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Abstract

Objective: To examine the chained mediating effect of career exploration and future work self sali-
ence on the relationship between proactive personality and career decision-making difficulties.
Methods: A survey was conducted among 291 fourth-year undergraduate students in China using
the Proactive Personality Scale, the Career Exploration Scale, the Future Work Self Salience Scale,
and the Career Decision-Making Difficulties Scale. Results: (1) Proactive personality was signifi-
cantly negatively correlated with career decision-making difficulties and significantly positively
correlated with both career exploration and future work self salience; career exploration and fu-
ture work self salience were both significantly negatively correlated with career decision-making
difficulties; (2) proactive personality significantly negatively predicted career decision-making dif-
ficulties; (3) career exploration and future work self salience play a chain mediation role in the re-
lationship between proactive personality and career decision-making difficulties. Conclusion: Col-
lege students’ proactive personality not only directly and negatively predicts career decision-mak-
ing difficulties but also indirectly predicts them through the chain mediation role of career explo-
ration and future work self salience.
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1. 5|

AR, RO I8, AR Hl 2 1ol 4 0 10 DK B Jee Bk SR BRE AR N
XAGAR RIS 2 [ SE Gl R oA . AESE A N, KA I “1@mtl” “TEiogol.” “m
AR SEILSL S, [FI R I AN NBRML I AN FT RS J0 i A B R A3 S5 HR e 55 PR 1) SR04 T
No B, ERANERTERE R 2 AR Y e S R HE R ) 3 S HLAE AL AR 0 2, SO A b At
5 R R A AR RO P 5 R ME BRI ki, T B ) LB LR A B B . TR S B AL o

OFLEERT T, e A A2 KT (2000) K HRME e 5 1R E(Career Decision-Making Difficulties) g Sy
NAEHb 3 8 (3N W B Bl o) i R o, T 3 i e S A SR 3 2 A A R B LA R
e AN A RO PRIE, BRI RS IR TE . RERRE . BN pe 5 R A 2 A R 7 2R i R L e 5 45
—RFEUMAT MR POE s R BRI B e (L E R, 2013). JufifRIX — R, RS>
WA ANMA A BER AT /00T, — A BE, Wk, FKEWON . SCBRESC RS R g
7=, LRSI . dE SCRPEE AL 2 SCA R 3R 3 2 s m HPN b e SR IR (R 108 45, 20195 IR, 2023;
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Mahss, 20205 KP4, 2014; Leungetal., 2011). B—HHEMAME E&, AFEAR 26 B ke 5 PR s
ARSI (KA RS, 20165 FE SCESAE, 2010), U HRMY O PR A AT H T 1 3 Bl 1% A% (Proactive Person-
ality). EahPE A& 511 Bateman #1 Crant (1993)Frfié i, #¢ 5t A MAIE I F 3 RIATS), 520 Al
ORI, AR B0 IE NS B — P AR M ANAS R BT A 70 R IR 5 AR 1) 32 Bl it A A AT e 25 TR
Z AR W2 A, H A AR B e L GRLAE, J5 301, 2010). AR LS5 RRH E 01 ANk
XN s N AR s B “PRtE” - —J5m, nT DO sk IR A= A e, RImTRe sl T4
TR i R RN R o) ST 51 R AR B 4, TG NP SR R M s 55— DT, T DAd i 2 ey AR VS 7)ok
PR R SR R AE (A= B0 4, 2013) 0 (HIZ AT 040 2 I FE 5 SRMAH S, DR 3 A B 7 ) Tl K 24
PHRNL PRSI AE (7 /N 2%, 2017, JZBEiRA 4%, 20205 PR, BT 9, 2018), BI ik AR KPR E i
KA, HERDUH R Y o R e KPR [z, FE Bl A KT 50 55 1 25 A U 5 BRI 32 436 s T I 5
Z WA FIPEA -

