13.38 £ 1.71 452"
bR 101.22 £ 13.47 98.46 + 11.01 3.69™
MHE A 27.14+5.13 26.03 £ 4.95 3.91

TE: "RIR p<0.05, THRIRTEp<0.01, THRKRp<0.001, FFE.

HEAE 3 W, RAMERINEA MR - BV ILRCRE . Ll ARV A e B R B (p <
0.05), HIAMGER - FAVVCHCE Bl R v MO R A5 70 20 8.3 i T AR A 20

Table 4. Difference test of interest-professional matching, professional commitment, and teaching intention by place of origin

=22
% 4. 7(2’%_ - BWLEE .. FlAIEFNBBERELE R FRESER 0 =2207)
ViZN) Wl ;
M+SD M+SD
2ol - TV VTR 13.35+ 1.70 13.74 + 1.81 —4.80"
Elb A i 97.93+11.27 101.57 +11.70 —6.59""
M= 1) 26.12 +4.77 26.73 +5.52 -2.81*

H B2 4 WA, R ERIMTE AL AR - TV ILRCRE . bR RN FOR I AR AR Y 22 e B3 (p
<0.05), HIHT 224 600 - TV UCHLRE . sl AR v MW BOR A5 70 22 83 T AN 2R 18 0

Table 5. Difference test of interest-professional matching, professional commitment, and teaching intention by discipline (n =

2$2057.) Ml - BAEE . BAFAIEMAREREZR ENESKLE (= 2207)
PEEES BT
M=+SD M=+SD !
Dol - LAV ITHELEE 13.40 £ 1.73 1359+ 1.76 -2.30"
Tl i 98.51+11.22 100.01 = 12.16 —2.64"
MHE A 25.83 £5.01 2722+ 4.81 —6.04""
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H b2 5 AT, RIPEARIMIEA R - FAVICECRE . Tl R v MG IFEA R EE R B E @ <
0.05), HFTR2ARMER - BAVILECE . LR IR 0453 70 25 2 3 i T SOR R 2 AR A 70

Table 6. Difference test of interest-professional matching, professional commitment, and teaching intention by whether
relatives engage in teaching profession (n = 2207)

6. M4l - BWILERE ., EWRKIEMNBEEEEBEETNEHITIR_ERZEFARL(n = 2207)

\ %
M=+SD M=+SD !
P23 i AU s 13.60 + 1.80 1339+ 1.71 2.54°
Tl i 99.96 + 11.63 98.49 + 11.42 2.75"
PN =L 26.59 + 5.05 26.06 = 4.97 226"

H_E2 6 ATk, RIMEARRIMIEA 68 - TV ICHCRE . b AR v MBS IR 7E 55 & A To A S UM ER
W bEZREE P < 0.05), REAMNFZOTIRNL AR MR - LAVILRCEE . kA& AR 31150 2
2 TR R TE UMY ) S A 15 )

Table 7. Difference test of interest-professional matching, professional commitment, and teaching intention by grade (n =

2207)
7. B - TAWEEE, EAEENMNEEEEFER EWESRIE( =2207)
K— K= K= yNL
F HIER L
M=SD M= SD M=SD M=SD
AVA _
ol -l 13.28 + 1.56 13.40+1.84  13.47+1.68 14.47 £2.02 22.45* 4>3>1,4>2
NS
b 08.86+ 1022 9829+12.01 9828+11.60 103.82+13.88  11.47™ 4>1,4>2,4>3
% o=q 25.76 + 4.89 2623+4.86  26.69+4.99 27.00 + 5.88 5.28* 3>1,4>1

He AR, 2R AT, 3MREFR=, 4RI,

HIE 7 AR, AP ERIMIEA MR - TAVILRCRE . MR A AR R FESE S E AR R E R (p
< 0.05), fFEERRRAR, KIAERME - LA LRES S RE & T K — ROMR=241157,
K= R - LA ILR R BE & TR — KA ARG/ BE &S TR KoK=
ARSI K= RS ERAEE A0 B /T K2 ERE .

Table 8. Difference test of interest-professional matching, professional commitment, and teaching intention by source of major
selection (n = 2207)
8. Ml - WA, FlRKEFMNBEEE T WIEEKIR EHEREK (7 =2207)

EZHOER®EE SHELNEREE  POERmm AL

LY
M=+ SD M=+SD M+ SD
Ml - Bl
13.69 = 1.65 12.72 £1.77 12.45 +2.00 70.54 1>2,1>3
UNTHES ’
Ll 100.36 + 10.85 95.07 +11.92 89.05 + 13.41 69.36" 1>2>3
M 7] 26.71 +4.88 24.74 +4.97 23.61 +5.38 38.827* 1>2,1>3

Ee 1R E OB EESE, 2 RESHURIEES, 3 ARPEARAABIA L.
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M 8 WAL R RITEAL A% - L DURCEE . b AR AT ORI R T i BRI B2 7 B
F(p <0.05), #ZRECEEEFRFAERH - LAILEE. LA EIARE RS Y EESTSE
BRI AN ARG BIA L 22 057, S5 BRIk #2241 LR v 1570 525 v
TR R B AT L 2R A5 00

GERTR, RIPERITTEA R4 - LAVUCRCEE . LR AN BRI ARV, AR
Hov SRIEA T ANELUTERNE ALk IR 34 B3 % .

