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Abstract

The formal implementation of the progressive delayed retirement policy in 2024 marks that the
development of China’s elderly human resources has entered a stage of institutionalization. Based
on the data of the Seventh National Population Census, the China Longitudinal Aging Social Survey
(CLASS) and current policy texts, this paper focuses on the group differentiation characteristics and
governance dilemmas of employment among the young-old elderly aged 50~69, and analyzes the
differentiated impacts of occupational background, human capital and economic security on the em-
ployment behavior and quality of the elderly. The study finds that employees of enterprises, flexible
employment groups, low-educated and low-income groups are characterized by economy-driven em-
ployment, while retired personnel from government agencies and public institutions, high-edu-
cated and high-income groups tend to choose employment voluntarily. At present, the employment
security of the young-old elderly is faced with three practical obstacles: lagging institutional supply,
mismatched service system, and insufficient market incentives. Therefore, this paper proposes to
construct a collaborative governance framework of policy, organization and market, improve rights
and interests security through perfecting legal system, optimize employment environment by pro-
moting organizational transformation, and expand job supply by fostering silver-haired industries,
so as to promote the effective connection between the delayed retirement policy and the active ag-
ing strategy, and provide theoretical support and practical paths for the high-quality development
and decent employment of the young-old elderly human resources.
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