[EE, sRERME AR JE R T S, BRMV A% & (Career Exploration) ti 4245 S S5 /EH . A N &M 4@
IR R B 3RS SLRNE R FEAH G AR, dE T 3RAS — @ LA RE . INRIAITS 25 St i i /s, il i
KIRBIH R ESEEHEK, DLSZIA A E(Stumpf etal., 1983). SLIEMF R H, BARFENMEAME,
T S AR A TR s A NNV AEJE, @it EahF R B PR N R IR
F, IR SR T 0 2 5 4 ROl SR (Seibert et al., 1999). HARHE 7 th A UK I,  EshE A K
KPR = A, el EZRBUTAE N &M S, BRI AR HRLKRERET N, el
SREROV RS B AR, BURIT RNV AEER R (e, EME, 2016; Al 4%, 2015; Wangetal.,
2026). witt, FAE R R Geig SRBOH MBS B 545, — @B ErT Rl RE B RAX AR,
HETA BT BRI e 5 TR MEFR B2

AR, AMAR TS REW K H BT AT N5 R R B AREE LIS % BT A SE S, th 2 5w BPOD v 555 PR 3 (Jia
et al., 2022), XAJREH M B Aok TAE B 3% W7 (Future Work Self Salience). Strauss 25 A (2012)#H “ %
KITAEAR” RIEMEXR T AR TAERARZ SN BN ERAE, I T FAETNY A6 ) A4 2 A0 41 67
T AR LA B I 2 WA A fe A A0 ARk AR B3R ATE A n] A8 R FRE S, MAREUE &y Hig bt
AR TAEM BB, IBAFH AR TAE B RIGEM R S (ks 2016). S T2 AR A SRIRL & J&,
— NG W R AR R AR AR B3R T AE A OB A, BRI B 5580, HER ML 8 P P
KO F I (Xu & Yu, 2025). A HFFERBIAR K A B G MR 5 B P 5t R 5 8 25 O DR 8 R
(i, 2023), [FJE AR A [ FRIE M FE AR mT DU 35 0F 1) 000 S0l 285 3L, BIDRE A SRR, H bk B 1 11 2
A, HAS NSRRI B sk E A, Bkt ) T e RO AR, E3h T RIRARZRAT A, lkE oW
9, FUARTETAE TR (I RT, S =42, 2021; Guan et al., 2014; Lu & Jia, 2022; Taber & Blankemeyer,
2015). BRUbZAL, HAERFRI, FBNE NS AR TAE B3I B 2 835 IR A DG (255, 2019; Cai
etal., 2015),

grbRTiR, EFVEAMS . BOLRSER A LR ZR DA SR A B 335 W B2 306 T KB AR JE R
R AR EEZ . HE, HEfWAAU R HE RSN BORE .. Kk TIE B RIEWE ST
PR )32 BAE FBLEL, HRMVARZR . ARk AR B IRIEM B & T Re 70 N “A7 WAUAFIRIMRE” , fEE
PE NS AT PSR (B = A AR A, BE “ 3 Nk R fm i POV ER &, b — P sgmaoRkok TR
B IRIEMWRE, DU DB RSN A7 o Rtk 6T DL Ragddk, ARG E M A fe 8 153 1 m Tl
DR 22 A B R SRR M (HL) s HRVAR 2R BB 08 W 35 b /i = 3l M RS FIHRNY e 3 TR HE 2 [B] 1R O R (H2) s RSk T
1 B R T B Re % 2 25 P A 2 B e A FREROE Hhe 5 R 2 18] (1) 58 R (H3)s BROVARE . AR TAE B FRIH B
FEAE E B A% ANHRY e 3 R 2 )k =0 /R F (H4)
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A, U
2. ARA*%
21, #igt

AW TR BEN UL 3, s B At GO E A & s R S R AR AR AR, B3R5 A 3n) 4
291 f. Hir, 4 96 £44(33.00%), Lo/t 195 44(67.00%), #ikFEA N DG #E BnE 1 fix.

Table 1. Basic demographic information

F 1L ERAOGHERER

INEEZS eS| N 45 H(%)
1) 5 96 33.00
% 195 67.00
A Y5t AT 107 36.80
W 184 63.20
MAET 2 2 120 41.20
i 171 58.80
Ll siHE T 20% 116 39.90
20%~50% 116 39.90
50%~80% 50 17.20
J& 20% 9 3.10
AT AL H 197 67.70
& 94 32.30
RRFTH (DR BRIE . F A ) =l 191 65.60
x5 100 34.40

22. fiRIR

2.2.1. ERMEARER

AR 1 AR 25 AR B (2009) 45 A 3R B S brA BT B SO E B PE RS B3R, JRCRER
i Bateman 1 Crant (1993)4wfil, EiTfaIERIL 11 MEH, ZRHGALE 7 £ Likert &R FEEEFHF 1
REBEARTE: 7 REZEMFE), VHEEE R 5 NSEFRE AT EREE, pka ke, RUH
FEBNE RSB ERGE . 1ZE R AT AT B RSB (] 5%, 20155 WH05%%, 2020), ASHf
FLHI B — U R %0CH 0.864.

