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Abstract

China has stepped into an aging society, and population aging has become a prominent feature of our
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society at present and in the long-term future. In this context, studying the development of human
resources for the low-aged elderly can help promote the self-realization of the elderly group, make up
for the gap of insufficient labor resources in the aging society, and reduce the burden of elderly care on
families and society. Therefore, taking Chengdu City as an example, the article discusses the feasibility
and the path of development of human resource development of the low-aged elderly in Chengdu City
from the perspective of positive aging, including the improvement of policies and regulations to pro-
tect the rights and interests of the re-employment of the low-aged elderly, the intensification of pub-
licity to change the traditional public mindset, and the improvement of ancillary services to build an
age-friendly employment system.
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1. 51§

N2 N2 R B0 1 B hR IR A a3, R R E A Ja e — B 18] Py IR J2 A [ 1S
W (P EgOHESY MEdE TR, KE 60 & KL E AR 26,402 TN, HEANDHE 18.7%, HH 65
% KU BN 19,064 TN, R NI FTEEEN 13.5%. 5 2010 FEAHE, FRE 60 % &L AT
A NFRIEE BT 544 ANE R WEHIEERM, REANCOZBAIEE M, I HAERRRITH
SR DA R R IR T, 2002 4, BAAE S Mt 2 R e Bxb Bz iih” X —MaqE
Tt DR BRI TR 2 N TN 2 AR B AR, AR St oA E A s DTk, RIS SEB
AN NG RSB OB R A R JE o RS BT 2 NRETTHE R IRI BB XA B IR
AR “CBENRERMAS IR, BRI R AR B4 R i fEd, RIEMATR = S E 1]

H FRAT R A B R SCH S, RIS N DU RL 2 60~69 5 (NI, ARSCHITE T R ED A
FRARTH 60~69 21X —FEWS TR B RS 2R N o ARSE T T 58 Bk A A S B AR, 20204511 H 1 H
T, BT 60 % K LA EZAENDEEN 3,764,069 N, (HATEENAR 17.98%, HA 65 % &Ll E
AN 2,851,183 N, 5 13.62%. 5 2010 FEE/NRAEEANOEGEAMLL, 60 & KU EANDMILE EAT
3.08 NE A, 65 % A E NCIIELE BT T 3.60 AN 4 0o IX 3 B AR T A 45 N 1 s fl L 3] 7
AWEK[2]. BB A AR IRTE, 2022 4F, BCHS HTIRN SRR AR S T AN 1 22 A0 KR, A& I
RIS, R ERL . EREZR S SMAL SR RT3, AR TR
AR, BRDE TN A 5N Rl IS 2 A D BRI T R AT, B KA R X — 2 AR AR N A AR
H51EH

2. RIEZBFEANFRFLHIEX
2.1. AETFREZFRFHBRIHR

20 ted 70 SFEARY), BURMEIE R H ERG 75 RS, X — R4 5 i 7 5K 2 IR BRI AR %
AR SR 2R B I R JE o BUURAE 3R4E N ( 7F ZLR G 8 —FioAZ O 7 k285 A= 17 (Existence). M H KR
(Relatedness) Fl1 % £ (Growth) [4]. ERG IR N, M—Fi TR RARWE 2 J5, TRES 51 &K% B s E IR # R
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MRS, % 60 % K UL ERIZZENR LD T EM 20 23] 21 AR RE KR, EAFRKT &
P AN PR R SREEAH R MR, AT B SRS S Z T A 7R . 2024 SR SR A BRI W2 0
[A] 28 S5 B 2578 SR K AR AR iR 12 b, ESOR A HA A28 G At 2 K R 70 B BB me i R s 3 ) H AT AT
I 1.6 LB FNBMOLSEAE, MhJEE NERZ SBERL 5L IREAE, 7 5 S UM AL .