4.3, M@ - T RERE. FlAIEMNBERZENEXIH

Table 9. Correlation analysis of interest-professional matching, professional commitment, and teaching intention

F 0. AW - BAEE . FlEESNEERMEX T

Pl — L IUCHL Lol ki M
MR - VLD B 1
Ll A& 0.616" 1
M ) 0.453" 0.617* 1

B72 9 AN, IRIP RIS AR 048R - TV ITRLEE S T lb kil . BRI 2 2 3 1EAH X (p < 0.05);
Tl AR 5 MR A 223 IEA SR (p < 0.05).

4.4. PABRBGGE - FWRERE, €l&E. NABERBDH

Table 10. Mediation model test of interest-professional matching, professional commitment, and teaching intention

T 10. Al - TWRRE, Tlkis5NEEERN DN REEE

[E 75 RE(N = 2207) EDNSE L0 REEE
SRR THINAR R R2 F B t
Lolb ki MR - B ILHED A 0.616 0.379 1347.215 0.617 36.704™*
ME= ) 2ol - TV UTHELE 0.624 0.389 702.590 0.122 5.603"
Llb A 0.560 25.751"**

T B R AR B R AR EAL S (R

I 10 WAL, %R - F VUL RS RERS IE A T AN B ) (p < 0.05), %l - ol UL S E RE % IE 7 Tt
Flb KW (p < 0.05), MR - LAVITECEE ALV AR VRSN BT FERS, 4R - BV TLRC R Ll R i
#RBE % 1E 17 T AR 17 (p < 0.05).

Table 11. Test of the mediating effect of professional commitment on interest-professional matching and teaching intention

11 BARKIEEANE - T REE S AEE @R DA BREE

0 N
MR Boot FRAER: sﬁ;"m"‘p W’CIHE RbGk

BN 0.467 0.019 0.429 0.506

HAEN 0.122 0.022 0.079 0.165 26.12%

IZ1EE 254 0.345 0.019 0.308 0.381 73.88%
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FHEE 11 ATAn, BN Bootstrap 95% CILAVELE 0, BEHANGER - LV DU HC B2 X MR Im) 1R L4224
R [RHERUN I Bootstrap 95% CI AL & 0, Ui A A RUN R 3, B MV A 78 X408 — E b DT FE FE S M
R s R S R ER, A ER BRI R E 1

BAv A&

0.617" 0.56""

N

MBI

A 4

N~ b UGS 0.122***

Figure 1. Partial mediation model diagram of professional commitment between interest-professional
matching and teaching intention

1. BALFGELESR - 5\l IUBD B A [ 2 [E B0 2B 4> ch A Ve FRAS B
5. T1ig
5.1, S4B - TR, Tkt S NEEENE KT

WL RN, RIPEARITEA PR - T L VCELE (M = 13.45, brdEZE 1.74), T AIE(M =98.92,
FrREZE 11500 ABUE MM =26.21, br#EZE 5.0)1E 00 T BRI HE R 3). IX—45 55 HTmyu s S
IS R AW & —J71H, 6 “MaH” BRI SN, 05027 A T Be A 4 Ho 7 los Mk s 7 e #20m
WEN, FEOGE - TALUTALE R AEIABIFAKE: B—51H, EZKEFRES NG GO REMBE
SRITTHRDY SEUR, SmfImeER R R, —eRE R T EEN TR SR R E; FE, R
EAZITITEAE 2k B TR IR, BOTHOLERE . *E2 I\ v B s SE I AL 34 A 15 R 7 i R T AR AT 4 3
VBN EE RV B, 1K e PR 38445 M AR U R0 M0 ) PR R A v 25 i _E 7K

FIR IS 2], =FHPMEHFRIE BB S RIKE, 1R B RIS AR AR AT A e — 2 A0 . 51
SEA IR T B 56 E FIERRITIE L, TR A HOR S . KANEWEE AR AR L, NTE
MEIREN AR, RAIR T B - VLR S AR T R K
52. A\OEZEERWITE

RTP I EA e - BV UUECRE L B lbzk v 5 MBCR RE SR SRR BRI s m AR 2 b 22 e W2
TR R IS4y B3 i TR A, X S IMVEEE BRI 5% 75 SR s B RMM G A= ol i £
AEXTBHAAAE O, T SORIR I A= T I 58 b 56 4+ 77 0] Be BRI L BR AR T /K SR B BUmIL T 5t
B A A5 W35 = T RIS 52, KEEIREEM B B Gy s 2 A0 ZOMBRN AT R BRI ]
ERAMAZ TR, oREE A PN S, K2 R i . Bpm s, SREER—H
BONRR, BRI ERO A BRI JOIAF O 55 RS2 AE 68 — Bk UCRCEE . Bl RS 4 B35 = TR
TR A, NHEMBEFEHT = RiEGES, XRARE TS IRAMAFTRES S, FESBITIR
VAN ETR I BN RO W65 .

