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Abstract

There are problems in the development and re-employment of the young elderly talents resources
empowered by digital technology, such as the solidification of social cognition and the need for im-
provement in policies and laws, the application and adaptability of digital technology, insufficient
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support from digital intelligence service systems and information sharing platforms, as well as data
security and privacy protection. This article mainly proposes implementation strategies from sev-
eral aspects, including discarding wrong perceptions, strengthening digital skills training, building
a supply and demand information sharing platform, and enhancing data security and risk preven-
tion and control. There is still huge room for development in the development and re-employment
of the young elderly talents resources empowered by digital intelligence.
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