22.2. BARRER

AR Stumpf 25 A (1983) g« 1147 (2008) 11T RNV IR R 3R, L 18 N H , BIEHIRE.
HIEZR. B - RARRAEEHE 4 MERE, ZORPGAAE 5 5 Likert & EAEEFH T 1 RRIEH
Ay 5 ARERIET ), VB HBRR 54 NLRIG T SRR, Wilg i, ROV ERZ AR .
R RAEHT BT B RIS AR (W24, 2025, XIURIEL, KKH, 2021), ASHFFCHI N & —3 it &
$M 0,912,

223 REI(EEHRBEMEER
TR Guan 25 A\ (2014) 18T« BE A A SCRRCR SR TAE A 3RIGMW 53R, 3 Ciis R &I i
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Strauss % A (2012)gml, BTG BRI 4 NEH . ZRPEUEEEN ALK TEBRLER, FHEME
B —EAR AR TERG, RGRIELEERE 7 5 Likert 2% FEZEHH 1 REREATTE; T/
RERFEE), VLB HPRR 5 NERE T EFREE, Blg bk, RUIH AR TR BRI .
ZRRAT AN P B RIFHER8UE (E A 4%, 20215 Lin et al., 2024), AHFFRE AN —FE 2 BN
0.919.

2.2.4. PAlRREMER

AHIE TR AT 2 A0 A7 5% (2006) il P HR M SR R e RE 2, 3k 16 MELH, 2 NBRIE A TRERER . Bk
SRR PO RIHER AN H R IR R 4 NERE . BRI 5 045 Likert 2% FAESOLF 10K %4
Ai6: b RERZEEME), HMEEHBRR SN NERGRIF SRR NEEMNEINER, HixER
BT Ao, BIRR A i, RGBT R L . ZEREA A RO BE R RIS
RS, 2024, W45, 2021), AHFFHI A #—F 2505 0.876.

2.3. HIRAbIE

STF SPSS 27.0 X AHT I (0 R AA BHE HEAT HEA VEGE LT 207« AEMEAMNT . 22 58P 2007 DL 8] 3 407
552 SEG T -
3. HRENH

3.1 #EFERERE

AWFFRFH Harman SR -7 56yt 10 46 BT A I & 2% 5 3T R & el 10 5 ooy oA (s, Jesr o,
2004). R AR, FHEARKXT 1 HE A 104, HsE 1 MR R F RS MR A 88 31.40%, /M
A0% G FEbRiE . BT LA Ear b, AT 7T I R 52 B SRR 75 22 10 8 (1 R
3.2. WAL A SHEX S

W BT A W AR B B AT R R PR Ge v o M R0 R R M G AT, RN 2 o, B st A
A B HENARZR . Kok TR G RIEW 1S B8 EASE ok R RSt 5 HARR TR
POHW AT 2R A Mg B SR AR 2 W 5 E AR BUORZER . Rk TE AT
TR o 2 A G

Table 2. Scores and correlations for each research variable

F*2 BEMRTENESHERRMEXM
B3 M SD X M1 M2 Y
FEBPEAR X 59.705 8.390 -
PULRZE M1 63.969 10.748 0.531" -
AR LAE B RIEWE M2 19.069 5.156 0.399™ 0.564" -
BRAL ke S R HE Y 37.674 9.196 -0.526™ -0.826™  —0.593™ -

