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Abstract

Within the training system for internship counselors, how can theoretical learning be closely
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integrated with counseling practice? How can skill enhancement be achieved while simultane-
ously upholding counseling ethics and safeguarding the well-being of clients? These are key con-
cerns for many universities and professional training institutions specializing in psychological
counseling services. Drawing upon the training practices for internship counselors at Beijing Un-
ion University, this paper identifies the current shortcomings within the internship counselor
training system; then, it proposes a multi-level supervision model comprising individual super-
vision, peer supervision, and group supervision; subsequently, it explores the application to em-
bed this multi-level supervision model into the internship counselor training framework and out-
lines corresponding implementation strategies; finally, utilizing self-developed questionnaires,
the paper evaluates the effectiveness of this multi-level supervision model from dimensions such
as professional competency development, professional identity, and ethical safeguards. The find-
ings offer practical insights and models for local universities and psychological service organiza-
tions to improve their trainee counselor training programs, standardize supervision mechanisms,
and ensure client welfare.
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