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Abstract

Objective: Based on Socioemotional Selectivity Theory (SST), this study examined the mediating
role of thriving at work in the relationship between an open-ended future time perspective (OFTP)
and mental health. Methods: A four-wave longitudinal survey design was employed. Data on future
time perspective, thriving at work, and mental health were collected from 170 employees. SPSS 24.0
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was used to test the mediation effect. Results: Correlation analysis revealed that OFTP was signifi-
cantly positively correlated with thriving at work (r = 0.257, p < 0.01), and thriving at work was
significantly positively correlated with mental health (r = 0.257, p < 0.01). The indirect effect
through thriving at work was significant (indirect effect = 0.084, 95% CI [0.025, 0.159]). The direct
effect was non-significant and opposite in sign to the indirect effect, suggesting the presence of a
suppressing effect. Conclusion: Employees’ open-ended future time perspective can indirectly pro-
mote their mental health levels by stimulating thriving at work.
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1. 3]

NHZ A D SoARRES, WERIZTE R THE SEAER L, SO H S — Kk 1],
SR, AHER T B 50 B AR T Flss e, AT 24 0 TN FEAR 3 o — P N RS 1) LG . FEE R,
AR 0 T IhE AL OB S R 2 R E E 2],

A K (B W (Future Time Perspective, FTP) /2 ZI 4 AH ¢ O F AR I S B M) 25 [3]. IR &1 461
312 (Socioemotional Selectivity Theory, SST), 4N FedF i1 Jo PR A K IS [A] B[] (Open ended FTP, OFTP)
I, ARAT 2R ik SR RE 0 i R K B R B H AR, Glang KA M4 . 20 Bfiae S5 4], X5 TIEER
(thriving at work) I\ P AN4EFE = FE 326 o

TARZRAR B — MRS IUR R PR, A& 5 SIS TN ERE[5]. 2 S BRE AR
FARFBEN U BB T, 16 DT EWRE R TAE 78 i G FEe 7, Tt — AN B 2t (7] 4 FR (1) A\ (Limited FTP,
LFTP){R M 2 o A7 PR AR SR B B B ) SCIE ) 2 “ B 48 15 7 H b, AR TE i) BeAR S ide FE Re 05 38 - AR B 45
> IS I A bR, AN TAES T B A R HAR(4]. BRItE, MERE L, OFTP & TARBREE#. FAH
KIHT AL & [6]o HHILHR BB 1. JoPR AR I [a) UL e 1F ] P TAE 250

TAEZERGIRZ MM R EA R, NS TAERE A EAT AL A& [7]-[9]. 1EA—F
HEAMERI, TIEERPHANEE S EFOEEEFE10][11]. Fit, RBMi 2. TEZRE OFTP 5

][l

PR R RE AR
(k. AE7s OFTP SZma LB (R RER) A AERLA, ABTFRMIE TP, DUa s TR S RAEX
ZH IR

2. ARAZE
2.1. HFRMR

KT ERRER “IREER” W75, @ AR P63k 170 MEA. Hpb, B 62 A, Zott 108
N 25 B LLF 54 N, (5L 31.76%; 26~35 % 56 N, (5L 32.94%; 36~45 % 33 N, itk 19.41%; 45
BLLLE 27 N, A 15.88%, “PIJER 33.15 ¥ ENTESERBIILL “AR” HFE, L o1 A, Atk
53.53%. FrA MRS T O EniG F & .
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22. METH

AR AW E R : KA Carstensen Fl Lang 7£ 1996 4 & [ A K i B W 2 % (Future time perspective
scale), 3% 10 AN, b 3 TG EA PRA SR AN, 7 18 & PR AR R, 7EAHE SRR A
CHOARE” DB AR R, I AR PN AR ER R ENS” o ZEREKH 5 At
P N EERFAR =17 B “RaeE =57 . AR PERARN M ER o ZRECHN 0.58, LIRAK
FHAIV R o RECN 0.83.

TAEZERER: KH Porath % ATE 2012 FH KM TAELRER[10], W FEIFESIHGERE, 3
10 NI, MBI “AE TR, AW o EERXH 7 S0\ “EeAFmlE =17 3 “5%
EFE =77 o RRIZEERN o RECN 0.84,

OFERERR: KA Goldberg 1 Williams 7 1988 JF & 1) — M 0] 5[ 12], A B R AN A 95 A 4
G, L2 NI, SN “IREGI B RO TTEARE " o ZEE R 4 SN CMRESE =17
B “BR =47 o RIFFIZERE o RECN 0.80.

23. G ERZE

i SPSS 24 #il process 4.1 % H it A7 L [7] 5 5w ZE 0 56« IR PEGE T« AH G/ A AR A OB 56
¥ p <0.05 VBN 5 B35 bR .

3. &R
3.1. ERFZERENITESKEE

RN R 7 2 AR, AR T IE S DU AR I A R SR B, FEREDUFE T LR EE A . IR A
277 AT EEHI[13] [14]. (6] Harman 00 E I ILF i m Z[14], SR TR, G IANRE
FER KT 1, B — DA TR ZMRBEEN 21.28%. SAHT FAAEE ™ 5 13 [/ 77 v 22

3.2. RS SR O
XEN A G it 2 AR B A A AT R VE e v MU G BT, G5 R LA 1

Table 1. Descriptive statistics and correlation analysis

= 1. RSB S

A M SD 1 2 3 4 5 6
1. 5 1.64 0.48
2. R 33.15 9.30 0.131
3. %) 5.19 1.45 -0.211"  -0.373"
4. OFTP 3.34 0.61 -0.052 —0.364"* 0.042
5. LFTP 3.29 0.66 -0.135 0.202" -0.201"  -0.311"
6. TAEER 5.36 0.92 0.082 0.073 -0.019 0.257"" -0.076
7. B g R 2.81 0.47 0.016 0.089 0.053 0.026 -0.063 0.257"

