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Abstract

Some achievements have been made in the research of coach leadership. At present, most of the
researches on leadership focus on the definition and connotation of leadership, leadership’s im-
pact on organizational tasks and performance in different situations, as well as effective training
of leadership behaviors. Leadership means different things from different perspectives. Leader-
ship style involves personality, style, behavior, influence, role and relationship, etc. Different lea-
dership styles have different effects on teams and organizations. Leadership style and the cha-
racteristics of excellent leaders can affect team cooperation and improve the training level of
sports teams. This paper sorts out and analyzes the literature on coaches’ leadership, leadership
style and Chinese characteristic leadership style, in order to enrich and synthesize leadership theo-
ries.
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MBI T B REA S REN M, ANEZ LIRS R Z s R I £ 2 AR &K
AERIERBN,  DASE 3t B O RN B (05 R0E 5l, B UUESR R RE N £ 2 H I E &, A, B
A P E % WUECR AT A AT, FE A SEBICHR 2] 7RI &, 6 s KT IR0k A K 7 R
RIORBEA, 5 A ZBUIN A3 02k R B TR o IR, [ AN SRR A AT N AT 1 BT 7E L
R FCAEHCOP I AN REEIATY, [ A A E R AN B S G BRI E A, X IEEAT T2
AR, JEREEET 7 SAIE T, RS T HXHE SR RRIHESI{E A, (HAE, WISk BE, HERAK
AUFIIRAWEE, X HXE A R, HHERAL S . BHR RIS AR OIA T, B
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2. BE&ERAF L

B A SR BREVFZ D7 AN N2 RENTTIE KA, KBS B8 FEME
D= E A IR EE, T WA SIS BN A . ST A VA0 2 R M SR 245 DA RS B AL
(1] BARIEBHNINGE BRI, AR ZRERSENZE B MBI AIR, 07 B& 2%
WFT], HIENEBEIARS, GlER RN RS .

ST BERITITHAT T RGN RIS AT T UrR AN S TR A . FEHE R SRR
IRMERFEESR T — PR T 90 /IS AT A RIE T &R (CBDQ) [2]. fERZHA N1 (W AEhl -, &I 8 1
R KiE s e eI, BB ABRES). #h38. BEArdA, ALUAE. BliA e LA
HIATEEEE . Smith i@ WE . dntD e B INGR TR/ P IR, WE T — T CBAS 1Y
AT NVEAE1A R [3]. Smoll, Smith F1 Curtis (1978)%F It HEAT T IR ZRAE, &k T —EINEn4itd
17 9 TEAL B (CBAS-PBS), JF1ESZPR N LABAE[4]. SEEEIHIBT RN, MSHE R IE WA EE R
Wi o R 77 N(ESS S AR R F )M E R (T NER R SSRGS fEissh i, £+
JEIRFR(L975)TE A HTIE BN 0L AT S IR B VR R, SN T HRER 2 1 2 5 [5] . Chelladurai #1 Saleh M &4 {4
B AT T AT RIS, 5 T — A0 BURER I ER AR AR B S A B —
SE N FHANE[6]. Chelladurai (1989): 2% M BUARHE S . /R ZERIA 22 BRI S0 . W85 T
Z AR RBAT T KIAM 3, IR T 2 4 B R AT B R R (MMIL) [7]. 1X — 22 Ui TR H {3
BAVMESERIIER R . HAT, XA E SU 405 7 BB TR R 2 DAL g BLfili e i

BTSN ER, AN HAREMSEEAT 1708, a7 2 BA RS )%
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Pi: A5l A (Theory of Charismatic Leadership) [8]. #2% Z 455 /1 (Transformational Leadership) [9]; 4%
HhIR 5] FIFEE[10]. HEm& A0S J1(Strategic Leadership)ZE[11]. LA B RAS A A £ 340 L4 AL 450 1
SFREST, JFHEE TR 5B ESER . Hd Burns [ “#AR4F 77 NBIL 7 [12]H81 Bass ) “IK
7R EAR [13FE S W FE A S A AL A
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1T 7 R A KB IR R 20, WA R — AR B fE . 19 tH2dmeiis 20
AW, BB T2 L N7 A, SRR DL AR A IR B AR AR SRR . 20 Al S T4
P T — SRR 42 (UL 7 24 U5, S A xR % B 6 AT 5 3 BT s B K [14] . B ZHZUT N
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BRI EH LS. A TG s, FLINEE R AP T LT — A, (HE H
BT 30 Ao BB = ANIGE A A B AT N A6 L s R ok, R BIANGERE . “REMTSHA F
CLEASAET , L5 AR, JE 10 AR S SR A ST LA SV B BT B AN . AT
PUFF IR, HAk BT AR AR, HRMRA LRI B SHERE. £ LSS 1,
Chelladurai 11 Carron #4405 # 1T N4 N 5 ANZTH[17], Levin 2245 H 408 3 2 4 Fp[18]. 8L X #FH 4
KPR, FTLAEH, BiE M0 2 B R B e, MARRI A EERE, W UMARFEE
RS WA R T KR, R, B8, fUEAEE. fEirE b, IR RIER S 5,
LSS 7EE IR EH S . @i DTy GesiSir hER) AimE (BERSS T RERE)
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