¥E: *p<0.05, **p<0.01, ***p<0.001,

3.3. RUHRFRSRETIEBRBMEEXPNER

NBTRERME IR Z . ARSR AR E R T L AE 2 B0 AR AR MY o SR DR X 1) 5 2R B 2% h PR P ROAE AT
PRI LS A% AR R, ML oSN R A &, NEIRER . ARRTAE B JIE M yh 2, K
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F 1 Hayes JF % [f) PROCESS v4.2 #E{TH 56, ¥ Process 157 6, iz H Bootstrap %A% 31T 5000
UCEE SRR, AR 959 A5 X A& 75 55 0 SRAIWT A RN R M. Ak 3 FIEE 1 fioow, EahE
AR e 55 PR Mk B A S 35 0 s TR FH (B = —0.526, p < 0.001); 4B MV IR R AR Sk TAE B RIS M
PANIENE ARG, B NS HR e 58 PR HE (1 52 a7 94 553 (B = —0.097, p < 0.05). [RIRF, FZhik Ak
MTBMEERZR (B = 0.531, p < 0.001)FI A K TAF H FIFMT (B = 0.139, p < 0.05)34)76 &35 IE [m) FGMI A H o 1T HA
MR ZN AR AR B FRIF ML ) 520 s 2 1 525 7K1-(B = 0.490, p < 0.001). ItAk, #E— a4k &I,
PR Z (B = —0.678, p < 0.001) Fl A3k T.AE B FRI&E M (B = —0.172, p < 0.001) [RIAFF XS BR b ke 5 PRI 3 L A7 55
2 e TR o

Table 3. Hierarchical regression analysis

=3 HEEES

HRAr T AL & R2 F B t 95% ClI
oD
E’%ﬁgf FE AR X 0.274  110.281"" -0.526 —10.501"" [-0.684, —0.468]
PO ERZE M1 EhiE AR X 0.280  113.739™ 0531  10.665™" [0.555, 0.806]
Kk T AE
375 Wi POk ERZE M1 0.327  71.385™  0.490 8.615"" [0.181, 0.289]
M2
FBPEAM X 0.139 2.435" [0.016, 0.154]
, ok TAE
5]
H”‘Mj%% B R b 0.710  237.568™ -0.172  —4.448"™  [-0.443,-0.171]
W3 Y
M2
BUOLERZ M1 -0.678 —16.191"" [-0.651,-0.510]
FBPEAM X -0.097  —-2.562°  [-0.187,-0.025]

vE: *p<0.05, **p<0.01, ***p<0.001.

BV 04507 R T AF B TR B
- o
5 Q.\’Bq* \0'6}&*** ‘%
T AR N mwkEEE
-0.097*

Figure 1. The chain mediation model

1. RPN EE

W22 4 o, EshPE AR Al DL i = 4% 18] 52 B 4 6t B e 55 PR e 7 2 i (1) S8 BV AR &R 1
1EF{B = —0.360, Bootstrap 95% CI = [-0.454, —0.2691}, i%#k1% (5 & KB f 68.44%; (2) it A KT
1 B8 335 W £ i A4 B = —0.024, Bootstrap 95% CI = [-0.049, —0.003]}, %A% b7 B RGN Y 4.56%:;
(3) T HNIRZER . Ak TAE B 3 IF M 1) B b /4 FH{B = —0.045, Bootstrap 95% CI = [-0.079,
—0.018]}, 1Z#KAE B ALV 8.56%. Ak HI AN RUMA—0.429, Bootstrap 95% CI = [-0.527, —0.330], 5 i
BN 81.56%
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Table 4. Bootstrap analysis of mediation effects
2 4. RARAY Bootstrap S

PR PR 12 LVONA S Boot SE Bootstrap 95% ClI RN & e

SN X—>Y -0.526 0.050 [—0.624, —0.427] -

BN X—Y -0.097 0.038 [-0.171,-0.022] -
SN X—Y -0.429 0.051 [-0.527, -0.330] 81.56%
X—MI—-Y -0.360 0.048 [-0.454, —0.269] 68.44%
X—M2—-Y -0.024 0.012 [-0.049, —0.003] 4.56%
X—>MIl->M2—Y -0.045 0.016 [-0.079, —0.018] 8.56%

H: XONESEAR, MLABNIRER, M2 AR TAEARRIEWEE, Y AR sk .

