Aging Research Z#{LHTT, 2026, 13(5), 790-796 Hans X
Published Online May 2026 in Hans. https://www.hanspub.org/journal/ar
https://doi.org/10.12677/ar.2026.135317

M U Bl SR« SRIRERLALAVER Y
FSEMSBERARE

T A
Bt

MERZE NSRS 5k

Weks HiA: 202643 H19H; FHHEM: 202645 H22H; KA H: 20264F5H29H

wm B

FEEREAN DZRAHENE, REEMLCNEERARRBARTENN T AT G IR, F3CE
T “RigRi” EiddiA, RE0W T RRELAKBRVAESIR G EHERME, #5T SFER
HeRERA. TWHTFEHE. HSNNRESRERS. AIAKH, RRERLFEESFERAN “%
MEZE” , TR “ABRRAL” T Bk TSItk ek, ELEm b, ASCAERRRE. Wi
6 BRI Ak D0 A4 B4R R SR TR L R BUR BUR B A2, BTEHESIZEAN I BRTFEN “R
A7 | SEET AR, SBFESITENRRESTRERR.

XA

W ERL, BALAS, BORBE, RRERL, ERHE

From Twilight to Kindling: Reconstructing
the Occupational Ecology and Incentivizing
Policies for Re-Employment of the Elderly

Wei Lei

College of Humanities, Guizhou University, Guiyang Guizhou

Received: March 19, 2026; accepted: May 22, 2026; published: May 29, 2026

Abstract

As the aging of China’s population accelerates, senior re-employment has evolved from a sporadic
phenomenon into a significant new force in the labor market. From the perspective of “active aging”
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theory, this paper systematically analyzes the current state and structural characteristics of the oc-
cupational ecology of senior re-employment. It reveals deep-seated challenges such as inadequate
social security, underdeveloped market platforms, and prevailing social cognitive biases. The study
finds that senior re-employment does not constitute a “zero-sum game” with younger workers; in-
stead, it fills structural gaps in the labor market through a pattern of “intergenerational dislocation.”
On this basis, the paper proposes policy incentive pathways for senior re-employment in China from
four dimensions—legal protection, market platforms, vocational training, and social culture—aim-
ing to transform the role of older human resources from providing “surplus heat” to becoming “kin-
dling,” thereby fostering intergenerational symbiosis and sustainable development in the labor
market.
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