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Abstract

With the number of elderly population rising sharply, the development of the pension service in-
dustry is facing new changes. At present, the development of the pension service industry in Gansu
Province cannot meet the development trend of its population before getting rich, so it is urgent for
us to study and formulate effective countermeasures to deal with the arrival of an aging society.
This paper reviews the development process and existing problems of the pension service industry
in Gansu Province, aiming to provide feasible suggestions for the development of the pension ser-
vice industry in Gansu Province and help Gansu Province to build a pension service system.
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