4. g

K RRGHR T RFERFEENIEAE ST IR A2 FFOCR, FRRANG T T BOR R FIAR K
TTAE B HIEM B A ORIE T AE . WA BRI, AP A T oE s B AR R AR R TAE B3R
T T B2 B BRAL P S R e, XA N A BRAVARZR LSRR AT B3R5 M 2 41 A BR b o 58 1R e
B ZEFRZR, Y0 KSR BN B 5 R e B A H 5.

e, A FURILESME A S B SR M 2R ARSI R, B sh M AR AT LU 3 f i T
W g R, X 5 EEA BT 9T — 2 (He et al., 2021; Li etal., 2026; Song et al., 2025), 33 7R 1. AFHT
G NRCRE R (K FLAKE), B A S SR U8 H gTIE AT MR B AR S e, ESAT AR T R 3
B, EEFEQIEFHIESE(Crant, 1995). Bk, EaMEAMSBIAE SR A, W RO E RN H
Wz A EH ARSI, H ST AR EEGR, A ENE, AR R F i, S T AR
RO T 0 & AR, FRERERTE B S AE R KT, AT 5E B B Bl 3% 4+ J)(Ruan et al., 2025),
> BIERTE S MG A G, DA G RS SR SR, T B LA RS R AR
e A RILE SN ARG S HRY g ok R 2535 ARG (EAE, 750, 2010), A EE YV NESEAN
R o BRI ke 2 R M £ S 00 A7 CE AR 5 VA B T (2 PR 45, 2013) 0 IX — 7 JE 45 S tH I mT e A7 72 DL R 5
. —Zm B E TR E ST A E N KRR WL AR SRV AR G a2, ph k™ A AR e
&, BEMATISR T IR3  /KF AR P SR R A s 2 i SR Bl A 2 AT e R ok 2 SR B AR R i 4R 2 3R A T
T IBNARER, X FEUE R, AR R S R A

HIR, Autsgs R R RPOAIRRIERFAE 3 A SO SN 2 R A ER, x5
Ji/NEESE N (2017 Mt 7 — 30, AABE IR R, BOLERRAENS 1E 3 3h M AR SR Y e 1) R 35 A1
(Yuetal, 2021), fRi% 2 for. AR, EHEAEAKCEEERAME, 8 TR N R R IE3)
Z (T HESE, 2015). [FIRF, AR¥E Super (1953)HIAER EELR, KL LA THRENME, FERSI
AR H G20, B8, MEWE T, FEFEEAT R0 REAKRBN AR, XAF TH
B AESRIUE B BURELS, Wb RS BN FR B BN KSR I 77 A 1 R 5 TR 2

SRIG, ANBRFLEE Rl 7R TR LA B BRIG M RELE E B A 5 IR e S R HE 2 8] 31 ) A ST b A
TERT, B 3 MaL. X WTRESR T 3 i AR i) T 8% oAk S, BINE S “IAHON ERE
N7 “CRABMNFERER TIE” &R, LA AARKRBNIE G . HiE e LAEE RIE R LMEN
— A3 AT HE (homing beacon) s M H A Sk HR M &% g (Ashforth & Schinoff, 2016), id & L AE K H ARk
PR IR VA, 338 T 9> L ER Y e 5 R o PR AR B AN R AR B 1 5%

e, AWFFUEE— 0 R A B AR AT LS BOARR . Aok TAE B BRI W B 10 5% 2 A A% 0 R
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MRS R = AR RO, %45 RSCRE TR 40 ARAE 230 PR ARSI Py iR (Bateman & Crant, 1993), L5 &
FEBNENKE A ) TR F AR AN GEN L2, A BN SR EREEAR A, T 1 0 ) 2 TR A= JEE 453
M ELARR I xt B AT ER ST =R R, B RS IS AR R s S SRR R G 3) .
B IO IR R IR, AN B R SAATOR F IR JR Szi Bk, R RE WL B AR, ASWiess
MAKKTAE BRE G ——ntk, MWATR ERFRE, MIAED ERRARBORIAR R, Rt m MR Tk
TP E AR, AR LAY P S 1 IR AR 2 .

