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Abstract

The core of “Investing in People” is a globally recognized development concept that centers on the
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all-around development of individuals. It unlocks human potential and values through resource incli-
nation, capacity empowerment and environmental optimization. Currently, China is experiencing
an in-depth advancement of population aging with a steadily expanding elderly population. The
young-old group boasts considerable physical strength, rich experience and a strong willingness to
work, making elderly human resources an important potential social resource. However, the devel-
opment of elderly human resources in China is confronted with multiple predicaments, including
deep-seated cognitive biases, inadequate capacity matching, an imperfect security system and a sin-
gle development channel, which hinder the realization of the elderly’s value. Based on the core con-
notation of the “Investing in People” concept, this paper expounds on its adaptability and guiding
value to the development of elderly human resources, analyzes the practical predicaments and their
causes in the current development process, and proposes solutions from four dimensions: concept
guidance, capacity empowerment, institutional guarantee and channel expansion. These solutions
are designed to revitalize elderly human resources, help the elderly achieve self-worth, and provide
support for proactively responding to population aging, expanding labor supply and promoting the
sustainable economic and social development of China.
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