BN E AR T 2 NP AR BRI BT N , STRAAIE AR & 10— 5, FE2E S Th R RS,
FETAERRARN 2, SHaPR SRR e B BREBUFRIGHE L. (REZFE NI THrRil 5%
AR B2 e ST RIS BE FT A B0, U SR BE S X AT TN A R A RIS, AN RENS & 4E N ORFFIS
BRI, ST S HE R, T HAR T EATA G B, MR AR5

2.2. BUTHRZBRUMSFTHDEFES ERERO
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Figure 1. Number of people aged 15~64 years old in China and its share for 1982~2022
B 1. 1982~2022 FHE 15~64 5 AOBRE L

95 8) 11 SRR — N E K B X — e A, A TR ST S AR E I . B 57 hRE I N ELE
o BE AT B LE 1097 BhAERS AR N B 16~60 %, Lotk 16~55 % . fES AN DR —EMHENT,
ZAENDWHE BT, A28 N 55 a1 LL RS B, K 0557 80 0 SR Rk 1. an Pl 1 B
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2022 AEHIA], o E D7 SRR N DA A 10.1 A2 T REH 9.6 424 N2 E ARk FR BN FLEFIAE B 2R RREEAR,
2022 FFRREFE R E XK HEI T A Db 6], Fit, 75 HM™IRM 2R SN, 5780 RN Sk
SEAt DRI U R I R R i — KPS

FR A WA R S B AE RS2 NAE BB BIATHE B SEIL o, RS &5 T A s s, &XfE—
KAATRERSCA T B iy b — I E R, HEN ST R 7], E H TR RN SRR T AR
ZARI TN, XA GAEES AN R TEENERABEAR KRN, XEARERHIAT
TR, AP EHSZFNRE, ST AA BT RH R, BHRARE L AA IR AT DS &
WL B TH A EE 2 MG SRR, B el g aE R —R, W geRiiz 054 77,
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Figure 2. Rapidly climbing of elderly dependency ratio in China for 1982~2022
B 2. 1982~2022 FHEZFMFLLRELET

Hh S AR FEAE R T b _EoKoT s N AR T 3T RIS 24 7 i 48 KT 7 K BT 3R R 3L (R A P 15
ERACKREINER . Horb, D7 AR SR AR B A WY S s (AN BN WA R, KR AN
ZIMTE R, BEZMRIE A S TEIRE ETh FRE RN E AR ) ETHEE R, Qs 2 Fros, 1982
LK, EZFELTRBETHIIN, B 2022 FETHE 21.8%, SMGE HHTFY 5 ZESNERTE 1 2
N[9]o [FIRF, BEE N DGR GRS, 1F TR 2 & B SRR 57 30 JU LA 80, T A SR R
HIE AN I RUBECRGE YK, IR Gl AN T Gty ISCSCAN -7 1), il 2 3L 57 22 2 P fRp 42k

BINZ AR T B (0 Z SE A RO B I B R VP S KIN [RI 2 5 B IE ST 3 0T s, E5 Nl i
Foll T ASRAS BN 2PN, XA AT 8 B 2250 F7, o m] AR A 48 73 S B 1l 0 RO 22 5 47
o ZHENKBNIE T U o808 B SIS, BlnSOA B o . IRk iR <5 . thsh, WnREF
NIEFFIRS: TARTA LRI AR 4, W LA — @ REE LR IR & RIS 2 G 1O ST IS 70, AT i ik
FrE M I KRR EIZ1T[10].

3. RBTHRIRZFANTEFLZIH
3.1. [REZEANNBHFEIT R B SRS REE

e 1 ME 3 R, R 2022 R, AT $ENE 1571.57 TN, 60 % KU BN OHER
32424 I\, fEFFERNTIH 5 EE 20.63%, 2021 SE390 3.44 TN, 390 1.07 NE 4 . HAF, 60~69
BRI ZENOHON 150.74 BN, (HEERAND B 46.49%. BT LUE H, B RE 24 N D
BRI [, RN S B AR 4520200 A EHE EoR, BT 60 & & LA FZ4E N r SR
B AR BINECH 227,371 N, CHEARAERR” NN 104,932 Ao ARIE DY 24N g FEIR LA AE
TERIE R HAE, 60~69 % HEFNTId “flR” FI “HeAfERE” WILtbhlm e, 3] 89.74%. itk
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Table 1. Data on the elderly household population in Chengdu City for 2018~2022
% 1.2018~2022 F R PHEEFAOHE