WAL, ATt TR Rk, BN AEH G 3w, R AE T I HR MY £ AN 1 R PR 45 S 4y
AT AN BT, TS B SCAGAIHET =L RS S5 AT AR gt 7 2 ROk, BT ROLRA
AR R SRR SR, IR AR AL P S AR S SRR, HLE SR I A7 Tl i g ——J0 H 2 24 T A
ITHIN T RSk, A B 70 R A B AL R Ao 24 1 BRI 3R SR BRME A R 0 By, 8 A AT THE Al
HRO e SRS P T 1 ) PR HE AR AR K (Ge et al., 2025) 0 ANid, WA AHSCHTFUR I, m Rl A 8 B A&
SR H RIS A E =M, BX ISR U, R, PRREN TR REND H A &, A T A TR
EOVHEARL AR TR WRRFI SRS RTIE AT ), BT RIPL R JENE, H RN ARG
ik, TEHEBIA NBME AT RS8R R I R, R BRI g 3 Fp 3R B H R 45 O (F 2 5], FRER T2, 20225
Liu & Liang, 2025; Ran & Feng, 2026). FFH., HT#M a4z, Al A4 MRk S . KA
LR T 1 2 2 B8 C TG R PR UEAE AR 22 SR HRE rh Bt H Al D02 B 3 o 8 Jes SR R 27 AR ) 25 3 o
SCERAE ST BUHTRE IR ML IE IR o IR SR K2 A AU TR B AL T AR A e, B
A AR ERY H R R BRI ek gy, Fahthd, BIRRE . 178, A REIEEZI SRR 4
Jii R . RIS EAR ) TAE KA

B2, SHTHEFRARAAAE L FANE : (1) AHIEFUAT R R HRMY e 5% PR A IRRAAA A v T, s “ k¢
PERAE” , HEATREHI I “ VAR “HBBRE” KIS . (2) AWFFUHTIZEURR AR, BROK YRR
FAGN, ARERER o F AT ReAFAEAR G ) . (3) ANHIFFUAR 7870 B RE ORI P AR . B &= K
AU SO E B, X SR E W R K AR RS A . IR AT N E L O A &
FEAEE BRI . PR, AR AT AT DANERNE S At R T B BT A R R T, BRI B AN E R
REEEEARE, RN RFEATEE SEE, 420 AT 78 32 301 A A% X R ok S5 R 1R 52 e AL o

5. &ig

EREPTIR, AWETURY: KRR RS NRS —Jy i w] DO B R 55 PR ™ A 8 2 S s, o
J7 T A LI BN PR 20 SRR AR 1 7 W 2 A% B 2 o A P Xt Bl ke S R K A R i

&E ik

FR5E, SFIERN, TR E(2025). A2 BRA IR e 5k 2 An B e o PR S (R i - 00 B S A R R P AR R 1 B = A
PG 22353 FIR(E FHR), 46(4), 5T4-579.

K&, JST5(2006). KA BV Yok TR M 10 5 MBI 9C. 7 i PR 442, 14(3), 237-239.

/N, SRR, Bom, F5/0RH(2017). EBhME AKXk 2 AR B ke S5 PR HE (G 2 s HR Y AR VR R S R D AR 1
MMEH. OHEXESH#H E, 33(5), 561-568.

gz, X6k, 2, THR(2019). KEEAEMBAT NS AR TIEERIEWE: G ETHRIP A, D577 5L,
17(5), 675-682.

WANE A, 4222, REIZJL(2024). i HRAR I Tl 3R A B 75 BRI T RO 3 TR e —— 5 - OB I PR R A RS .
BZARA T, (8), 40-47.

2%, U8, MG, EWLE, TTMPE, FELER(2019). SKEEL R R HMENT K 2 A HR A e 55 PR s 52 () —— DAAISRUR Oy
. BB, 46(11), 1990-1994.
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A, BERERE, 1048(2013). KA RHEER R . R K. RIEEN A ERE WA S R, A
FRZ AR % 21(2), 263-267, 247.

FF, EWEQ016). KZEEFFMEAM, POk kF g RUREE ARE MRS HRR. FEHOH EERE,
30(10), 791-797.

XIFIE, Tk KIE(2021). B FRAT NI IO A JERR R M BRML sk B RAEEII RN E . AR A Z 2 7R( 5 F
24K, 43(10), 44-51.

XUBA T, #H=48(2021). K2R Bk A 2 ] G0 I8 m] AR 4 1Y) 50 R AL —— R IR AT N 5 Aok TR B 3w
BEERER. E#HAZ, (9), 110-116.
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