53. ¥l - BACEE. FlAESANEERNRXR

AT R B, MR - LV UTEC B R i) B B IR ) BE (B = 0.467, p < 0.001), [R] il
AR P AR TR . TP RN G SR, B b T R R A O R RN 73.88%, R BB LK T
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FEIEFR - FAVILHCRE 5 WBCR M RO BT, . IX— G RSCHF 1 RS0 RS HR A “ %R - b IL R
— bR —~ R 7 PR, I0E 1R v AR MY £ B SR T (MR R 55, 2024).

AU FEAIE R 8 =P R R RIS AR BREA, B Ea R AFA 5 RPN
JRR SWTTERFFBOR S A BT A 22 57, WH TR i E A e, DA 2 4 [ RNV A R A
W TEACR A R B S OT e, TovE R A A R R Ok R 5 Ksh A A il . HAR Rl
BRI, 552 PGB AN E R E . RS S URE. BERTIEZ MO, R
FROGEBE WY . WEFCRILIEERT S Ny A RITVET IR R, 8 2R b L AR b 37 75 K
AL ET A PTIX ), RREH KRN 2R, AUCRREHE— B0 ZEIT

5.4. Bl

5.4.1. BANE - TERE, BEFIAEN

BEXI R - ULRCEESRETH T3 T, W AT SV A R SR, IR & 2 s i S INL EDRIT I R 48
WG] PR, 2024), Holn: 56 RBRREIPANS, TRt Tlk SRR, Bk
JlRSS KEHE . W 2RBESTI®RK, REAEG A IPITERIER S, W RO E MER,
R EMER, IRTP R REESMTES 1. SAh, AT GER I RS HE IR 2 AR 42
NS L5 AT UL RO 3%, 48 P2 EHE DN TR RIS, B> His. REitTt s s
BRENGRE mT, DA L RO GRS FE SR W AE 22 21 8 70, Bl BN T2 2] .

5.4.2. BB &g, RCTIAR R

N T hnsE R AR BRI AR I bk i, T LA RS IMIL TS BOM s oy 4, il /NSRS BU
2 PR R U S AR R TS ITE S A o =N 5 B N, k54 EUERSZ BUT B (K S 5
falg: HEEBERLDT . AsEtef, s mER SER AR, IR 2 A I E  R] (%
N, 2021), $RFFERNAEIES TR EAKT . R, #8585 Z SR IR R, S0 B BT WS L
S BB, WRKSES) L BRI, 207 M EREUE AR PR AR SRR T, 95 S R S AT AR AT
UbAh, At nT DA NI A ST RN s S L, 5 B A TR ER . R RIS EAT KR e A E
W L] - s3] - bl — b gRiEiE, B0 R A R T A R

543. LENEERE, AFERUESR

T U R Bme A ORI, ATUURE AN $57,  —2 DL SRR R RESE S A, 15
BABSNEREFT 6, EAHEEAE T, IR AITR X — 3T T, AT ASRE S, Bk
FLSRHAEEART)) . HATTEFRBCR G M R, RTINS 2 BTl B A5, F A A SORIR
BT RS S, IWTIFESE B I 2R . b NBUE & . R EZTTNERE REH). 26
Frbd R AE N, FBEErgAE TG, WREHLIRIE, Z@EPRmL g . FrF, 8 R
SLAGE I NEER, A RENSIE AL XA R FUN I EDR, Oy — A AR RS UM (A HE, 2019).

6. &t

HT TR LU FEE W (1) 2488 - TV UTRR R R0 R T A MR 17 LA 525 1 T e S
(2) D48 ~ BT IR xR s A ARG BT BB M IE IR, (3) Tl R A e A M
WA B S E I (4) VAR IENER — L UURL 5 R MR A % 2 Al b A1
E&mH

A REEQF NG E R RIMTE AN — VLR . VR 5 NBCE R R R
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PRI H %S A TUH AR RIPERINIEA D8R - TVUUECEE « Tlbk i 5 IR AR 58 R 7T
i H %5 : S202513503013)” .

B

WRGi R, B, VPE, JROEEQ2024). A 4R L TP 15 MR 18] 156 R ——F Ml AR RIBUILA R e at
HAER. HIIH F it ts 37(3), 31-37.

VR 30(2023). A7 25 B HE R RO A: 5 2T 8 VT M BB A9, TS DG WiHE K.

RBMEQ019). PEHELIITEAENEFIY T ARG AR AR BT, Tt 60830 R HREIE R
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