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Abstract
With the deepening of the aging of our country, the number of the elderly population is increasing,
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but the supply of old-age services is insufficient, it is difficult to meet the growing demand for
old-age services. Pension service personnel training is the key to the development of the pension
industry. Only a sound pension service personnel training system can ensure the healthy devel-
opment of the pension industry and meet the growing demand for pension services. This paper
analyzes the predicament of the construction of our country’s endowment service talents from the
government level, the endowment institution level and the school education level. Combined with
the problems in the training of old-age service talents under the background of aging, this paper
puts forward some suggestions on the construction of old-age service talents: the government
should strengthen the top-level design and improve the relevant incentive mechanism; strengthen
the training of pension institutions and improve the professional level of pension service person-
nel; schools should constantly improve the curriculum system and encourage cooperation between
schools and enterprises.
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