Fi A7) 2018 4E 2019 4E 2020 4F 2021 4F 2022 4F
ZAENAE 315.06 i\ 316.04 Ji A\ 31527 I 320.80 /i A 32424 I\
AL / 0.98 fiA -0.77 FiN 553 3N 3.44 I
pril / 0.31% —-0.24% 1.75% 1.07%
ditk 21.35% 21.07% 20.75% 20.61% 20.63%
AEZEND G 17.90% 18.10% 18.70% 18.90% 19.80%
P4 ZBHEND G 20.40% 21.22% 21.71% 21.51% 20.04%
60 5551 55.53
51.25
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Figure 3. Ratio of household elderly population to total elderly population by elderly group in Chengdu City for 2018~2022 (%)
B 3.2018~2022 F R E T & FI R AEEZFAOSZELADOLLSI(%)

AR LRk A E A O A A ROEEER, 5 2010 FHANRERAN DS EMLL, 5 10 75 AFH
ARF AR R H 15,710 A38n#) 25,582 N, A =R ERIH 16,139 AMN#| 16,186 A. Jf
H, W#h KA aY, LEEEAET BB, XSRS 52E0E. Wit 2025
FELPBEIE) EFEAB ERMEES, 0% MMNGEX)EBE ZFES N, SE5HEENNEENLHEFE
NS ELLEIE 40% LA b, #1382 70 FARZE TP 2 RFAMKT 20 AT, B850 5 734, BRI A
AENFEAMET 1000 Ao Jait, BGET 4N D288 E G SO0 B m . 56 KE, JF
KRB TIRES 2 4 N ) BEIR B B AT BT RedE

3.2. RIEZBEANFTRFFRBIHIE REE

CRGERTT “+ DT FREMRSA IR 58, KITEEF it s, BiEZAts
WEL, BSRPNERNE S, KIEZFENSSAFAETEANNBNE, TR ESZBEANFER . 0K
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REAHUCHC B FR AL b 0, AR NI BRIRRCE . BEAh, 2022 4, AT RBURSE 15 #ITBREEIR T
CBHR T 2 52 i XM DX AR N ARSI T 28D (BURAR (75D ). (55D feth, ZRRMRIEEZFEA
A, (EHEENSHNRA R, ek “HRANA” QU EINLIRSS /1R . SCRE N A A
EEEENI AR RO RS TARR], S e 2ARES . . AREIMZE NGRS TR, 22025 4, M
W E R WAL RN N, TR SEE AR N FR B RO R A B o

(AL, RT& SECH T RIS 24 A\ 7 R T AR IR R = — 307 BE MR, 2% TR AN s 545 1
S ANE IR, MELAERISEAL . BT AR AT RS 5, U7 “ SRl sl (R
EAEE. ADHANBALINEENSTTHHRER Y, NREREHETIE, WA SR ZEN.
I, RS TR A — KAt R A NS T8, A DR B U N2 A NGRS N AR R AEFIAE
AR, NAZACE 2 TAR AR TAENL S i N Rk, fERIBEZ T, el &
NI BEIETE Ak Z AL PR o) E OB

4. RLERT IR (RES 2 F AN NHRIFEF L IR R
4.1. TEBORZEM, REREZFEAFTRINEGE

1996 EfilER) (heNRICME R G RIEE) BERSEHENGINE . (EHEEFENRRAL A%,
e R R Th 2 ¥ Z2RIBIE, DUE N KA 2 LB Z NI oK. AR EE T
CENIFEERRE . AR SARA] L A2 IRSS DL # AR TS5 7 T RO S, (E R ST 2 N PRl R A S O
B A VEAR R 2K E o TR FE SR Z WL, T SIS S AN T A F AR, AN by RO PR
HEER 2 A . IS B RS, 0 TR ZEN T RIAITT R AR B2, FEAARHEE
LA BOROR IX & S AN NI, DR B2 NP R v A 2% 5 T A 2

