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Abstract

In the context of population aging, the number of young elderly aged 60~69 in China has exceeded
150 million, forming a significant human resource reserve. With the extension of average life expec-
tancy and improvement in health standards, a large number of elderly people, even after withdrawing
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from formal employment, still possess the ability and willingness to continue participating in social
production, creating a “longevity dividend” window period in contrast to the current retirement
system. However, the current institutional safeguards for the re-employment of young elderly are
not perfect, and societal perception still lags behind. On the one hand, there are doubts about the
implementation of policy provisions at the level of practice, and labor rights and interests are not
sufficiently protected; on the other hand, society’s recognition of the value of elderly employment
is limited, and controversies such as “competing with youth for jobs” persist. The re-employment of
young elderly not only satisfies their desire to continue working and enriches their elderly life, but
also utilizes their rich experience to promote the development of productivity. This article will an-
alyze the current social development status of “re-employment” among young elderly in China, ex-
plore the practical difficulties they face, and propose corresponding encouragement paths and so-
lutions.
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