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Abstract

This article aims to explore the challenges and opportunities that aging brings to the field of social
work. By analyzing the trend of aging and its impact on social work, this article presents various
social work challenges brought by aging and explores the opportunities that aging provides for so-
cial work majors. Research has shown that as the aging population intensifies, the field of social
work needs to address challenges in areas such as pension security, health care, and social partici-
pation. However, aging also provides new opportunities for social work majors, including increased
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employment prospects and the possibility of service innovation. Faced with the arrival of the aging
era, social work should seize opportunities, solve the multi-level problems of the elderly, meet the
needs of the elderly, achieve new development in elderly social work, and promote the improve-
ment of professional skills and industry benefits for elderly social workers. By conducting in-depth
research on the issue of aging, social work professionals can better respond to the needs of an aging
society and provide more comprehensive and effective support and services for the elderly.

Keywords

Aging, Social Work, Challenge and Opportunity

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|8

B AR N 2L R H 2 5, 2 4E N DA W N, 2 Sy — kit &
Pelk. MBE BRG], 65 5 MUl N & EIE 7%~14% N 104 43 (Aging society), 14%~21% ~Z i
2>(Aged society), T 21%M ANHEEZE#E 22 (Hyper-aged society). (2021 4EE RG-SR ES T
) R wor, E 65 % KU EANDHSNALWHIA 14.2%, Zi#tt28a R CE I HIGIET %
[1]o ZEARTFE2 AU 4 TS, JCHREA 2 TAESUS. o TR e Z B it 2
HIYEE RN AT, TR FERRE. @FEPE. S 5% mNPkE. FHit, R
AL TAERIPRER S LIS, W FHEMART E A A B A Y.

2. ZEIAOZRLIR

E xR gt Jm AR, 2022 FRIEE 60 & A LL EANHFA 28004 /5N, HAEANHF 19.8%, H
65 % &LLEANT 20978 TN, HAEANDR 14.9%. H 2000 £ E 65 % &L EANOIEE] 7%, #EA
B2 DIK, REZEN BRI E AR FAES, N2 ke, st
i 2020 AEEE LR D AR R B, o 60 2 K UL B2 NN 2.64 12N, S NTTH) 18.7%,
Hh 65 % EULEANTTAN 191 12N, HENDM 13.5%. 52010 FEHARERE AN DEEMLE, 60 2 ML
FAOME BT 5.44 NES A, 65 5 UL ENORIHE B 4.63 NH S 8[2]. 5 2010 FEAHLE, 14F
[ E 60 % K& LA EZFE N OISR IN T 8637 73, LMl EF+ 1 5.44 AN 45 £, 10 2000 4F 3 2010 47 H ],
REZEN OB T 4767 73, WHlETHT 323 NES A, ATUER, SEkHEREZEN O
N F1E B AR FE AR AE I &

3. ZRUESMLS TERP

LW N O ZE AN D AN AEZEN OB EXNBKIINR . 2 NEREBRY, fE
EZTTRE. BEITiHEMtET, W2 EFMX A mEGE N OZ8 0Pk, 2ihateT1E%E
Wk Rk T H 2 Bk
3.1. FFERES ISP

TR F BN TMEE, CUECANFZENTRP TR ERh X et Sfkd, FaE
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FRERBEIIAT S, BIEWAZER, (@A 27, BE SR, ZEANIRZMS T
R ZHRAL . ZENTES AR TR E MRS, WfE 5B AR IX H AR I B B 45 .
RTINS AR 55 LE AN R XA A X ) (s AN AP AR 22 57 AERC AR S ASCAEh, FREM SIS
WAk ginl RERONTRE DRI PR . A7 LS, SRR R I ORI TR NI STAE s T AL 2 48 A AT
WU TR E R 55 (B 2 FE IR AR B WALt — s it 2, SRE AR GURFBOROBIXE DL A7 H 2 48N
MIFRE A, XA B TRt — P R e EE NIRRLOUR B 77, EAR 20 AR BE IR & N 14t
R, RN R R

