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Abstract

Japan is increasingly confronted with the challenges of an aging population, which has led to a tight-
ening labor market. In recent years, the reemployment rate among the elderly in Japan has steadily
risen, reflecting the significant role that older individuals play in socio-economic activities. Identifying
the factors that influence elderly employment is crucial for formulating effective employment policies
for this demographic. Personal characteristics such as age, gender, and family structure impact the
willingness of older adults to seek reemployment, while health status directly affects their employa-
bility. However, the physical capabilities and skill sets of older adults do not decline sharply upon
retirement, indicating the necessity of providing job opportunities for those who wish to continue
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working. Reforms in government policies and the provision of reemployment support services by
society play a positive role in enhancing the employment capabilities of the elderly.
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Figure 1. The evolution of employment of elderly people in Japan (2012~2022)
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Figure 2. The evolution of employment rates among elderly people of various age groups in Japan
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Figure 3. Employment of Japanese elderly from the perspective of employment forms
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Figure 4. Employment numbers and proportions of elderly people in major industries
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Table 1. Employment rate, unemployment rate, and employment intention ratio of elderly people in Japan by gender and age
group (2022)
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Figure 5. Reasons for elderly people to work (by gender and age)

5. ZF AT/ERIERER (R TR X )

DOI: 10.12677/ar.2025.129128 973

EALIE 7L


https://doi.org/10.12677/ar.2025.129128

REE, IMER

T A BE SRR LA N A3 m I E[9]. 1961 47, H Al 4x 1 S it B RAF i se il 1“4
RFEw” , HFBELEEBR T 22X 5 NFEE RS EHAZRANER, DRSS
Mg N, HATTIGE TR el I ECE, Bl @A SIS . (VR S 1 H A B R4 45
il B A LK —HEM 65 % TT ARG, JRAEE I SCAIT AR 4RI M 60 2 1B B4R i3 65 %« HfEIR AU
B HIEERS BRI 2 NI SR A ON ,  FEAEBEE AR Nl 7 T AAE AR AR AR

Table 2. Family forms of elderly people aged 65 and above in Japan
2 2. B4 65 5L EEFEAMRERT

. PR s REREE AT A o
B 17.1 47.7 30.6 4.7
ik 25.4 34.3 36.5 3.8

tiak: fEEARIEIEAES 3« B RA AN A7 (2023 48) f%d B .
e CHAR 58 “HHACRERE L CSIRERE

Wk 2 s, EHAZENNREREY, REFRERD, HIGES T ZFEEREZENLIIES.
71, MR KRR B 17.1%, LMK 25.4%, SA/NALLBI . Al A AR R AR T RED R E
SCREAS R M 4kS: TAE LUl R 2 5F /oK tbhh, MEAREE T 2R REUEHZZHEN, il TR A2
WENFEREZ . BT, BENS T LEEHAMREFER, 7ol b2 R gE s 0t 5 2 K BB 52
R, ATRENS S NGRS TAR M YUE = A AT . thAh, Y2 2F NBIRE K2 T 8 TAEM @A 428
P21 7] 1 O B 0 P D B IR RST (LN TR e i) 7 N R P T 5 b VA
PRI A BT 44 1 ARSI 2%, PR S B0 o B H AL, ZH AT DU 2 A4S I e,
B 2Tk X ARUL, TAEADGERBATTINR T B, o gifs S @ A Tl & 1k
fIJ55 . DR S B A TR B UHE XS E AR UIR B2

4.2. BF ANBERLILEE

ZAE N RRRDUN H Ao Be 7 B AT B . FEE SRR, ZE AR B BOROUAT RES A T
TR, R, BEEIUREASORIEED A B RIIE m, B ARThREMI R IR AR AR . R BRI R4 (1
CAENEE RABERIEOLEE ). RIEFIIEBCRDUA B T2 NRFFIL R 10 S A RO BDIRES, i
Gyl N TAERSEG 2 TARER, JFRFFEGRIN A 710 A, MEREIR L 22 1 2 4 N T i 5K 1) 3
M RERG, i BRI AT REAE I TCVE AR AR S 555l T BRI AT S AR SRR, R A8 N PR 30 fe B 1)
T EAN B B SRR G, W R R AR RS AR, N A BT A, T B A
Fi AR R A5 BN M -

WRAE AW A AT CEE N REEIRAED) (A 6 frR), Z9 NKIERRRDUE — €2 L5
HARS ML HIRE 1. 2022 FERIHE RN, REAL AR SBOR 2 NMERRIUEA, HEK L,
ZENRE BRI 2B —E g Es.

ZHEN SR TR PN & S 0 TR AR 4ERr . B NIRRT RV JI1E — g Ve W I8 I Fr 221 57
BT ARSE . SR, A IFRE N AR BLISEAT & HAe Ui TAENL&[10].

BEAh,  BURF AR 2 AU S LRI S RESRTHRAE Stk - WA A 55, SCRFE AR NEAT AR
SUBTAECRESETT, DA B HOE N AW AR ST B il . BN, HARJEA 5730418 E 1 Hello Work TLIK K
IR 55, B NAE A BT A SRR S48 A0 W W RTER A DT AR 55 o 12 I 55 MU S AE LR AL A R

DOI: 10.12677/ar.2025.129128 974 e RTI


https://doi.org/10.12677/ar.2025.129128

REE, NER

POl s w A g &, e PNEEIISENT, SEME LT, Rl fed 24 N E L.

sorztroeaere) | S BT
zor7teerose) | RS s
zorzteierons) | S5
zoortroesers) | 55 I
zonztF(re2o07) |
woso(o-1722) | 55

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B BT m— R m KL m AN

Hak: HAWKE “ZFENMEREIRHE" .

Figure 6. Survey results on the health status of elderly people in Japan (1996~2022)
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Figure 7. Enterprises implementing employment guarantee measures for 65-year-old elderly people
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Figure 8. Enterprises implementing employment guarantee measures for 70-year-old elderly people
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