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Abstract

This paper analyzes the changes in family structure and intergenerational relationships, as well as
their impacts, under the background of population aging. Through literature review, field research,
and case analysis, the study found that aging leads to smaller family sizes and more diverse types, with
significant changes in intergenerational interaction patterns. Economic strain, emotional disengage-
ment, and inadequate care have become major challenges. In response, the paper proposes strategies
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such as strengthening intergenerational communication, improving the elderly care security system,
developing diversified elderly care services, and promoting traditional virtues. The research offers a
theoretical basis for policy-making and social service optimization, promoting the coordinated devel-
opment of families and society.
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1. 5|8

LS NOZBRACHEOVEREIEIN G . BEETRFE TR, Ha bk, KEZRL
BB AR, N DA K H 5 Eedg . XS ST, FESMHRAEL, FEMKH &/
Bk, 52 AR AR, WA KR O REE . B REEHEA. FN, AR R i
g 2 Hhik, ER—ARRETIESEFRE S, ERZATTHOAERMAAL; ZE ARG EHLEEE
B, S 5EEE IRERBHE, 58 -RERS, EF T ENERBS T EHR. X
— RINVBUAMGY R E IR E SR, B AR KIAAZ . BT, IRARICA D Z RN 52
ZERIANACBR SR R B2 AR IOV E B . ASHEIT S AL 70 N I Z AT 5T SR S5 A B Rk AR AR A
FRgm, EIE X R E AL SRR DL R ARPR ELA R A AR AT R G T, W8 24 i SR R AE X
CAA T FE R IR BR A BT . [FIRE, 45840, EMAG BRI S Z M, 4 s AP E RIEE
PRI RR, DR A AR E B RKBE ANAL R B S A IR SO RE . O, AT UK R H SCHRER VA R i
FHRWEFCRR 32 FH St i EE R A R X S RE I — FHs R A B = 61 0 Bridad R NFIBT AR ML 2
7R FKBEGE R AARER K R BARFE N . 8 2 AT T &, 9 RE AR E B S RE AL
SWERMEIR SR, IR ES A SR A1

2. AOZH IR B FHE
2.1. £HRREAOZREIR

SEREEIN, ANO 2 OB RS B ST ACP IR A A TE AP IS, AR T A
RWTEK:, AR E RE R N, SEEEND SEZRE L. HBAE (HARANDJEE: 2022 1T
R HiE, 4Bk 60 & K UL B NLFIERrSHE K. REME MR EANDRZMNER, ANOZ@B R ST
R Tk, REZFEANOHEREEK, 60 2 KU EADCE 281, Ha ANHHER 19.8%, H
LA IR E IR, Bt AR L HEZEN OBG R K, N2 AR — D niE .

2.2. AOERHEEIFE

1) AR BEE T R DR AKCE T, 244 N DA G AR EK, 80 % KUl k-
mWe e NI, Ei s R e NEE SN RE M E, G N, AR R
BT B TR R W, SR 2 IR M R KR 7o i 2 N BRI FEORE 5 SR B oA & i A A 2]
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DOI: 10.12677/ar.2025.127091 674 Bl RTI


https://doi.org/10.12677/ar.2025.127091
http://creativecommons.org/licenses/by/4.0/

RBET, T

Lo UL EAS RN A LE BBy, Do S BB L IR S, R OO R N R
TR, WnE MR EEST . (b B AR RS %(2023)) R, EENIEMER
BIRRFRE LT, O A FE AR U H B

3) W2 RIS REARSSZRACTE S Tl RAFERITBKESNR, SFBURM 24
NEEf EFRERR, 2N W2 N RN TR A AR S5 AR S, A DA AR
ANFER, MR TR RN, ERERA R, ARMXIRZmIEA Rk,  (PEARR
AR 5 (2022)) FEH, AR EEAL ST SR ER, DS ERMIRER SRR

3. AOEBERAITR BERFZ M B B 3 SR
3.1. MRELSHIRIRM

3.1.1. REMEHOTEN

N ERAHEN K IE BN . BT R RE T L, R OKERRESFAEFE. 7
TR U SR BEARBRAE R ZE BEAN BTAR A0 BT o ST A AN 11 30 I R 5 B 1l 5 M 8 4 15, ok 5 2 45 ) /N Y
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N R EER T H 25 2R L. O FEE S BT, BAETR FEMAOWRS, 200 %5 E
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HEMRS . TREEEFAT, FEHEIN KM, S EREER T8 FMERY K, 28 N5 T I
BIAS . FRAAKEERNE 2, MEERmNE, BB E MR, X THIGUKETRED)
B, ERMRBRED), BB R, RS AR R R PhiR, A Ja SR A BR o R AR B
XoF SRS BE H 2SI, R AR A 2 n IR AR (RIEHRBR AN . SE IR S IR BRI R S 4]
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NE BB FERE—REF R, EZFENOLE B, FR—ATHERMEZ AN (T
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DR T UTE G, el 3 SR EMAT R, SERPREHF AR H 2R .
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3.2.3. EERBAREXR
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