3.2. RRIFIESUHAIPEER

BEEFER ARG, ZENEHEEAZRMSIEN, Wik BRI, OIERSE. B EIX L gk
T R AR T B R B SR, 2 AR RN A B R 2% B R A A BT B AR ST . —
SEZENIIRITN . REE AT HaHRERR, SEMMATE R 5 2 2@ R A . Z5 A0
JRRE AR 55 ) 75 SR (ELA IR R T Mk e 55 T B P S i AL 5 ) A o e [X B R B = O X, fie BRI
I R MR REAN . R2 2 AR 3 1 ZAREE RO . sl RN 15 I At L b i ER 55
A0, RSPERLZ ZFENEARE RAFFIRRL,  RORIEH X ) ZE N TR 8 Z Ll BB T PR AN i R OR
BEN . XEWREZR AT HEE L RS EENRG LR IRMS Rt TR, e TIERL
i B AR B AR, R E T T2 T, DA 225 ARSI R

3.3. BEFEAHRSS 5008

— e NG AE SO o) f, SR ARSI RS, X Rem TR ES . 57
O E . SARARRR ) AR R K AT . AT sl M H FI RS, WRERSMEZE AN S S S . ITEAME.
ToiE 2 gh el = A FEAT B EE ) @] AER G T E AN RIS SITEE AR B, Bk S R B E BN
ANZ BRI RN EEY), WMETFL/EIT TE, ZEANNERFREAECERN L. ZENE N IS
WA S HE R, B AMBLOLZAL . XA EE IR S 5 EIEMNEE 1. BEERTFH AR KE,
— U2 E AT RET IR EARME RS, BRSPS 5 6. XFEELS TIEETREM
FES, WAEEENMATER, FANFRERKEAREE, EFENFEMER AILEZEI A, EMNE
TR AR
3.4. FFEFEEREPEEE

2t e, BESERN —ADEER S, P ARAFEZEB ISR B S Pr 55
B, ¥4 TR IE BRI TAE 7 EH B WME AN BRI, 25 AMEARE S RI5e A EE, M
InEZ M2 R R ME, 5B SRS R EIRE AR e TR ENX EEE R, &
S TAESE “BURCM N K “BHFIE” WAt, BEEERBURFRE. FRES . 7EKEE
RABINETR, ROFHERAERE, NEENRMLE SRR 2 TIERS
4, ZBRRURIHSTIEEIIRENIE
4.1. FBREBEAER, Mt TEES WAL

Har, FEOFEZWRESFE S NZ=RIE: —RHBUFRMNFEE RS, Rl R A 4H 2R
MIEERS, =RFEFREMXFEE. Mt TEELME, BEERDHX NKIE, BHENE.
INHL XS ATHERSTELS TR, WEZENEERB., BEE. SRy SEmesmEil. &
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RALIHRIIER, ZHENDABIE L, ZHENTREEN. BEPRRZR 207 RAE. TR
R A, #A 2 TAEL WS KN REEM A ARA 7 EZHMER, B R EEANSHUTE
R, RREEZENTFLER A, DRSRAS TP R,

4.2. EHHHSFEHFRERLARIE, TEZFHTEBRR

FRIRE MG R IR R R BT TARK—IREHL, AR SEPr A& W LUE B B2
B AL 2 B E AL 2 TARMSEARIR, ontt & TAREMR R SChr i, AR S BOR S 5%
ARSI R R SO0 IR TS AL, LBCREE M4k & TR 1 iS5 3ka8, A
B 78 8 A1 o AR AR 9 B AKBUR (3]