5, AT H  L TTEE RIS 2 N AL AR AR, Bt AT TE sl 17 37 o (8 A2 ATASUR
I STIELE SRV EAE NGB RGN, TR AR B Bk A4S, DU S 3t 3 A AT T 5 AR B A A
ANFER o HINAE LI T AR Il SRR, B ORE 8 NAE SRR AR rh AN S2 SRS R R I RE 411
O LR TSR RE ARG L], A 52 2R B AR 2 N RE 8 LI 3R FR, R34S R
RN o WAL —A> 24 /NI ARG I IR LT, PRS2 A8 N S N AR N AR 75 SR % B A« 53 4h,
FEFAAEXR ST O RAL LTI L, 32 ARE 2 NP R I 28 r O mT BLSR A X i ) 5 3 A
SCRE, AR S SRR RAR PR L B RIESE . Fn s  BGERTEURT AT DU JE I 2 A N Al S SR
ok o B AR A BOBUah i i, S5 sV BRI AN 2 A D7 3 Fg . BN, xR A e R B L B B2 RN
ik, IR TRBUR A A BT B 8 DL S AL S ORI SR AN &5 BT & IR G T SR Al e =2
FNBTRT A, Wi 52 (e Ber & 2 A [12]. JHId EREE, T DUONZH NI — A B ACUF i)
TAEMEE, Rttt MR R . 20R, VR A R A0 At ISR ) St 75 2% RS 3 &% AN T T T4,
TRAS 25 HABSE W B (157 2 3 i RASHI R o

4.2. MXERNE, BEAKEGBERS

FEARZ S, JEHAZWPSCAL R, 2 NAUAE R 5 24 & 5 R ) o5 SRR 5, AT
SHAPLRE TR, BAERATEN KA, NAZAE R LIRSk XML R T X3RN, BB
LA e R RE () B I R AL G M 2 e BN R, IR L2 AR S 51t i53)
MrRe AR, MINBABARREMAZEN, TROAEBRENRSENFH B EEsD . A EE
WATFRARE ZEN T GRIRRAEMER N “HIREE” , IgEatkiiase 571, EHRIZEFENTITFIE
FIIRAAAS S E AR N IS 77, 38 2 645 N 70 BRI R SN == 5 [13] B I ARARIE At 2 A
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UFRk, THERA AN EENBHHIAFIR X, EREER—f “BEEZENS . TFREEAL” Bte
R HUk, FTRABESL “ AT AR EEAN H E A Tk 7 R, R VL AR AN [ A 2 Tk
LN, RABAT DU st 6 Z AR R AN 5, SR e B 2 252 NS 54 2T I
e PRHRAE 4 [ KR A AN BN X, it X U R e el B B RO R KIT A
T, BT SR, REESTE. BHEL SRl SCOI R AN SR 2 AU BoE T O Ei i H
b, BT HATIEIAMLE B R#R I [14]. EIXAEREF, EFENFEERAAMARG B, S B 2 fh
TS 5 R R ok i AR, s TR AR R e . SR T A
SR, AT Bl ) SR A F AR -

43. BB ERSS, WEEFRFERIER

YENNEEIFR R —TRRE TR, SHEBUF. . HaH80 A NS % LRSS/
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S HTINR, AR NTIE L RS L 3RIE T 5 10 & SRR RS, TR B e . BUR, B
T S A S 4 AR 52 3 4 2R B AR R BE R 7, DA B BRI IR S5 - e R BT (R R k2
RBEIR R, ARG 2 4\ LA AR B BT (R R R SR R A8 . B4, 3RELO B REIRSS, %580
BAE ARSI IR F7, (R B OFDRA . B FIR 2 WS, BT T LU — A AT T R4
(R AT R AR 2, A BENS 76 50 F RIS 2 45 N2 00 88, SR REIRTHBA ARG B &, SeT
A N E R 22 55 T 1 U =3 T«

5. &5

FERRE WAL T, B AR T 2 N1 BT KRR IR, AT DR B 7 2 iefeit
HORIIPRAL, SEEZ S NSRRI 7 P4l S M E R 7). AR FUEE G 0 HrBORSCR . #
BEAI b gt kit 22 5E2 AT, W TR - MEAEE R RN E ST
ATES AR, SR, EESCEUEMATRARIARE, E/FZBUF. A 25 A ICFE S 7, 2 gEM
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SEINANE SE LT 1 5 1A RT3k o IX AN X 2 A AN 2 ) o A PR BsE,  th o by e AU TR A 2 AN T s
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