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Abstract

The development of new quality productive forces has set new requirements and indicated a new di-
rection for the cultivation of talent in the field of elderly care service management. As the aging pop-
ulation in China continues to intensify, it is imperative to cultivate high-quality elderly care service
management talent that matches the new quality productive forces. This paper, after reviewing the
talent cultivation plans and models of related majors in elderly care service management over the past
years, suggests that universities still face issues such as weak professional foundations, incomplete
curriculum settings, insufficient professional faculty, inadequate teaching practice, and delayed re-
sponse from functional departments in the talent cultivation of elderly care service management. With
the goal of cultivating talent in elderly care service management that can adapt to the development
requirements of new quality productive forces, the paper proposes optimization measures from the
perspective of supply-side structural reform across five dimensions: demand, practice, cooperation,
integration, and innovation. These measures aim to adapt to new trends in professional develop-
ment and provide references and insights for cultivating elderly care service management talent that
meets the needs of new quality productive forces and promotes the healthy development of the in-
dustry.
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