43. InRZEMSTERILER, REFWASFHE

LA MR, AR T HESNBUF A SRR E AL TRZ IR T 5N T At & TAEAA BIHLH
HEZhFREH . AXHU . BRI R EFA T RAL, FFSL 5 o TAEE T RAHE R B 5 A, +hes
TREE . ETHRIEE . BRI SN AR R (4] IR 2 TARE AR, I RIa A3k Rr 1L,
LR ALK TE, AN TS 52 RN ELS, bEa TR NS FTATT )
BN, RARR 51 AT B Ak N A 5]

5. M¥TERCHERES TR
5.1. REteTEE R

Mo TAER—FIUBINCN BRI T, smii e, ESIE B, mA a0 77k
AN NFEARIR AR S, Rt S, St AT SRS AR . e TEEN ML, H
PR AR AR T T2, #a TR, FAT NERR . MM, KEta A%, @wmilLl
FIEA S . 2 TAEE N —ME I A, BN N FEE LA X EE— N BB R B REAR,
PLSEEIA AR . FEER R SHE X KR Z 0. dx N D2 i, 2 TR E
IR RE J, BEomE 4L o TARSUR T L vk, ik iE b 7 v 288 N S H R BE AT SRR A
A I3E T, Eh B N B SRRE M e 22 W AL B R (1) JEL AR ] A
52. ERERHESTIEHE

H a3 E 1 s i 2 TAE B E WS TR BA B SESZEEA R dE X AR TN R G
AN R RS MBS, X5 T4 TARAT WA R B, B REAR R IR S i E S A B3 & .
ER A S TAEDIUIN R EAE, 7850 F H B EEMEEARFEL Gi i/, o8 A& TEL R B E,
WA 2 TAE LA A2 TAERARR . B TER IRt & TAE L 2B, BEHEfF AT T R
ANA IR A bR, FAEXEHEE TR A, $OR A TR A W= 05, AWl om 22 AR 1
SEERAE T, INsRSTEE AU, A I G R N AR ARSIk RE

5.3. BTt S TIESER:

Mo TARSEER B A X R RIS 5FES. B S5HXEE, HaTERTLUSER—EIR
R E RO TT R RS RSN AR R SRANAR o £ AR AT BEHBRAN [R] STUSRAIBLAL , PR I 5 4R
EERONET SR Ty 1. e TAEE W LSBT AN BURERTISESE, ERMBRE
AR, SR PR A SO R SS o A A S BB B AL AW R T 38 A 2 B
WeERAN TP, Ak 2 AR5 AT DUy 3 1 gt 2 1 e FEL A2 i, 5 A R T T A, R 9Pt A 55 10
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RORMERA . A2 AT S BMR R B ALIE TR 1 SE B X RWARE 1 ) 58 T S AN SR B 55, 4K Hs
FHADE AN SSE 2R R G S RFTATE, LA DR 55 10 ORI T bk o Q3T A A 2 T4 S ko
WA B BB AR RGE . 2 TEE SZENEGIE, SR B B, Sibfitin 25 skl iz,
TR GG BABHIR, HBE S NSEHLE SR E AR RIS A .

6. &it

BB N DS A, ZiEA Qo RRVEE A R SL R L. B Rt 2. it AME RESE 2140
SRR T2 R, T R R B F T R APk . R A AR A T 2 0T R, b
fEFRERBERR AR (R FLkAL . H a2 HPR. sl AT SRR S BT T Re e . X LePh iR E AL
AR5 HARAR SIS 755 77, $REBNQUBT AR R TT 5 RN ZRALIHAR B BSR4 & TAR i A
Qi T VR B MU o 2 TAE LV AE 2 WA ] A A3 B A (o Ah 2 AR W] DR 48 NI SEHF
PR R AR SS, W EENHAT AL T IR GR Y, B3 EEABRMBOR RS, REZENNHELSY,
NEENRBAE D RMASCR, {2 B RIF R R . BTS2, ZEAL I8 — R Ph,
(B T HL AN ). B TARR RIS QR , 456 BORZ H SRS, ATECAZ
FNRPE LSS, @R DB REZ N ZRAH =
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