FE: “p<001, <005 %=1, & =2,

SRR, VeSO, BB ML REA ¢ i IR fZE Ar, B TSR0 2SR A g 4 IR
BEF = 7434, p = 0.007), RFTEAFTM, HCRIAMEETTEZR ¢ ISR FIEEMER 2 R (t
(151.66) =2.983, p <0.01, Cohen’s d = 0.465), BT HEFEARM 5 +SD 5 =5.60 = 1.2/ i T A0 70
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FILPEREARM » £ SD » =4.96 + 1.53). F#t 5 OFTP &2 A% (r=—-0.364, p <0.01), 5 LFTP £ & ¥
IEAZE(r=0.202, p < 0.01). OFTP 5 T/EZ 5B E IEMH K (r=0.257, p<0.01); TAEZo 5.0 5%
IEFK(r=0.257, p <0.01). LFTP 5 TAEZS., BRI TR EHK.

3.3. PRI

KH Hayes 4mttillff] SPSS 7% process 4.1 £ 4% TAEZE R M MER, B 21K IER H 4347 Bootstrap %
FHEL 5000 NFEARM T AL 95% BAE X (0], EFEH] 7 FES . MRS E, R 0E 2. &3, E 1.

Table 2. Regression analysis between variables

F2. BRLEEMEADHT

GiRAE oAz & R R F B t
R 0.327 0.107 4.931 0.206 2.410°
51 0.086 1.133
TAE%R
e 0.062 0.760
OFTP 0.334 4.202"
e 0.282 0.079 2.826 0.105 1.180
531 0.002 0.026
R 3] 0.098 1.185
OFTP —0.005 —0.055
TAEZR 0.252 3.184™

FE: "p<0.001, *p<0.01, *»p<0.05.

Table 3. Mediation effect test
= 3. PN

BRONAE Boot SE Boot LLCI Boot ULCI BN 1 HE (%)
BRI 0.079 0.064 —0.065 0.188
BB -0.005 0.066 -0.134 0.126
B2 55 N 0.084 0.034 0.025 0.159 106.33
TAEZES
0.334" 0.252"
OFTP  ------ —0.005  .---- > AD}E{@%

Figure 1. Mediation model diagram

B 1. A REE

SERRH], OFTP REE3E 1E M W TAEZ 58 = 0.334, p < 0.001); TAEZEZE(B=0.252, p<0.01)fEE
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S E R AR EE s OFTP XU 3Eg B (1) BLEE RN AN 2. 35 (8= —0.005, p > 0.05). TAEZZALE OFTP 5.0
PR e (Al B E T AER, TEHERUNAR N 0.084, 95% B 15 X 7] 4[0.025, 0.159]. ELIERM (¢’ =—0.005)
5N AT S AR, R AR .
4. ¥Wig

AWFFAESE T TAE BEORTE T PR ARI MW 5 O EE BRI A E R . FFa b tBam s, i
A TEBR AR TR AN A, oAz 0o B A SREUHR 5 K [3], AT S BE RS 3 TAE B e & (1 “35 117
b 237 JK[5). XA REE FEIH T AR AR AR A IE S o B R () B AL R 4Y . RE A A 0
HRAE KT [10]. Kleine 55 [ 7070 ATt IR S8 AR BRI N BHIR S AR 25 SR G spL I 15].
I, AT T — 2 NARRES AL, O R T IROIRAS s DT H 8 4k o B4R 2 (1035 AT 6 42

TEREA AR, BN EARE, 5N SR, RUFEER SN 16], RITE
Bl T TAESIR)S, OFTP X O B FEAFAE — /M g5 (A0 AR, 3 350 B DG BR AR B R AR & P R — AN
FRIIMES, FOAS[RIE BEXT OB e 1 520 7 A A — 5k . XTI RTREMIARRE A, X REA RSN T 1 1Y)
AN ESRRE B bR RIS, (HE RN & a0 RER BT 17]; 8L, OFTP 1IR3
WU, IR R T BARE 7, Dok OB Ag B =2 TRt S i se e, (H TR Bk BE SR X —
SHOHAER, BAEAS OFTP RO RN S BA R E . 158, XFYRSHENEA — 2 B R HEAE
Z BAEIE

BRULLAAE, FHKREERER, 85 OFTP 2 E83E kK (r=—0.364, p <0.01), 5 LFTP 2&F IEAHX
(r=0.202,p<0.01), REAFEEFEPIGE, MEFASKRE M “T0R” B “HIR” [3], EGRTE
AR FEAS IS R[17], ONTESAIE T AHE 7T 3 M 80E 5 REA R AT S

A 5T B LB R T BE AL R S A TR s, R R Harman FRLIRI 20502 BH JL R 7 v
MZEATE, (0 ARG EE NI FE A M Z A vl fe— e R 15 KT R A A, Rk
BT BIIGUE , AF R SRAHEWT TS 32 52 ma « FLUR, FEAR AR/ BELE 77 R, TREFR &I T Stk /),
HoM T R4S R0 & e o AR TS AT R 2 U . Al IE BT BRIk ik — B IHIE, AR
2 AR T AR (i ARSI AR AR (AU, DA AT A R OFTP P AEEH .

KT R DN H SV L P T A T O RER AL T )57, BPRE IR 51 T J0RR AR Sk it [a] S AN i ik 5 T
TARERPIKEAE, EARH IR AEE I B AR BN & BRI Sl 2 T e s A B AR, 2% 17
LA B I SRR E BN R 4

E&WE

AL B 2 AR A TR H (SQ2024233).
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